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"THE  AMERICAN  LABOR  MOVEMENT  HAS,  FROM  THE  BEGINNING, 
RECOGNIZED  THE  ADVANTAGES  OF  PREPAID  GROUP  PRACTICE  AND 
HAS  ACTIVELY  SPONSORED  SOME  PLANS  AND  SUPPORTED  AAANY 
OTHERS  WE  ARE  PLEASED  WITH  THE  PROGRESS  AND  ACCEPTANCE 
OF  THESE  PLANS  AMONG  OUR  MEMBERSHIP." 

GEORGE  MEANY 
PRESIDENT  AFL— CIO 


The  Harvard  Community  Health  Plan  (HCHP)  is  a  prepaid  medical 
plan  or  health  maintenance  organization  (HMO)  delivering  care  to 
over  68,000  members  in  the  metropolitan  Boston  area.  HCHP  is  of- 
fered as  an  alternative  to  traditional  health  insurance  and  provides  a 
broad  range  of  medical  services  that  include  personal  physician 
care  and  hospital  care.  Membership  is  available  through  more  than 
1,800  Boston  area  employers  unions,  the  Department  of  Public  Wel- 
fare, and  on  a  non-group  (individual)  basis. 


Administrative  Offices 

80  Brighton  Avenue 

Allston,  Massachusetts  02134 

Kenmore  Center  Telephone  787-7800  Cambridge  Center 

690  Beacon  Street  1611  Cambridge  Street 

Boston,  Massachusetts  02215  Cambridge.  Massachusetts  02138 
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DEDICATIOIV  TO 


JOSEPH  A.  SULLIVAN 

Born  in  Roxbury  section  of  Boston  June  3, 
1908.  Graduated  from  St.  Jofin's  Grammar 
Sciiooi  in  1923  and  from  Boston  College  High 
School  in  1927.  Attended  Boston  College  to 
1931. 

In  1937,  he  joined  with  a  group  of  First  Na- 
tional Store  employees  in  the  city  of  Quincy 
to  form  Local  294  of  the  Meatcutters  Union. 

In  the  following  six  years,  he  was  elected 
Trustee,  Chairman  of  Trustees  and  President. 
Then,  in  February  of  1943,  he  was  elected  to 
the  full-time  position  of  Secretary-Treasurer 
of  the  Local.  He  held  this  position  until  late 
1954,  when  seven  locals  of  the  Meatcutters 
Union  in  Eastern  IVIassachusetts  merged  into 
one  organization.  He  was  elected  the  first 
President  and  Business  Manager  of  the  new 
District  Union  Local  2,  which  has  been 
located  in  Natick,  Mass.,  since  1954.  He  has 
been  re-elected  to  that  position  in  every  local 
union  election  since. 

In  1945,  he  was  elected  as  the  first 
Secretary  of  the  New  England  Council  of 
Meatcutters  Unions  and  has  held  the  position 
since  that  date. 

When  the  AFL  and  CIO  merged  in  Norfolk 
County  in  1959  to  form  the  Norfolk  County 
Massachusetts  Labor  Council,  he  was  elect- 
ed the  first  president  of  that  council  and  has 
held  the  position  since. 

In  1945,  he  was  elected  as  a  Vice  President 
of  the  former  Massachusetts  Federation  of 
Labor,  AFL  and  held  the  post  for  ten  years, 
until  he  declined  re-election  when  he  was 
elected  president  and  business  manager  of 
merged  Meatcutters  Local  2. 

He  was  elected  a  Vice  President  of  the 
Massachusetts  State  Labor  Council,  AFL- 
CIO,  in  1964  and  in  1968  was  elected  one  of 
the  two  Executive  Vice  Presidents  of  that 
Council. 

Upon  the  death  of  the  late  President  Salva- 
tore  Camelio,  the  Executive  Board  of  the 
Council  elected  him  to  succeed  Camelio  and 
he  assumed  the  presidency  of  the  State 
Labor  Council  on  April  9, 1972. 


President 
Joseph  A.Sullivan 

Besides  his  union  activities,  he  has  served 
his  state  and  his  community  with  the  same 
diligence. 

In  1948,  he  was  appointed  a  member  of  the 
Commission  set  up  to  study  the  Workmen's 
Compensation  law  by  the  then  Governor 
Bradford. 

He  was  appointed  by  Governor  Sargent  as 
a  member  of  the  Governor's  Advisory  Council 
on  Vocational-Technical  Education  and  par- 
ticipated in  setting  up  the  first  plan  for  this 
Council  before  resigning. 

In  1970,  he  served  on  the  Commission  set 
up  to  investigate  meat  slaughtering  and  to 
present  legislation  to  the  General  Court.  He 
was  successful  in  bringing  into  this  law  an 
Advisory  Council  which  has  as  two  of  its 
members  representatives  of  the  Massachu- 
setts State  Labor  Council,  AFL-CIO. 

He  served  for  many  years  as  a  member  of 
the  Committee  on  Racial  Imbalance  of  the 
Department  of  Education,  under  two  Com- 
missioners of  Education,  which  brought 
about  changes  beneficial  to  the  under- 
privileged children  of  Massachusetts. 

In  his  home  city  of  Quincy,  he  served  on 
the  Salary  Survey  Committee  and  the  Profes- 
sional Conduct  Committee  of  the  Quincy 
schools.  He  was  appointed  to  this  position  by 
the  School  Committee. 

He  is  a  member  of  the  Board  of  Directors  of 
the  Massachusetts  Bay  United  Fund  and  has 
assisted  in  setting  up  the  South  Shore  Com- 
mittee on  Alcoholism  by  serving  as  Chairman 
in  its  first  year. 

He  lives  at  44  Lurton  Street,  Quinoy, 
Massachusetts,  with  his  wife,  the  former 
Charlotte  Glynn.  They  were  married  on  June 
13, 1937. 
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Today's  soaring  fuel  costs  have  made  conservation 
a  household  word.  A  properly  insulated  home  saves 
energy  and  money.  And  that's  what  our  new  book, 
"Nailing  down  energy  costs"  is  all  about.  Saving  you 
money.  It  offers  practical  advice  on  the  most  efficient 
ways  for  you  to  insulate  your  home  or  apartment.  It 
also  offers  heating  and  coolingtips  to  protect  you  against 
rising  energy  costs.  And  you  can  get  it  free  by  writing 
to  Boston  Edison  Company,  Public  Information  Dept. , 
800  Boylston  Street,  Boston,  MA  02 1 99. 
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LABOR  DAY  MESSAGE 

By  Joseph  A.  Sullivan,  Presidenf 
Massachuseits  State  Labor  Council,  AFL-CIO 


This  Labor  Day  marks  the  beginning  of  the  ninth  month 
since  a  new  Democratic  Administration  moved  into  the  White 
House  in  Washington  with  the  promise  that  the  economic 
slump  which  had  already  lasted  more  than  seven  years  would 
be  ended  —  and  that  the  corruption,  the  lack  of  ethics,  and 
other  evils  in  high  places,  as  well  as  abuses  of  power  and 
disregard  for  the  laws  by  certain  business  interests  or  organiz- 
ed groups,  which  often  have  detrimental  effects  for  the  entire 
nation,  would  be  corrected  or  eliminated. 

As  we  celebrate  this  day,  a  day  set  aside  to  recall  the  many 
great  achievements  of  organized  labor  and  to  pay  tribute  to  all 
working  men  and  women  of  America,  we  cannot  say  that  the 
new  Administration  has  not  made  any  effort  to  get  the  country 
moving  In  the  right  direction.  But  we  have  to  be  realistic.  We 
have  to  say  that  the  pace  at  which  progress  has  been  made 
toward  our  objectives  in  the  past  eight  months  has  been  rather 
slow. 

There  are  still  too  many  people  looking  for  jobs.  There  are 
still  too  many  people  who  cannot  afford  proper  health  care. 
There  are  still  too  many  deserving  youngsters  who  are  being 
deprived  of  the  opportunity  for  higher  education.  And  there  are 
certainly  too  many  people  who  fear  for  their  personal  safety  on 
the  streets  of  our  cities  and  towns. 

We  realize,  of  course,  that  no  leader,  no  matter  how  great, 
has  ever  mastered  the  trick  of  waving  a  magic  wand  to  solve 
the  world's  problems  overnight.  And  we  are  fully  aware  that 
economic  and  social  problems  are  not  confined  within  the 
boundaries  of  the  United  States.  In  fact,  many  of  the  problems 
Americans  face  have  their  source  in  sore  spots  and  controver- 
sies scattered  throughout  the  world.  However,  Administrative 
and  Congressional  action  on  many  of  labor's  basic  objectives 
is  long  overdue  and  we  did  expect  more  progress  in  the  past 
eight  months. 

So  on  this  Labor  Day  of  1977,  I  say  to  all  working  men  and 
women  of  this  state  and  of  the  nation,  keep  in  contact  with  the 
people  you  have  helped  elect  to  represent  you.  Keep  telling 
them  that  what  you  want  and  need  for  yourselves  and  your 
families  are  not  fantasies  but  things  that  can  be  achieved 
under  serious  and  honest  leadership. 

What  happens  to  the  working  people  of  America  should  be 
the  chief  concern  of  elected  officials  at  all  levels. 


15  Msgr.  O'Brien  Hwy.,Cambridge  742-9700 

CONGRATULATION 
We  support  the  Mass.  Labor  Council. 
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Nuyens  Gin  and  Vodka 


LABOR    DAY    STATEMENT 

BY    SECRETARY    OF  LABOR 


RAY  MARSHALL 


Labor  Day  is  a  fitting  annual  tribute  to  worl<ing  men  and 
women  for  tfieir  many  valuable  contributions  in  our  society. 
Working  people  and  the  organizations  representing  them  have 
long  been  important  forces  behind  social  and  economic  pro- 
gress benefiting  all  citizens. 

In  1977,  this  important  national  holiday  occurs  as  significant 
steps  are  being  taken  to  advance  and  protect  the  wellbeing  of 
w/age-earners  through  historic  new/  legislation  and  programs. 

While  employment  of  American  workers  has  reached  an  all- 
time  peak  and  unemployment  shows  signs  of  declining,  this 
Administration  has  assigned  the  highest  priority  to  putting 
millions  of  jobless  people  back  to  work  and  speeding  recovery 
from  economic  recession. 

President  Carter's  economic  recovery  program  is  designed 
to  stimulate  the  creation  of  jobs  in  the  private  sector,  where 
most  employment  opportunities  exist  and  to  provide  tem- 
porary, but  constructive  public  service  jobs  for  workers  unable 
to  find  work  in  the  private  sector.  These  public  service  jobs  will 
benefit  communities,  and  provide  skills  and  work  experience 
needed  for  permanent,  private-sector  jobs. 

Special  job  and  training  programs  have  been  launched  or  ex- 
panded to  assist  youths,  young  and  disabled  veterans, 
minority-group  members  and  other  groups  traditionally  suffer- 
ing high  unemployment  rates,  even  under  the  best  of  economic 
conditions. 

Comprehensive  youth  employment  legislation  has  been 
enacted,  launching  several  innovative  programs  to  bring  down 
high  unemployment  among  teenagers  and  young  adults  by  put- 
ting them  to  work  in  public  forests  and  parks,  conservation 
projects  and  other  socially  useful  tasks. 

Unemployed  Vietnam-era  veterans  are  being  recruited  ac- 
tively for  jobs  in  private  industry  under  the  Help  Through  In- 
dustrial Retraining  and  Employment  (HIRE)  program,  which 
was  part  of  the  economic  stimulus  package  signed  by  Presi- 
dent Carter  May  13,  1977.  Disabled  veterans  have  been 
recruited  to  help  the  public  employment  service  to  identify 
other  disabled  veterans  and  assist  them  in  obtaining  available 
jobs  and  training. 

President  Carter  has  proposed  major  reforms  in  the  nation's 
welfare  system  that  would  replace  the  present  patchwork  of 
federal  welfare  programs  with  a  simplified  and  more  effective 
attack  on  poverty.  Increased  work  opportunities  will  be  provid- 
ed for  people  who  need  and  want  to  work,  and  more  equitable 
cash  assistance  will  be  available  for  needy  men  and  women 
unable  to  work  because  of  disability,  age  or  family  respon- 
sibilities. 

A  substantial  federal  minimum  wage  increase  is  being 
sought  for  the  nation's  lowest-paid  workers,  whose  earnings 
have  been  eroded  by  inflation.  Future  automatic  adjustments 
in  the  minimum  have  been  proposed  to  help  workers  keep  step 
with  rising  living  costs. 

A  major  redirection  of  job  safety  and  health  act  enforcement 
has  been  initiated  to  focus  on  the  most  serious  hazards  facing 
workers  and  put  special  emphasis  on  protecting  their  health 
against  the  growing  number  of  potentially  toxic  industrial 
substances. 

Enforcement  of  the  Employee  Retirement  Income  Security 
Act  has  been  stepped  up  to  protect  workers  better  from 
misuse  and  loss  of  their  hard-earned  pension  and  welfare 
funds. 


Equal  employment  opportunity  has  also  been  given  the 
priority  it  deserves  as  we  strive  to  expand  job  prospects  for 
minority-group  members,  women,  older  workers,  the  handicap- 
ped and  military  veterans.  Laws  banning  employment 
discrimination  are  being  enforced  vigorously  to  assure  that 
qualified  workers'  talents  and  productive  capacities  are  not 
wasted  simply  because  of  race,  sex,  age,  mental  or  physical 
disabilities  or  other  arbitrary  considerations. 

Needed  reforms  have  been  recommended  to  improve  the 
mechanism  which  implements  our  national  labor  relations 
policy.  These  reforms  would  strengthen  the  legal  guarantees 
that  workers  have  to  organize  and  bargain  collectively  through 
representatives  of  their  own  choosing  or,  if  they  desire,  to 
refrain  from  doing  so.  Today,  these  rights  are  often  delayed  or 
denied  because  of  imperfections  in  the  legal  process. 

The  success  of  these  efforts  to  improve  the  wages,  working, 
conditions  and  employment  opportunities  of  American 
workers  will  depend  heavily  on  cooperation  and  support 
among  all  groups  who  share  a  stake  in  their  well-being— labor, 
management,  the  public  and  government  at  every  level. 

While  Labor  Day  1977  finds  most  of  our  citizens  enjoying  the 
best  living  and  working  conditions  in  the  world,  others  con- 
tinue to  endure  hardships. 

Our  challenge  is  to  match  their  desire  for  the  dignity  and 
pride  of  meaningful  work  with  constructive  tasks  that  need  to 
be  performed  in  our  society  and  to  assure  that  all  men  and 
women  have  opportunities  to  exert  the  measure  of  their  poten- 
tial in  productive  jobs. 

As  we  pause  on  Labor  Day  to  recognize  the  many  contribu- 
tions of  wage-earners  to  our  economy  and  the  quality  of  our 
American  way  of  life,  let  us  resolve  to  seek  continued  progress 
benefiting  them  and,  ultimately,  all  citizens. 
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LABOR  DAY  MESSAGE 

By  James  P.  Loughlin,  Secrefary-Treasurer 
Massachusetts  State  Labor  Council,  AFL-CIO 


On  this  Labor  Day,  there  is  no  doubt  that  many  people,  par- 
ticularly young  people,  are  beginning  to  wonder  what  the  fuss 
is  all  about.  They  are  told  that  this  day  has  been  set  aside  to 
celebrate  the  great  achievements  of  the  working  men  and 
women  of  America  —  to  pay  tribute  to  that  segment  of  the 
American  people  which  has  contributed  the  most  to  mal<ing 
this  country  the  greatest  in  the  world  and  to  establishing  the 
highest  living  and  worl<ing  standards  in  history.  These  people 
who  are  beginning  to  wonder  are  either  older  workers  who  have 
lost  their  jobs  or  younger  people  who  have  been  unable  to  find 
work  since  they  left  school. 

Let  me  say  to  these  people  that  they  must  not  lose  hope. 
That  they  should  participate  fully  in  the  celebrations  of  this 
special  day. 

Let  me  remind  them  that  there  have  been  many  instances  in 
the  past  similar  to  the  hard  times  American  workers  are  ex- 
periencing at  this  time.  The  record,  however,  will  show  that  the 
fighting  spirit  of  American  workers  has  always  prevailed  in  the 
toughest  of  circumstances  and  that  they  have  always  succeed- 
ed in  protecting  their  freedom,  their  rights  and  the  living  and 
working  standards  they  fought  hard  to  achieve. 

On  this  Labor  Day,  1977, 1  believe  that  we  can  look  forward  to 
the  end  of  the  man-made  economic  slump  that  has  plagued 
this  country  for  more  than  eight  years.  And  I  firmly  believe  that 
not  only  America  but  the  entire  world  will  benefit  from  the  ac- 
tion already  taken  by  the  Administration  and  the  Congress  to 
change  the  trend. 

American  workers  may  have  suffered  setbacks  and  exploita- 
tion in  the  past,  but  they  never  lost  sight  of  their  objectives. 
That  is  what  we  want  the  young  people  of  America  to 
remember  on  this  day. 

America  will  always  be  the  best  model  for  developing  na- 
tions to  follow  in  planning  for  the  future.  And  so,  on  this  Labor 
Day,  we  say  to  all  of  young  America,  don't  lose  faith.  American 
working  men  and  women  will  continue  to  make  it  possible  for 
this  country  to  guide  the  rest  of  the  world  and  to  help  people 
everywhere  to  enjoy  the  greater  benefits  of  an  advanced 
civilization. 


LEGISLATIVE  REPORT 


By  WILLIAM  A.  CASH  MAN 


The  Massachusetts  Senate  operates  with  a  set  of  rules  which  protects  senators  against  public 
awareness  of  absenteeism,  and  which  permits  unreasonable  delay  in  voting  on  controversial  issues. 
One  of  the  most  abused  rules;  and  I  believe  an  unnecessary  one,  provides  for  the  "pairing"  of 
senators  votes  on  roll-calls. 

Under  this  procedure  an  absent  senator  is  recorded  as  having  supported  or  opposed  a  particular 
bill.  A  senator  who  is  present  in  the  chamber  is  "paired"  with  the  absent  lawmaker,  one  vote  cancel- 
ing out  the  other  and  the  "paired"  votes  do  not  affect  the  outcome  of  the  roll-call. 

This  procedure  is  peculiar  to  the  Senate,  no  similar  rule  being  used  in  the  House,  where  all 
representative,  yea  or  nay,  on  an  electric  roll-call  machine. 

The  process  allows  the  senator  to  be  absent  from  the  Senate  although  the  official  Senate  Journal 
will  indicate  that  they  took  a  position  for  or  against  a  bill  although  the  paired  senator  never  heard  one 
word  of  the  debate  on  that  particular  bill. 

Supposedly  senators  never  are  paired  without  their  knowledge  and  consent,  but  it  is  common 
knowledge  that  at  least  a  few  senators  regularly  and  automatically  are  paired  without  any  com- 
munication to  ascertain  their  position. 

Since  the  paired  votes  do  not  affect  the  outcome  of  a  roll-call,  objections  rarely,  if  ever,  are  voiced. 

Perhaps  the  most  serious  problem  with  respect  to  the  Senate  rules  is  the  frequency  with  which 
motions  to  table  are  offered. 

While  a  simple  majority  vote  is  all  that  is  needed,  technically  to  remove  a  given  bill  from  the  table, 
Senate  tradition  dictates  that  the  bill  will  not  be  considered  again  until  the  senator  who  tabled  the 
bill  offers  a  motion  to  release  it. 

There  are  now  42  bills  "laid  on  the  table"  in  the  Senate,  ranging  from  the  treatment  of  adolescent 
alcoholics  to  bills  on  taxation  and  political  conventions. 

The  chairman  of  one  committee  tabled  two  bills  which  had  received  "ought  not  to  pass"  recom- 
mendations from  his  own  Committee! 

Senate  Republicans,  a  very  weak  minority  in  the  upper  chamber,  have  tabled  half  of  the  bills  cur- 
rently on  the  table. 

This  rule  which  obviously  has  its  proper  application  in  parliamentary  procedure  for  any  political 
body,  is  clearly  being  used  to  stall  action  on  controversial  issues. 

Some  bills  have  been  on  the  table  since  mid-March. 

A  typical  bill  is  one  which  Senator  LoPresti  tabled  on  March  14.  This  bill  recommends  that 
rr.  Uorists  purchase  annually  a  $5.00  fee  for  a  windshield  sticker  which  would  allow  them  to  use  the 
Sumner  and  Callahan  tunnels  without  paying  tolls. 

This  bill  was  rejected  by  the  Committee  on  Transportation,  Senator  LoPresti  being  aware  that  the 
committee  recommendation  would  be  upheld  if  the  bill  were  to  be  voted  on  at  that  time. 

So  three  months  later  the  bill  is  still  before  the  Senate. 

Tabling  is  not  the  only  delaying  tactic  available  to  senators.  They  can,  and  will  quite  often,  offer 
motions  to  postpone.  For  example,  the  controversial  bill  dealing  with  the  use  of  Laetrile  for  cancer 
was  before  the  Senate  on  May  24,  and  Senator  Roger  Bernashe  postponed  action  until  June  28th. 

It  is  my  thought  that  there  will  be  little  or  no  change  in  these  rules.  However,  if  the  public  raises  no 
outcry  or  demands  changes  to  expedite  the  work  of  the  Senate  or  House,  the  abuses  will  continue. 


Senator  Edward  M.  Kennedy 


EDWARD  M.  KENNEDY 
MASSACHUSETTS 


QlCmieb  ^iaieis  ^enaie 

WASHINGTON,  D.C.     20510 


I  am  pleased  to  continue  to  lend  my  siipport  to 
the  Cotmcil's  scholarship  program  and  woiold  like  to 
convey  ray  best  wishes  to  the  many  outstanding  young 
students  who  will  be  awarded  scholarships  this  year. 

With  best  wishes. 


Edward  M. 


THE  HARVARD 

COMMUNITY 

HEALTH  PLAN 


Richard  M.  Shoemaker,  Assistant  Director,  Social 
Security  Department,  AFL-CIO,  commented  in 
favor  of  HIMOs  at  Boston  conference. 

Health  Maintenance  Organizations: 
An  Employee's  Health  Care  Alternative 

An  important  benefit  offered  to  workers  for  over 
40  years  is  health  insurance.  Initially,  this  was  in 
the  form  of  hospitalization  insurance.  Expansion 
of  the  insurance  benefit  was  due  to  the  efforts  of 
organized  labor.  Unions  were  also  partly  responsi- 
ble for  the  development  of  Health  Maintenance 
Organizations  (HMOs). 

HMOs,  unlike  regular  health  insurance  com- 
panies, provide  health  care  for  members  and  their 
families.  Instead  of  charging  a  fee  for  each  ser- 
vice, HMOs  collect  a  premium  in  advance  from 
subscribers  (or  their  employers).  The  premium 
pays  for  comprehensive  health  care  by  the  HMOs' 
medical  team. 

The  largest  HMO  is  the  Kaiser  Foundation 
Health  Plan  (usually  referred  to  as  Kaiser-Per- 
manente).  It  began  in  1933,  when  a  small  group  of 
doctors  was  retained  to  care  for  workers  on  a  con- 
struction project  in  the  Mojave  Desert.  The  plan 
was  gradually  expanded  to  cover  Kaiser 
employees  in  otner  locations,  then  opened  to  the 
public  after  World  War  II.  The  Kaiser  Foundation 
Health  Plan  now  serves  some  2.7  million  members 
in  California,  Colorado,  Hawaii,  Ohio,  Oregon  and 
Washington. 


Greater  Boston's  Federally  Qualified  HMO: 
The  Harvard  Community  Health  Plan 

The  Harvard  Community  Health  Plan  (HCHP), 
founded  in  1969  with  the  assistance  of  the  Har- 
vard Medical  School,  is  the  only  HMO  in  Greater 
Boston.  HCHP  currently  has  68,000  members 
enrolled  through  1800  employers,  the  Department 
of  Public  Welfare,  a  Medicare  program  and  on  a 
non-group  basis. 


laboratory  and  x-ray  facilities  are  conveniently 
located  at  Harvard  Plan  Health  Centers. 

The  Harvard  Plan  recently  received  federal  cer- 
tification as  a  qualified  Health  Maintenance 
Organization.  This  means  the  Harvard  Plan  meets 
rigid  standards  mandated  by  Congress  in  the  1973 
Health  Maintenance  Organization  Act.  Among  the 
requirements  of  the  Act  are  fiscal  soundness, 
periodic  open  enrollments,  established  grievance 
procedures  —  as  well  as  the  provision  of  basic 
and  supplemental  health  services  such  as  preven- 
tive care,  physician  care,  hospital  services  and 
treatment  for  alcohol  and  drug  abuse.  Like  many 
HMOs,  the  Harvard  Plan  offers  additional  services 
beyond  those  required,  such  as  vision  care  and  ex- 
tended mental  health  benefits. 

The  Harvard  Plan  conveniently  organizes  these 
and  other  health  services  (such  as  specialty  care 
and  laboratory  and  x-ray  facilities)  at  HCHP's 
Cambridge  Center,  1611  Cambridge  Street,  and 
Kenmore  Center,  690  Beacon  Street,  Boston.  In 
addition  the  Harvard  Plan  operates  the  Mission 
Hill  Center  —  an  out-reach  center  at  1575  Tremont 
Street,  Roxbury. 

Continued 


National  AFL-CIO  Endorses  HMOs 

"Historically  the  AFL-CIO  has  vigorously  sup- 
ported HMOs  as  the  least  costly  and  most  effi-' 
cient  way  for  members  to  receive  medical  care," 
said  Richard  M.  Shoemaker,  Assistant  Director, 
Social  Security  Department,  AFL-CIO.  His  state- 
ment was  made  at  a  conference  on  HMOs  recently 
held  in  Boston.  Shoemaker  further  explained  that 
HMOs  are  consumer  oriented.  HMOs  have  a 
grievance  procedure  not  found  in  the  traditional 
health  care  setting  and  members  participate  on 
consumer  boards,  such  as  the  Harvard  Plan's  Con- 
sumer Advisory  Council.  In  addition,  the  worker, 
as  an  HMO  member,  has  fewer  out  of  pocket  ex- 
penses because  services,  including  regular  check 
ups  are  prepaid.  Shoemaker  added  that  the  HMO 
premium  is  often  lower  than  the  health  insurance 
alternative. 


Well  check-ups  are  a  covered  benefit  at  the  Har- 
vard Plan.  You  only  pay  $1  when  you  visit  the 
Center. 

Current  statistics  on  HMOs  have  found  them  to 
be  cost-effective  by  significantly  reducing  inpa- 
tient care  by  as  much  as  50%  over  traditional 
health  delivery  models.  At  the  Harvard  Plan, 
hospital  days  per  1000  members  average  350 
while  Blue  Cross/Blue  Shield  number  over  800. 
Considering  the  HMO  Option 

Total  health  care,  lower  costs,  and  active  con- 
cern for  consumer  satisfaction  are  important 
points  for  the  employee  to  consider  when  thinking 
about  the  HMO  alternative. 

(For  more  information  about  HMOs  contact  the 
Harvard  Community  Health  Plan  787-7810.) 


HMOs  provide  total  health  care  for  you  and  your 
family. 


Can  you  identify  these  top  five 
meeting  facilities  in  Boston? 


1 .  Grand  Ballroom.  Restrained  grandeur  in  the 
European  manner  makes  this  room  an  exquisite 
showcase  for  annual  meetings,  conventions  and 
prominent  social  events  for  up  to  1,000. 

2.  State  Suite  Complex.  This  series  of  elegant  salons, 
with  their  complete  audio-visual  facilities,  offers  ideal 
surroundings  for  seminars,  discussions  and  smaller 
meetings. 

3.  Oval  Room.  Probably  the  most  famous  function 
room  in  Boston.  Luxury  and  good  taste  make  this  an 
ideal  setting  for  up  to  550. 

4.  Guest  Rooms.  450  gracious  rooms,  each  with  its 
own  unique  decor.  Suites  in  the  true  European  manner. 

5.  Boston  Massachusetts.  A  unique  combination  of 
today's  excitement  with  yesterday's  tradition  has 
made  Boston  a  favorite  destination  of  meeting  and 
convention  planners. 


It's  quite  remarkable,  not  to  mention  convenient, 
that  all  these  exceptional  facilities  are  in  one  hotel. 
Whether  you're  planning  a  recognition  meeting,  an 
information  meeting,  a  strategy  session  or  a  simple 
venting  session,  the  Copley  Plaza  can  be  tailored  to 
meet  your  individual  needs.  All  this,  in  one  city,  in 
one  hotel.  Boston's  Copley  Plaza.  Because  to  stay  in 
Boston  is  to  stay  at  the  Copley  Plaza. 


THE  COPLEY  PLAZA 

Copley  Square,  Boston,  Massachusetts  021 16.  Operated  by  Hotels  of  Distinction,  Inc. 

For  reservations,  colt  toll  free,  800-225-7654. 

for  meetings  and  convention  information  coll  Chris  Wall,  {61 7)  267-5300, 


Recipe 
for  ALL 
Financial 
Tastes 


SOUTH  SCITUATE 
SAVINGS   BANK 


Check  out  the  full  service  financing  we've  got  cooking  for  our  customers! 
We've  added  some  of  the  tastiest  ingredients  ever  .  .  .  like  our  delicious 
free  checking  . . .  savings  accounts  with  the  highest  interest  permitted  by 
law  . . .  and  fast,  convenient  loans  . . .  just  to  name  a  few!  Come  in  and  get 
a  taste  of  the  many  financial  services  we  offer! 

Queen    Anne    Plaza  Norwell    Center 

878-7400  659-2244 
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COMPLIMENTS  OF  The  Pepsi-Cola  Bottlers  of  Mai 


LABOR  DAY  WEEKEND 
1977 


Following  is  the  text  of  the  1977 

Labor  Day  taped  tjroadcast 

ofAFL-CIO  President 

George  Meany 


Not  so  many  years  ago,  Labor  Day  in  America  was  celebrated  with  big  parades  of  trade  unionists  marching 
behind  their  union's  banner  —  a  public  demonstration  of  workers  united,  at  a  time  when  employers  were  seek- 
ing to  destroy  workers'  organizations. 

Today,  Labor  Day  is  a  somewhat  quieter  celebration.  There  are  still  picnics,  to  be  sure,  but  Labor  Day  has 
become  more  of  a  family  day.  It  is  a  leisurely  day  when  most  workers  rest,  content  with  the  knowledge  that  the 
labor  movement  has  become  accepted  as  an  institution  in  American  society. 

The  14  million  members  of  the  AFL-CIO  unions  know  that  their  employers  have  recognized  their  legal  and 
human  right  to  form  their  own  union  —  a  free  and  democratic  union. 

For  the  most  part,  their  employers  treat  them  as  equals  and  meet  over  the  collective  bargaining  table  to 
resolve  mutual  problems.  They  have  a  voice  in  theconditionsunderwhichthey  will  work  — a  voice  that  is  heard 
and  respected. 

The  contracts  between  the  unions  representing  these  workers  and  their  employers  set  forth  the  agreed  upon 
conditions  of  work,  the  rights  of  both  parties  and  protections  for  each  worker  against  arbitrary  and  unilateral  ac- 
tions by  the  employer. 

It  is  a  good  system.  It  is  democracy  in  action,  every  day  of  the  week. 

Today's  union  members,  however,  remember  when  things  didn't  work  that  way.  Employers  used  every  tactic 
—  spies,  goons,  billyclubs,  injunctions  and  fear  —  to  discourage  them  from  forming  unions. 

And  it  is  because  we  remember  so  well,  that  the  AFL-CIO  and  its  members  are  so  disturbed  at  the  tactics  of 
those  employers  who  never  accepted  their  employees  as  people  with  rights  and  who  seek  to  prevent  their 
workers  from  forming  their  own  unions.  The  number  and  nature  of  illegal  employer  tactics  to  deny  workers  their 
legal  and  human  rights  is  growing  at  an  alarming  rate.  The  system  of  justice  established  to  protect  worker 
rights  is  hopelessly  clogged,  thus  delaying  justice  endlessly  and  needlessly. 

Union  members  also  recognize  that  many  employers  are  using  today's  high  unemployment  rates  to  frighten 
workers  interested  in  unionization.  Union  members  know  what  their  job  means  to  them  and  their  families,  and 
they  share  the  apprehension  other  workers  have  of  losing  their  jobs. 

Union-busting  and  high  unemployment  have  always  gone  hand-in-hand.  Businesses  that  are  bent  on  the 
highest  possible  profits  no  matter  what  the  cost  in  human  terms  always  seek  to  keep  wages  as  low  as  possible. 

Of  course,  unemployment  is  more  than  a  tool  for  union  busters.  It  is  social  and  economic  dynamite. 
Joblessness  breeds  social  problems  —  poverty,  crime,  alcoholism,  drug  abuse,  slums,  poor  schools.  It  robs 
workers  of  the  self-  respect  that  comes  from  productive  labor. 

Some  business  leaders  see  high  unemployment  as  an  Incentive  for  workers  to  produce  more  and  expect  less. 
They  believe  that  nothing  will  frighten  a  worker  more  than  knowing  that  there  is  a  long  line  of.  unemployed 
workers  outside  the  company's  hiring  office  Just  begging  for  work.  To  these  people,  it  is  "good  business"  to 
keep  unemployment  high.  ^^^.^^^ 
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But  high  unemployment  also  destroys  America's  economy.  Because  this  is  a  compassionate  nation, 
unemployed  workers  receive  subsistence  payments,  through  unemployment  insurance  or  welfare  to  help  them 
and  their  families  keep  going  until  the  breadwinner  can  find  a  job.  But  jobless  workers  on  unemployment  in- 
surance or  welfare  aren't  producing  any  goods  or  services  for  the  money  they  receive  and  that  is  basically  infla- 
tionary. 

This  economy  depenas  on  mass  purchasing  power,  on  millions  and  millions  of  workers  being  able  to  buy  the 
goods  they  produce.  Consumer  spending  encourages  industry  to  produce  more  goods;  it  provides  companies 
with  the  incentive  and  the  money  to  modernize  plants  and  produce  goods  more  efficiently. 

At  present,  true  unemployment  continues  to  hover  around  10  percent,  when  one  counts  those  workers  who 
are  too  discouraged  to  look  for  work  and  those  forced  to  work  part-time  even  though  they  want  and  need  full- 
time  jobs. 

American  industry  is  only  producing  at  84  percent  of  capacity.  Sixteen  percent  of  the  plants  and  machinery 
are  sitting  idle;  not  producing  goods  and  services  for  the  economy.  That  too  is  inflationary. 

The  whole  history  of  humanity  is  that  wealth  is  produced  by  work -by  people  working  and  producing 
something,  doing  something  with  their  hands  and  minds. 

There  are  a  number  of  different  ideas  about  how  to  achieve  full  employment  and  to  bring  the  economy  to  full 
production.  Some  leaders  of  the  business  community  think  the  solution  is  low  wages  for  workers,  which  would 
increase  profits. 

For  example,  business  leaders  say  that  a  subminimum  wage  for  teenagers  would  help  reduce  teenage 
unemployment.  But  the  unemployment  problem  won't  be  solved  by  firing  older  workers  to  give  jobs  to 
teenagers  at  a  subminimum  wage. 

Increasing  the  minimum  wage  for  workers  at  the  lowest  end  of  the  wage  spectrum  helps  the  economy,  and 
will  also  help  unemployed  teenagers.  When  minimum  wage  workers  have  more  money  to  spend  in  the 
marketplace,  new  jobs  will  open  up.  That  has  been  the  history  of  the  minimum  wage. 

Today,  there  are  thousands  of  minimum  wage  workers  who  work  full-time,  yet  are  also  eligible  for  welfare 
because  they  don't  earn  enough  money  to  support  their  families.  We  don't  think  it  is  right  for  the  government  to 
indirectly  subsidize  greedy  employers,  who  don't  pay  their  employees  a  living  wage,  by  providing  welfare  for 
their  employees.  People  should  be  able  to  earn  enough  money  on  the  job  to  support  their  families,  and  to  be 
full-fledged  members  of  society. 

We  in  labor  believe  that  a  government  that  can  plan  for  unemployment  should  also  be  able  to  plan  for  full 
employment.  For  example,  lowering  interest  rates  on  home  mortgages  would  enable  more  people  to  buy  their 
own  homes,  since  monthly  payments  would  be  reduced  and  be  more  in  line  with  family  budgets. 

America  needs  about  two  and  a  half  million  new  housing  units  a  year.  Building  housing  means  jobs  for  con- 
struction workers,  jobs  for  building  supply  workers,  for  lumber  mills,  home  appliances,  furniture,  and  transpor- 
tation. And  jobs  mean  paychecks,  rather  than  unemployment  checks. 

Sidewalks  and  roads  are  in  disrepair,  firehouses  are  outmoded,  libraries  small  and  cramped,  schools  over- 
crowded —  taking  care  of  these  problems  would  provide  hundreds  of  thousands  of  jobs  in  the  private  sector 
and  improve  the  quality  of  life  for  community  residents. 

What  is  lacking  though,  is  an  overall  plan  to  get  the  federal  government  working  on  a  coordinated  basis  to 
achieve  the  goal  of  full  employment.  There  are  bits  and  pieces  of  useful  programs  here  and  there,  but  they  lack 
coordination.  They  lack  any  sort  of  a  plan. 

There  are  public  service  jobs,  housing  programs,  mass  transit  programs,  public  works,  school  aid  —  but  they 
are  essentially  Bandaids  for  specific  problems  and  just  don't  come  to  grips  with  the  more  general  problem  of 
mass  unemployment. 

That  is  why  the  AFL-CIO  supports  the  Humphrey-Hawkins  Full  Employment  and  Balanced  Growth  Act,  which 
would  require  the  planning  and  coordination  necessary  for  the  government  to  develop  policies  and  programs 
designed  to  achieve  full  employment. 

No  one  program  will  do  the  whole  job.  Providing  government  jobs  for  those  who  cannot  find  work  elsewhere 
is  an  essential  step  but  cannot  be  thought  of  as  the  total  solution.  The  only  solution  to  unemployment  that 
makes  any  sense  is  jobs,  good  jobs  at  decent  wages. 

Full  employment  is  both  achievable  and  practical.  We  think  that  a  job  opportunity  for  every  American  able 
and  willing  to  work  Is  an  essential  human  right. 

Similarly,  the  human  and  legal  right  of  workers  to  form  their  own  unions  free  from  employer  interference  and 
coercion  must  be  strengthened  and  protected. 

Until  1935,  when  Congress  passed  the  National  Labor  Relations  Act,  workers  had  no  legal  right  to  organize 
and  bargain  collectively.  With  passage  of  the  Wagner  Act,  however,  the  government  of  the  United  States  gave 
workers  that  legal  right.  continued 
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Today,  the  labor  movement  —  once  hated,  despised  and  opposed  by  employers  in  their  often  violent  and 
desperate  struggle  to  maintain  total  control  over  the  lives  of  workers  —  has  become  fully  integrated  into 
American  society.  The  practice  of  collective  bargaining  has  brought  order,  justice  and  dignity  to  thousands  of 
worl<places  and  provided  millions  of  wori^ers  and  their  families  with  an  improved  standard  of  living. 

But  there  are  many  employers  who  still  refuse  to  recognize  their  employees'  rights,  and  who  repeatedly  and 
willfully  violate  the  laws  protecting  those  rights. 

The  most  common  illegal  practice  is  for  companies  to  fire  those  wori^ers  who  want  to  form  a  union.  This  is 
against  the  law.  But  the  law  is  old  and  slow  and  riddled  with  loopholes,  weaknesses  and  opportunities  for  delay. 

When  a  law  —  any  law  —  is  violated  with  virtual  impunity  and  official  orders  to  obey  the  law  ignored,  all 
Americans  are  affected.  Every  student  who  has  ever  studied  civics  knows  that  the  United  States  is  a  govern- 
ment of  laws,  not  men. 

But  certain  employers  have  placed  themselves  above  the  law. 

The  nation's  basic  labor  law  has  been  amended  twice  in  the  past  42  years  to  meet  employer  objections  and  to 
strengthen  penalties  for  union  violations.  The  result  is  that  the  law  governing  labor-management  affairs,  in- 
stead of  being  neutral,  now  leans  heavily  toward  the  employer's  side. 

Most  Americans,  we  believe,  support  the  view  that  the  nation's  labor  law  should  not  take  sides,  but  rather 
should  provide  a  reasonable  framework  and  code  of  conduct  under  which  labor  and  management  can  resolve 
their  differences. 

President  Carter  has  proposed  such  a  law.  He  proposes  to  eliminate  the  lengthy  delays  of  one,  two  and  even 
nrK>re  years  before  National  Labor  Relations  Board  decisions  are  made  and  enforced.  He  would  stiffen  penalties 
for  the  most  flagrant  violations  by  employers  to  match  the  already  strong  penalties  for  union  violations. 

President  Carter's  proposals  would  also  make  it  possible  for  the  workers  to  have  prompt  and  fair  secret  ballot 
elections  in  which  the  workers  alone  decide  for  themselves  whether  they  want  a  union.  Employers  who  illegally 
discriminate  against  workers  on  the  basis  of  their  pro-union  views  by  firing  them  would  face  penalties  similar  to 
those  for  discrimination  against  a  worker  on  the  basis  of  color,  sex,  age  or  religion. 

The  President's  proposals  would  not  change  the  rules  of  the  game.  Companies  and  unions  would  still  have  to 
live  up  to  the  same  requirements.  What  the  President  proposes,  however,  is  to  give  the  referee  —  the  National 
Labor  Relations  Board  —  a  real  mechanism  for  making  certain  everyone  plays  fairly. 

If  you  would  like  to  know  more  about  what  President  Carter  has  proposed,  just  write  the  AFL-CIO, 
Washington,  D.C.  We  will  be  glad  to  provide  you  with  the  facts. 

At  the  present  time,  the  Congress  is  holding  hearings  on  the  President's  proposals.  It  has  heard  detailed 
testimony  form  witnesses  about  the  illegal  and  immoral  tactics  some  Employers  have  used  against  workers 
who  want  to  form  a  union. 

Workers  have  told  congressional  committees  that  their  employers  said,  "If  you  want  a  union,  then  we'll  fire 
you  and  hire  someone  who  is  unemployed."  Such  a  threat  is  illegal,  but  employers  get  away  with  it  every  day, 
year  after  year,  day  in  and  day  out.  Imagine  ttiat  —  workers  threatened  with  their  livelihood  and  well-being  for 
taking  the  government  at  its  word  when  it  says  workers  have  the  right  to  form  a  union  and  cannot  be  penalized 
for  exercising  that  right. 

We  say  employers  should  not  be  able  to  use  the  misery,  poverty  and  desperation  of  the  unemployed  to  deny 
their  workers  the  rights  guaranteed  them  by  God,  the  Constitution  and  the  laws  of  the  United  States. 

This  nation  cannot  afford  a  system  that  offers  justice  to  some,  freedom  to  some,  the  hope  of  a  better  future 
to  some  —  but  not  all. 

So,  on  this  Labor  Day,  the  American  labor  movement  is  not  celebrating  or  resting.  We  are  working  —  working 
hard  for  full  employment  and  for  the  rights  of  workers  who  want  to  be  treated  with  respect  and  dignity  by  their 
employers. 

After  all,  that  is  what  Labor  Day  is  really  all  about. 
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DEAR  FULL  EMPLOYMENT  SUPPORTER: 

We  are  continuing  and  intensifying  the  battle  for  full 
employment  within  the  United  States  Congress.   The  Full 
Employment  and  Balanced  Growth  Act  of  1977  was  introduced 
into  the  95th  Congress  in  January  of  this  year  and  designated 
H.R.  50  in  the  House,  and  S.  50  in  the  Senate. 

With  the  aid  of  the  labor  community,  which  has  long 
pursued  the  goal  of  full  employment,  we  were  able  to  make  great 
strides  towards  fulfilling  that  goal  in  the  94th  Congress. 
Now  the  debate  continues  in  the  95th  Congress  where  we  have 
already  gained  the  co-sponsorship  of  70  Members  of  the  House 
and  9  Members  of  the  Senate. 

The  House  Education   and  Labor  Committee's  Subcommittee 
on  Employment  Opportunities  has  begun  hearings  on  the  bill  and 
most  recently  received  the  testimony  of  Secretary  of  Labor, 
Ray  Marshall  who  indicated  his  unequivocal  personal  support  of 
H.R.  50/  S.  50,  although  he  could  not  provide  the  official 
position  of  the  President  or  the  Administration. 

We  are  again  asking  your  assistance  in  this  great  cause 
by  whatever  means  you  have  available.   Enclosed  is  a  copy  of 
the  "Hawkins'  Full  Employment  Bulletin"  which  outlines  the  bill 
and  provides  keys  to  action  which  you  may  find  useful. 

Since  the  President  has  recently  assigned  his  advisors 
to  study  and  come  up  with  the  Administration's  position  on 
H.R.  50/  S.  50  on  a  crash  basis  we  think  it  important  now  to 
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let  them  know  how  your  organization  feels  about  the  Full 
Employment  Bill  —  H.R.  50/  S.  50. 

Please  keep  us  informed  of  your  efforts  and  contact  us 
for  any  assistance  you  might  need. 


Sincerely, 


AUfiUSTUS  fP.    hXwKINS 
M«mber  of  Congress 


HUBERT  H.  hum: 
United  States  Sen 
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REMARKS  OF  THE  HONORABLE 
JOHN  JOSEPH  MOAKLEY 

AT  THE 

MASSACHUSETTS  STATE 
LABOR  COUNCIL 

The  Parker  House 

Boston,  Massachusetts 

October  4,  1977 


I  am  indeed  honored  to  be  here  this  morning.  It  is  always  a 
privilege  to  be  with  the  spokesmen  of  the  American  Labor 
Movement. 

The  subject  of  Labor  Law  Reform  is  one  which  touches  the 
lives  of  all  of  us  here  in  this  room  today,  and,  certainly,  the  lives 
of  most  of  us  in  the  United  States,  whether  we  be  in  the 
business  community  or  the  labor  community. 

Perhaps  the  major  pledge  made  to  the  American  people  dur- 
ing last  year's  presidential  campaign  by  both  candidates  was 
to  make  the  federal  government  more  responsive  to  the 
American  people.  Certainly,  a  good  part  of  President  Carter's 
success  in  the  primaries  was  derived  from  his  ability  to  sense  a 
degree  of  frustration  in  the  American  public  in  their  dealings 
with  massive  Washington  bureaucracies. 

It  isJust-tWs-ptedge  that  President  Carter  is  attempting  to 
-makegood  on  in  dealing  with  the  complex  questions  arising 
^ftom  the  issue  of  Labor  Law  Reform.  The  President  has  pledg- 
~ed  to  make  federal  regulatory  agencies  more  responsive  to  the 
people  they  serve.  Government  regulation  only  works  well  if  it 
is  fair,  prompt  and  predictable.  As  we  all  know  only  too  well,  this 
has  too  often  not  been  the  case  with  the  regulatory  process 
that  governs  collective  bargaining  and  labor  management  rela- 
tions. We  all  know  that  our  current  labor  laws  do  guarantee 
employees  the  right  to  choose  freely  their  representatives  and 
to  bargain  collectively  with  employers  over  wages,  fringe 
benefits  and  working  conditions.  The  crux  of  this  entire  issue, 
however,  is  that  legal  rights  have  limited  value  if  all  too  often, 
2,  3,  or  4  years  are  required  to  enforce  them.  It  is  unfortunate 
that  this  has  been  true  in  recent  years. 

The  National  Labor  Relations  Board  administers  our  labor 
laws.  In  recent  years  there  has  been  common  and  growing 
agreement  that  those  laws  should  be  amended  to  ensure  that 
the  board  can  function  more  effectively  to  protect  employees 
rights.  While  the  great  majority  of  employers  have  abided  by 
the  current  labor  laws,  a  few  have  unfairly  abused  the  pro- 
cedures and  practices  under  which  the  board  must  operate. 

As  a  result,  the  American  Bar  Association,  many  federal 
courts,  organized  labor  groups,  business  organizations  and  the 
Carter  administration  as  well  as  the  NLRB'S  own  internal 
report,  have  suggested  ways  to  improve  the  board's  pro- 
cedures and  functioning  and  have  already  accomplished  some 
beneficial  results.  While  advocating  different  amendments,  all 
these  groups  believe  that  procedural  changes  in  the  ad- 
ministration of  the  act  should  be  made,  in  addition  to  more 
substantive  changes.  I  am  convinced,  however,  that  legislation 
is  needed  to  administer  labor  laws  properly. 
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It's  both  coincidental  and  fitting  that  I  am  here  speaking  to 
you  today  on  this  subject.  When  I  arrive  in  Washington,  no 
more  than  a  few  hours  from  now,  the  issue  of  labor  law  reform 
will  be  on  the  floor  of  the  House  of  Representatives  for  debate 
and  a  vote.  H.  R.  8410  Is  the  most  critical  piece  of  labor  legisla- 
tion on  this  year's  legislative  calendar.  I  am  confident,  that 
with  the  support  of  my  Democratic  colleagues  in  the  House, 
the  Carter  administration  and  the  organized  support  of  hun- 
dreds of  labor  groups  from  around  the  nation,  that  H.R.  8410 
will  pass  the  house  this  afternoon  and  go  to  the  senate  for 
their  review. 

The  primary  argument  made  by  organized  labor  in  favor  of 
reforming  the  national  labor  relations  act  is  that  the  current 
law  and  the  way  it  is  administered  is  so  defective  that  the 
statutory  right  of  employees  to  form  a  union  and  collectively 
bargain  is  a  hollow  promise.  The  critics  have  found  that  the  ma- 
jor problems  in  the  application  of  the  existing  law  are  delays 
and  inadequate  remedies  for  those  whose  rights  have  been 
violated. 

Unnecessary  delays  are  a  most  serious  problem.  In  even  the 
simplest  of  cases,  the  board  takes  up  to  two  months  to  hold  an 
election  to  determine  if  the  workers  want  union  representation. 
The  existing  NLRB  is  literally  crushed  under  its  caseload. 

In  1976, 50,000  cases  were  filed  with  the  board;  a  doubling  of 
the  caseload  of  12  years  earlier.  The  enforcement  of  board 
decisions  is  also  subject  to  unnecessary  delay:  Lengthy  pro- 
ceedings before  the  board  and  extended  litigation  can 
sometimes  delay  final  action  for  years. 

I  am  convinced  that  the  problem  of  delay  has  been  com- 
pounded and  multiplied  by  the  actual  weakness  of  the  board's 
remedies.  The  existing  law  provides  remedies  so  inadequate 
that  some  employers  are  encouraged  to  break  the  law.  It  is  in- 
cumbent on  those  of  us  in  the  Congress  to  reform  the  NLRB'S 
legal  sanction:  especially  in  terms  of  forcing  the  "Rogue" 
employer  to  obey  the  newly  beefed  up  law.  There  is  no  reason 
whatsoever  why  a  company  the  likes  of  J. P.  Stevens,  having 
been  cited  for  over  15  direct  violations  of  the  current  law 
should  still  be  flaunting  its  no-union  operation.  Legal  and 
legislative  recourse  is  demanded  here  to  ensure  that  some 
employers  do  not  decide  to  pursue  a  course  of  action  filled 
with  delaying  tactics  as  alternative  to  initial  compliance  to  the 
NLRB'S  ruling.  This  is  precisely  what  H.R.  8410  proposes  to  ac- 
complish. 

Action  is  needed  now  to  reduce  the  problems  of  delay  and  to 
cure  a  number  of  closely  related  weaknesses  in  our  existing 
labor  laws.  I  am  in  complete  agreement  with  the  three  overall 
reform  proposals  that  President  Carter  sent  to  Congress  on  Ju- 
ly 18th  —  legislation  designed: 

—  to  make  the  NLRB  procedures  fairer,  prompter  and  more 
predictable 

—  to  protect  the  rights  of  labor  and  management  by 
strengthening  NLRB  sanctions  against  those  who  do  break  the 
law  and 

—  to  preserve  the  integrity  of  the  federal  contracting  pro- 
cess by  withholding  federal  contracts  from  firms  that  willfully 
violate  orders  from  the  NLRB  and  the  courts.  Among  the  more 
specific  legislation  I  support  in  this  area  are  measures  design- 
ed to: 

—  to  hold  an  election  for  union  representation  within  a  fixed, 
brief  period  of  time  after  a  request  for  an  election  Is  filed  with 
the  board 

—  to  instruct  the  NLRB  to  establish  clear  rules  defining  ap- 
propriate collective  bargaining  units 

—  to  expand  the  NLRB  from  the  current  5  to  7  members 

—  to  order  that  workers  be  compensated  on  a  percentage 
basis  for  back-pay  lost  during  union  negotiations  and 

—  to  permit  the  board  to  order  that  federal  contracts  be 
withheld  from  firms  found  to  be  in  violation  of  board  orders  for 
a  period  of  three  years. 


After  the  profound  contributions  by  the  American  labor 
force  to  the  quality  of  life  we  all  now  enjoy,  the  least  we  in  Con- 
gress can  do  to  ensure  the  existence  of  fair  labor  laws  is  to 
move  promptly  to  enact  a  stricter,  fairer  and  prompter  set  of 
labor  regulations. 

This  is  what  H.R.  8410  embodies.  My  vote  this  afternoon  is  a 
vote  cast  for  America's  backbone;  its  working  men  and  women. 
This  is  an  essential  part  of  the  commitment  we  made  to  the 
American  labor  force  42  years  ago  with  the  enactment  of  the 
Wagner  Act  —  that  working  men  and  women  who  wish  to 
t>argain  collectively  with  their  employers  in  a  way  fair  to  both, 
have  a  reasonable  and  prompt  chance  to  do  so.  Only  through 
this  kind  of  Legislative  action,  will  the  collective  bargaining 
system,  which  has  served  America  so  well  in  the  past  half  cen- 
tury, be  allowed  to  continue.  I  promise  to  push  as  hard  as  I  can 
to  secure  the  needed  reforms  in  this  area  in  Congress. 
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Is  There  A  Job  In  Your  Future? 


We  certainly  hope  so,  but  with  the  unpredictable  nature  of 
the  American  economy  there  is  absolutely  no  guarantee  that 
Americans  who  are  both  willing  and  able  to  work  will  be  able  to 
find  useful  and- rewarding  jobs  throughout  t4ie  duration  of  this 
decade  and  for  many  decades  to  come. 

Working  has  always  been  an  important  element  in  our 
society.  Americans  have  long  viewed  employment  as  the  means  to 
the  good  life;  as  the  way  to  realize  their  version  of  the  American 
dream.  But  tor  many  Americans  the  American  dream  is  a  dream 
deferred;  the  promise  of  the  good  life      an  empty  promise. 

There  are  currently  more  than  10  million  unemployed 
American  workers,  and  there  is  no  end  in  siglit  to  their  problem. 
The  unemployment  rate  and  the  nation's  economy  in  general 
continues  to  ride  the  cyclical  roller  coaster,  vascillating  between 
setbacks  and  improvements.  Our  treadmill  economy  seems  to 
take  a  step  forward  only  to  fall  three  steps  behind  in  due  course. 
The  latest  trends  in  unemployment,  with  only  slight  ups  and 
downs,  has  been  a  steady  rise  adding  more  people  to  the  already 
massive  rolls  of  the  jobless. 

Based  on  recent  economic  management  policies  the 
economic  predictions  of  many  economists  indicate  a  continuation 
of  the  gloomy  unemployment  situation  throughout  this  decade 
and  for  some  members  of  our  nation  many  decades  to  come. 

LInemployment  has  been  a  persistent  problem  for  those 
citizens  who  are  women,  teenagers,  black  or  members  of  other 
mini)rit\'  groups.  Unempkwment  affects  a  disproportionate 
number  iif  these  workers  and  forces  greater  numbers  of  them  into 
the  jobless  category.  Even  during  times  of  relative  prosperity  and 
e.xpansion  the  rate  ol'  unemployment  for  women,  teenagers  and 
minorities  has  remained  unacceptably  high,  often  as  much  as  two 
or  three  times  as  higli  as  the  rate  of  the  general  working 
population.  For  these  people  a  return  to  economic  normalcy  is  a 
continuation  of  economic  deprivation. 


C  Herblock  In  The  WiUhtnjtUin  I 


'It's  just  that  they  don't  consider  us  a  practical  purpose' 


Federal  Commitment  to  Full  Employment 


Efforts  are  currently  being  undertaken  within  the  U.S. 
Congress  to  end  the  intolerable  unemployment  situation  once  and 
for  all.  H.R.  50,  the  Full  Employment  and  Balanced  Growth  Act 
of  1977.  is  the  first  piece  of  legislation  since  the  Empk)yment  Act 
of  1946  to  be  directed  towards  fulfilling  the  nation's  employment 
capabilities.  H.R.  50  not  only  seeks  to  maximize  employment  but 
also    the    nation's   industrial    production,   consumer   purchasing 


power,    and    the    capacity    and   willingness   to   meet    the   great 
priorities  of  our  economic  and  social  needs. 

The  Full  Employment  and  Balanced  Growth  Act  sets  out  to 
establish  as  the  nation's  number  one  economic  policy  the  riglit  of 
every  adult  American,  able,  willing,  and  seeking  work  to 
opportunities  to  useful  employment  at  fair  wages. 


What  Will  H.R.  50  Actually  Do? 


The  bill  establishes  long  range  goals  for  the  reduction  of 
both  unemployment  and  inflation.  The  long  term  goal  for  the 
unemployment  rate  is  the  elimination  of  involuntary 
unemployment;  the  interim  goal  is  the  reduction  for  the  adult 
population  age  twenty  and  over  to  three  percent  or  less  and 
four  percent  for  the  overall  working  population  within  four 
years  from  the  date  of  enactment  of  the  bill;  while  the 
inflation  goal  initially  halts  inflation  by  requiring  that  the  rate 
not  exceed  the  level  existing  at  the  date  of  enactment. 

In  addition  to  the  ceiling  imposed  on  the  inflation  rate  by 
requiring  that  it  remain  at  or  below  the  rate  existing  at  the 
time  of  enactment  of  H.R.  50  further  reductions  in  inflation 
would  be  sought  to  bring  the  level  to  the  point  of  reasonable 
price  stability.  This  will  have  the  effect  of  establishing  an 
increasingly  more  stringent  target  goal  for  the  rate  of  inflation, 
thus  increasing  the  purchasing  power  of  the  American 
wageearner. 

The  bill  provides  for  closing  the  gap  between  the 
employment  rates  of  the  general  populace  and  the  rates  of 
women,  blacks  and  other  minorities:  those  groups  who  face 
the  problem  of  chronic  unemployment. 

Solutions  to  the  special  employment  problems  of  youths 


are  sought  by  requiring  comprehensive  and  coordinated  youth 
employment  programs  and  that  the  ratio  of  youth 
unemployment  be  narrowed  closer  to  that  of  the  general 
working  population. 

The  majorily  of  the  expanded  employment  opportunities 
encouraged  by  H.R.  50  are  to  come  from  the  private  sector 
where  the  increases  in  employment  can  be  reflected  in 
increases  in  production  and  buying  power  nearer  to  the  full 
capacity  of  our  proven  capabilities.  The  increase  in  industrial 
and  management  private  sector  employment  is  expected  to  be 
about  three  times  as  great  as  increases  in  public  sector  state 
and  local  jobs  which  are  to  be  designed  to  serve  real  needs. 

Economic  stability  and  balanced  growth  are  encouraged  as 
a  result  of  establishing  an  economic  environment  of  full 
employment  that  motivates  both  production  and  consumption 
at  or  near  capacity  levels.  This  will  aid  the  business  community 
by  insuring  a  sufficient  number  of  buyers  in  the  market  place 
to  sustain  a  profitable  level  of  business  without  fear  of 
recession. 

Provisions  are  made  for  aid  to  both  urban  and  rural  areas 
that  suffer  from  the  chronic  under-utilization  of  labor  and 
capital  resources. 


<?/ 


Che 

Good  Life 

Begins  with 

A  SAVINeS 
ACCOUNT 


STARJ  YOUR. 
NOW/ 


Join  the  club 
that  puts  you 
a  step  ahead 
at  Christmas! 

Don't  let  Christmas  be  a  financial  set- 
back for  you  .  .  .  open  an  interest  earning 
Christmas  Club  account  today!  Call  us! 


East 


B 


c\ 


RIDGEWATER 


OAJT/nO/J 


€iynJ2^ 


INCORPORATED    I870 

29  BEDFORD  STREET 
EAST  BRIDGEWATER,  MASS.  023J3 

TELEPHONE  617  -  378-3105 


r 


U.  S.  MICROFILM  SALES  CORPORATION 


BOSTON 

ST.  LOUIS 

SAN  FRANCISCO 


FUJI  MICROFILM 

U.  S.  MICROFILM  SALES  CORPORATION 


BOSTON  OFFICE:         88   CUMMINGS    PARK       •      WOBURN.   MASSACHUSETTS  01801  •  (617)  935-6540 


r 


GEORGE 

MACOMBER 


j^> 


89  BRIGHTON  AVENUE 
BOSTON,  MA.  254-1360 


V. 


r 


601  RIVER  STREET 
FITCH  BURG,  MA.  345-4361 


r 


LABOR'S  OWN  INSURANCE  COMPANY 

"Specialists  in  Group  l-lealtii  and  Pensions" 

THE  UNION  LABOR  LIFE 
INSURANCE  COMPANY 

NEW  YORK,  NEW  YORK 

New  England  Sales  and  Service  Office 

Sal  Rossi,  Regional  Manager 
Tom  McMorrow,  Group  Sales  Executive 

220  Forbes  Road 

Braintree,  Mass.  02184 

Telephone  (61 7)  848-7474 


/: 


Westminster 
Village  Arms: 


F 


Westminster  Village  Arms'  hometown  is  Lowell,  a  proud,  his- 
toric city,  strategically  located  for  commuters,  shoppers,  stu- 
dents and  fun-seekers.  Superhighways  whisk  you  to  Boston, 
a  beach,  a  ski  slope,  the  New  Hampshire  countryside.  Or  you 
can  relax  on  a  train  and  leave  your  own  wheels  at  home. 

Yet  these  22  pleasant  acres  of  Merrimack  Valley  are  — 
when  you  want  them  to  be  —  far  removed  from  the  hustle  and 
heat  of  city  life. 

The  residents  here  share  Nature's  serenity  and  sensibility. 
Westminster  Village  Arms  is  an  integrated  community,  a  soci- 
able mixture  of  races,  age  groups,  religious  faiths,  and  income 
levels.  This  is  a  lively,  congenial,  economical  place  to  live. 
Come  join  us! 


five  minutes  to  Boston! 


V. 


Super  Markets 


y  V 


BROCKTON  PUBLIC  MARKETS 

P.O.  BOX  751 

BROCKTON,  MA.  378-7211 


r 


riTCHBURG  ENGINEERING  CORPORATION 


FITCHBURG,  MASSACHUSETTS   0I420 


CLEGHORN    STREET 
P.  O.  BOX   443 


AREA    CODE    SI7 
PHONE    343-7-418 


V 


For  All  Your  Banking  Needs 
WHAT'S   IMPORTANT  TO  YOU  IS   IMPORANT  TO  US 

Bay  State  National 


Member  Federal  Deposit  Insurance  Comoration 


Federal  Reserve  System 


STATE   STREET  DEVELOPMENT  COMPANY  OF  BOSTON 

84   STATE  STREET 
BOSTON.  MASSACHUSETTS  02100 

Ai?  7A2  AOflO  WALTER  K.  WINCHESTER 

ei7.7«2.40uu  JOHN  R.GALLAGHER,  III 

JOHNJ.O'DONNELUJR. 
STEPHEN  J.  CASEY 

General  Partners 


JORDAN  MARSH 


NEW  ENGLAND'S 
LARGEST  DEPARTMENT  STORE 
OFFERS  YOU  THE  CONVENIENCE 
OF  12  EASY-TO-SHOP  LOCATIONS 

•  BOSTON  •  BRAINTREE  •  BURLINGTON  •  FRAMINGHAM 

•  LOWELL  •  MALDEN  •  METHUEN  •  PEABODY  •  WORCESTER 

•  BEDFORD,  N.H.  •  SO.  PORTLAND,  ME.  •  WARWICK,  R.I. 


J.  S.  B.  Yarns,  Inc. 

WORSTED,  HAND  KNITTING  YARN  SPECIALISTS 


PHONE  AREA  617-278-2478 


cS~- 


P.O.  BOX  386       -       MENDON  STREET       -       UXBRIDGE,  AAASS.  01569 


?_>^S^^J» 


MASSACHUSETTS 


BOSTON,  MASS 
02199 

536-1400 


PRUDENTIAL  CENTER 
SUITE  3000 


TURNPIKE 


AUTHORITY 


A  FULL 

SERVICE 

BANK 


MILFORD  SAVINGS  BANK 


A  Mutual  Savings  Bank 


Main  Office 
232  Main  St. 
473-1200 


Branch  Office 

Route  140 

Papelian  Shopping  Center 

478-3830 


1< 


B 


D* 


• 
• 


BY/1PPENDAGEZ 


537  UNIVERSITY  AVENUE 
NORWOOD,  MA.  762-9300 


Specific  Items  in  the  Labor  Law  Reform  Bill 

On  February  22,  1977,  the  AFL-CIO  Executive  Council  called  for  legislation  to  "correct  the 
current  imbalance  and  restore  equity  to  labor-management  relations."  This  legislation  is  now 
ready  for  congressional  action. 

These  proposals  would  be  a  major  step  toward  guaranteeing  workers  their  rights  to  organize 
themselves  and  bargain  collectively  with  their  employer.  In  other  words,  these  amendments  seek 
to  fulfill  the  42-year-old  statement  of  national  labor  policy  contained  in  the  Act: 

"It  is  .  .  .  the  policy  of  the  United  States  ...  (to  encourage)  the  practice  and  procedure  of 
collective  bargaining  ...  by  protecting  the  exercise  by  workers  of  full  freedom  of  association, 
self-organization,  and  designation  of  representatives  of  their  own  choosing,  for  the  purpose  of 
negotiating  the  terms  and  conditions  of  their  employment  or  other  mutual  aid  or  protection." 

Following  is  an  explanation  of  the  specific  items  contained  in  the  Labor  Law  Reform  Bill. 


I.  ELECTION  AND  CERTIFICATION 
PROCEDURES— A  FAIR  CHANCE  FOR 
WORKERS  TO  ORGANIZE 

The  AFL-CIO  Executive  Council  stated: 

"The  present  law  contains  a  complex  of  regulations  all  of 
which  delay  the  final  decision  of  cases  concerning  whether 
workers  have  chosen  a  union  to  represent  them  and 
whether  their  employer  is  required  by  law  to  bargain. 

"Workers  who  wish  to  organize  must  have  a  fair  chance 
to  do  so.  To  assure  that  fair  chance,  prompt  procedures  for 
determining  representation  questions  and  more  effective 
remedies  for  discriminatory  discharges  and  similar  viola- 
tions committed  during  an  organizing  campaign  or  initial 
contract  negotiations  are  essential  first  steps." 

To  remove  the  obstacles  to  exercise  of  the  right  to  or- 
ganize, the  following  amendments  to  the  Act  have  been 
proposed: 

(A)  Expedited  Elections 
(1 )  Background:  The  National  Labor  Relations  Board 
conducts  secret  ballot  elections  for  workers  who  seek  cer- 
tification of  a  union  to  represent  them  in  collective  bargain- 
ing with  their  employer.  An  employee,  union  or  employer 
has  the  right  to  petition  the  Board  for  an  election  under 
Section  9(c)  of  the  National  Labor  Relations  Act. 

Congress  intended  the  representation  election  process 
to  prevent  the  industrial  strife  caused  by  strikes  for  union 
recognition.  Therefore,  it  is  imperative  that  the  election 
process  be  as  expeditious  as  possible.  For  employees  who 
want  to  begin  the  collective  bargaining  process  the  current 
delays  in  the  Board's  election  and  certification  procedures 
are  far  too  long. 

A  median  time  of  57  days  from  the  filing  of  the  petition 
until  the  actual  election  is  currently  required  for  even  the 
simplest  uncontested  elections.  For  contested  elections, 
where  the  issues  are  resolved  by  an  NLRB  regional  direc- 
tor, the  median  time  is  75  days.  If  the  issues  are  referred  to 
the  Board,  it  takes  a  median  of  275  days. 


(2)  Proposed  change:  Four  different  time  limits  for 
holding  an  election  would  be  established,  depending  on 
the  complexity  of  the  contested  issue.'?  involved.  (Note: 
These  issues  typically  concern  the  appropriate  bargaining 
unit,  voter  eligibility,  and  the  time  and  place  of  the  election. 
In  FY  76  the  parties  in  22  percent  of  election  cases  could 
not  agree  on  one  or  more  of  these  issues.) 

(a)  A  longer  pehod — 75  days — would  be  estab- 
lished for  these  elections  which  present  issues  of  "excep- 
tional novelty  or  complexity"; 

(b)  All  other  elections  would  be  held  in  45  days; 

(c)  A  shorter  period  would  apply  when  a  majohty  of 
a  currently  unrepresented  group  of  employees  in  a  plainly 
appropriate  unit  have  designated  the  petitioning  union  as 
their  representative.  In  most  cases  the  election  would  take 
place  in  15  days. 

(d)  This  shorter  period  would  be  extended  to  21 
days  for  classes  of  cases  in  which  the  election  is  held  at  a 
substantial  distance  from  the  Board's  regional  office  or  if 
the  election  involves  a  large  bargaining  unit.  The  Board 
would  by  rule  state  the  precise  cut-off  points. 

(B)  Unit  Determination  by  Rulemaking 

(1 )  Background:  The  Board  is  already  empowered  by 
Section  6  of  the  NLRA  to  promulgate  rules  "as  may  be 
necessary  to  carry  out  the  provisions  of  the  Act. "  However, 
the  Board  has  generally  declined  to  exercise  these 
rulemaking  powers,  resorting  almost  entirely  to  case-by- 
case  determinations — a  far  slower  process  which  has 
been  criticized  by  the  Supeme  Court  and  many  others. 

(2)  Proposed  change:  The  Board  would  be  required 
to  promulgate  rules  setting  out  plainly  appropriate  units  for 
collective  bargaining.  These  rules  would  eliminate  many 
contested  issues  concerning  an  appropriate  unit  and 
would  be  the  basis  for  determining  the  appropriateness  of 
the  unit  in  all  elections  governed  by  the  15  and  21 -day 
limits  and  in  many  elections  governed  by  the  45-day  limit. 

This  requirement  would:  (1 )  expedite  the  election  proc- 
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ess  by  making  lengthy  unit  hearings  unnecessary;  and  (2) 
provide  greater  predictability  in  certifications. 

Under  present  law,  an  election  rule  issued  by  the  Board 
can  be  reviewed  only  in  an  unfair  labor  practice  proceed- 
ings (typically  after  an  employer  refusal  to  bargain).  Since 
all  rules  adopted  by  the  Board  under  the  proposed 
amendments  would  only  be  issued  after  a  formal  rulemak- 
ing procedure  in  which  all  affected  persons  have  a  right  to 
be  heard,  this  prohibition  against  piecemeal  appeals  is 
continued.  Moreover,  where  a  rule  is  challenged,  it  could 
only  be  set  aside  if  it  were  found  to  be  unconstitutional, 
arbitrary  and  capricious,  contrary  to  a  specific  prohibition  of 
the  Act,  or  in  violation  of  the  requirements  of  the  Adminis- 
trative Procedure  Act. 

Once  an  election  is  held,  the  proposed  amendments 
provide  that  a  party  could  file  post-election  "objections"  to 
the  Board  within  5  days  alleging  a  violation  of  a  Board 
election  rule.  "Challenged"  ballots  would  have  to  be  suffi- 
cient in  number  to  affect  the  outcome  of  the  election. 

The  goal  of  these  changes  is  to  hold  elections  as 
promptly  as  possible  while  resolving  to  the  extent  possible 
election  issues  before  the  election.  In  this  regard,  the 
Board  would  also  be  directed  to  promulgate  rules  to  en- 
courage the  parties  to  agree  on  the  eligibility  of  voters. 
Other  rules  would  be  developed  to  govern  cases  where  the 
Board  has  not  acted  on  pre-election  appeals  prior  to  the 
election  date. 

(C)  Equal  Assured  Opportunity  For  Em- 
ployees to  Hear  the  Arguments  For  and 
Against  Collective  Bargaining 

(1)  Background:  A  substantial  imbalance  now  exists 
between  the  ability  of  employers  and  unions  to  reach  all 
employees.  As  the  law  now  stands,  an  employer  is  assured 
of  being  able  to  communicate  his  views  to  all  employees. 
Employers  can  require  employees  to  attend  meetings  on 
the  premises.  The  union  does  not  have  this  right  and  must 
use  other,  admittedly  less  effective  means  of  getting  its 
message  across.  Currently,  a  union  is  limited  to: 

(a)  visiting  homes  of  employees  whose  addresses 
they  can  find  and  who  are  willing  to  talk  with  them; 

(b)  telephoning  employees  whose  numbers  they 
can  find  and  who  are  willing  to  talk  with  them; 

(c)  Distributing  literature  to  employees  who  are  fre- 
quently afraid  to  be  seen  by  their  employer  taking  a  leaflet 
or  who  are  willing  to  stop  their  cars  on  the  street  instead  of 
driving  into  the  company  parking  lot  where  union  organiz- 
ers generally  have  no  rights  to  distribute. 

If  the  employees  are  to  make  an  educated  choice  in  an 
election,  there  must  be  a  more  reasonable  balance  be- 
tween the  employer's  right  and  the  union's  right  to  com- 
municate. 

(2)  Proposed  change:  The  proposed  amendments 
provide  no  single  fixed  rule  for  assuring  employees  an 
equal  opportunity  to  hear  unions.  Rather,  because  of  the 
complexity  of  the  interests  involved,  the  NLRB  is  directed 
to  develop,  after  a  full  hearing,  reasonable  and  appropriate 
rules  giving  the  employees  a  fair  chance  to  hear  both  sides 
before  making  their  choice  in  a  secret-ballot  election. 


(D)  Preliminary  Injunctions 

(1 )  Background:  One  of  the  most  effective  remedies 
provided  in  the  NLRA  is  the  power  to  enjoin  statutory 
violations  or  unlawful  acts.  At  present,  the  NLRB  can  seek 
injunctions,  prior  to  the  adjudication  of  unfair  labor  practice 
complaints,  in  two  types  of  cases: 

(a)  Under  Section  10(1)  of  the  Act,  the  Board  must 
seek  a  preliminary  injunction,  in  conjunction  with  issuing  a 
complaint,  in  certain  instances  where  a  union  is  charged 
with  forcing  an  employer  or  self-employed  person  to  join  a 
union  or  to  bargain  with  an  unrecognized  union,  or  with 
conducting  a  secondary  boycott.  Injunctions  must  also  be 
sought  against  "hot  cargo"  agreements  permitting  em- 
ployees not  to  handle  the  goods  of  other  employers.  There 
is  no  requirement  for  the  issuances  of  a  mandatory  injunc- 
tion against  employer  unfair  labor  practices. 

(b)  The  Board  also  has  discretionary  power  under 
1 0  (j)  to  seek  preliminary  injunctions,  after  a  complaint  has 
been  issued,  against  any  type  of  conduct  forbidden  by  the 
LMRA. 

There  is  an  imbalance  in  the  present  administration  of 
the  law  with  respect  to  the  issuance  of  these  preliminary 
injunctions.  Historically,  Section  1 0(1 )  has  been  used  on  a 
continuing  and  regular  basis  to  obtain  injunctions  against 
unions.  On  the  other  hand,  the  Board  has  applied  for 
relatively  few  injunctions,  against  either  employers  or 
unions,  under  10(j).  In  FY  1976,  the  Board  filed  143  pe- 
titions for  mandatory  1 0(1 )  injunctions  against  unions  and 
only  14  petitions  against  employers  for  discretionary  10(j) 
injunctions. 

(2)  Proposed  change:  The  Board  would  be  required 
to  seek  preliminary  injunctions  where  an  employee  is  un- 
lawfully discharged  during  a  union's  organizing  efforts  or 
prior  to  negotiation  of  a  first  contract.  This  amendment 
would  offer  protection  to  employees  during  the  critical  or- 
ganizing period  when  they  are  most  vulnerable  to  em- 
ployer reprisals. 

The  original  intent  of  10(1)  injunctions  was  to  rapidly 
enjoin  unfair  labor  practices  which  have  a  particularty  del- 
eterious effect  on  business  operations.  This  amendment 
recognizes  that  certain  employer  unfair  labor  practices  can 
have  an  equally  detrimental  effect  on  workers  and  unions. 

11.  STREAMLINING  PROCEDURES  AND 
REDUCING  DELAYS 

The  Executive  Council  said: 

"Amendments  to  the  Act  have  more  than  doubled  the 
number  of  NLRB  cases.  A  five-member  Board  is  insuffi- 
cient to  handle  this  workload.  The  problem  is  compounded 
by  the  fact  that  Congress  has  not  granted  the  Board  author- 
ity to  streamline  its  procedures  for  handling  appeals  in 
uncomplicated  cases. 

"The  time  required  for  a  final  decision  in  unfair  labor 
practice  cases  must  be  reduced.  It  is  axiomatic  that  justice 
delayed  is  justice  denied.  In  particular,  the  Board  cannot 
streamline  its  procedures,  and  carefully  consider  the  cases 
before  it,  unless  its  membership  is  increased." 

To  streamline  the  Board's  procedures  and  reduce  de- 
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lays,  the  following  amendments  have  been  recommended; 

(A)  increasing  tiie  Size  of  tlie  NLRB 

(1)  Background:  In  FY  1976,  the  present  5-member 
Board  had  a  median  number  of  447  cases  before  it  at  any 
one  time.  In  recent  months,  this  figure  has  risen  by  25 
percent  and  it  is  clear  that  increased  productivity  cannot  by 
itself  meet  the  increase  in  caseload. 

In  1960  the  Board  had  21,000  cases  with  7,000  cases 
pending  at  the  year's  end.  In  1 970  it  had  33,000  cases  and 
11,000  pending  at  the  year's  end.  And  in  1976  it  had 
49,000  cases  and  1 8,000  cases  pending  at  the  end  of  the 
year. 

A  charge  filed  with  the  Board  in  1 975  took  a  median  time 
of  31 5  days  for  disposition  of  an  unfair  labor  practice  com- 
plaint. In  1 976,  it  took  358  days,  and  in  the  third  quarter  of 
1977  the  median  delay  was  up  to  374  days. 

(2)  Proposed  change:  The  NLRB  would  be  in- 
creased to  seven,  instead  of  the  present  five,  members. 
Four  members,  instead  of  the  present  three,  would  consti- 
tute a  quorum. 

The  Board  is  now  authorized  to  delegate  its  authority  to 
panels  of  three  or  more  Board  members.  Currently,  most 
NLRB  decisions  are  made  by  these  panels.  Increasing  the 
Board  to  seven  members  would  permit  more  panels  to 
operate  at  any  one  time. 

The  effect  of  this  change  would  be  to  increase  the 
caseload  that  can  be  handled  with  due  regard  of  the  rights 
of  all  the  parties  to  the  case.  (It  should  be  noted  that  the 
Labor  Law  Section  of  the  American  Bar  Association  has 
recommended  that  the  Board  be  increased  to  nine  mem- 
bers.) 

(B)  Board  Authority  to  Affirm  Decisions  of 
Administrative  Law  Judges 

(1)  Background:  It  now  takes  the  Board  a  median 
time  of  1 20  days  to  issue  a  final  decision  after  its  receipt  of 
the  decision  of  an  Administrative  Law  Judge,  despite  the 
fact  that  a  good  many  of  these  cases  are  extremely  simple. 

The  Board  now  delegates  its  authority  in  most  cases  to 
panels  of  three  members,  who  must  conform  to  uniform, 
generous  time  schedules  regardless  of  how  simple  the 
case.  Before  a  case  is  decided  by  a  Board  panel,  a  draft 
opinion  is  circulated  to  the  two  nonparticipating  Board 
members  for  clearance  and  possible  assignment  to  the  full 
Board. 

(2)  Proposed  change:  The  proposed  amendments 
would  give  the  Board  authority  to  establish  a  procedure 
whereby  a  quorum  (two  members)  of  a  designated  Board 
panel  could  summarily  affirm  ALJ  decisions  in  certain 
types  of  unfair  labor  practice  cases. 

Thus,  the  Board  could  adopt  the  same  kinds  of  summary 
procedyres  now  being  used  by  federal  courts  of  appeals.  It 
would  determine  the  types.of  cases  which  would  be  subject 
to  summary  procedures  and.  the  particular  conditions 
applicable  to  these  cases.  It  could,  for  example,  adopt  an 
expedited  briefing  schedule. 

If  the  Board  desires,  opinions  could  be  circulated  in 
advance  to  nonparticipating  members  to  assure  that  par- 


ticularly involved  or  unusual  cases  are  brought  before  the 
full  Board. 

(C)  Expedited  Enforcement  of  Uncontested 
Board  Orders 

(1)  Background:  Unlike  an  order  issued  by  a  federal 
district  court,  a  Board  order  is  not  self-executing.  It  merely 
prescribes  what  action  must  be  taken  to  remedy  the  unlaw- 
ful conduct.  The  Board  cannot  enforce  the  order,  but  must 
petition  the  court  of  appeals  to  affirm  an  order  and  then 
enforce  it  through  the  court's  contempt  sanctions.  In  addi- 
tion, a  person  aggrieved  by  a  Board  order  may  file  a  peti- 
tion asking  the  court  to  review  that  order.  Because  there 
are  no  fixed  time  limits  for  filing  these  petitions,  long  delays 
may  occur  before  enforcement  or  review  of  a  Board  order 
is  sought. 

(2)  Proposed  change:  The  Board  would  be  able  to 
have  its  orders  made  final  unless  a  party  files  a  petition  to 
review  the  order  within  30  days.  If  no  review  petition  is  filed, 
the  clerk  of  the  court  of  appeals  would,  upon  the  Board's 
request,  enter  a  final  decree  enforcing  the  Board's  order. 
Thus,  the  difference  made  by  the  amendment  is  to  require 
a  party  to  affirmatively  come  forward  if  it  does  not  intend  to 
comply  with  the  Board's  order,  and  to  do  so  withii  r  a  30-day 
period.  Similar  procedures  are  provided  in  the  Federal 
Trade  Commission  and  Occupational  Safety  and  Health 
Act. 

As  is  presently  the  case,  once  a  petition  for  review  was 
filed,  the  Board's  order  would  not  go  into  effect  unless  the 
Board  could  convince  the  court  that  temporary  relief  is 
required  pending  the  court's  review. 

III.   EFFECTIVE  REMEDIES 

As  the  Executive  Council  pointed  out: 

"Priority  treatment  and  a  mandatory  preliminary  injunc- 
tion procedure  are  presently  granted  where  an  employer 
charges  a  secondary  boycott  or  a  jurisdictional  dispute.  In 
addition.  Congress  has  granted  employers  the  right  to 
bring  a  variety  of  damage  suits  against  unions  in  federal 
court.  No  comparable  remedies  for  employer  violations — 
even  flagrant  violations  during  organizing  campaigns — are 
available.  This  disparity  must  be  corrected. 

In  particular,  the  government  should  not  subsidize  law 
breaking.  Government  contracts  should  not  be  awarded  to 
firms  which  violate  the  employees  nghts  declared  in  the 
NLRA.  just  as  contracts  are  not  awarded  to  firms  violating 
other  federally-guaranteed  employee  rights. " 

In  addition  to  the  preliminary  injunction  procedures  men- 
tioned earlier,  the  following  amendments  are  being  offered 
to  make  the  NLRAs  remedies  more  effective  in  determin- 
ing violations. 

(A)  Debarment  from  Federal  Contracts 
(1)  Background:  Many  federal  labor  statutes  have  a 
provision  barring  companies  found  to  be  in  violation  of  the 
statute  from  participating  in  federal  contracts  for  a 
specified  period  of  time.  (Examples:  Davis-Bacon  Act, 
Service  Contract  Act.  Walsh-Healey  Act.  and  executive 
orders  and  statutes  prohibiting  discrimination  on  the  basis 
of  race,  sex,  religion,  national  origin,  handicap  or  veteran 
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status).  Such  provisions  are  necessary  because  U.S.  pro- 
curement laws  require  contracts  to  be  awarded  to  the 
lowest  responsible  bidder,  and  it  is  imperative  that  a  firm's 
low  price  not  be  achieved  at  the  expense  of  fair  labor 
standards. 

Because  the  NLRA  does  not  have  any  comparable  de- 
barment provision,  the  federal  government  continues  to 
award  contracts  to  repeated,  willful  violators.  Fo  example, 
J. P.  Stevens,  the  nation's  second  largest  textile  manufac- 
turer, receives  numerous  federal  contracts  despite  the  fact 
it  has  been  found  in  substantial  violation  of  the  NLRA  in  1 5 
separate  cases  since  1965,  three  of  which  have  gone  to 
the  United  States  Supreme  Court. 

(2)  Proposed  change:  Any  person  found  by  the 
NLRB  to  have  willfully  violated  a  Board  order,  which  was 
finally  enforced  by  a  court  decree,  involving  the  coercion  of 
employees  in  the  exercise  of  their  rights  under  the  Act  or 
discrimination  against  employees  with  respect  to  union 
membership,  would  be  barred  from  participation  in  federal 
contracts  for  3  years.  The  exceptions  are:  if  the  Secretary 
of  Labor  determines  that  because  of  unusual  circum- 
stances the  national  interest  requires  otherwise;  if  the  fed- 
eral procurement  agency  involved  finds,  after  a  hearing, 
that  the  firm  is  the  sole  source  for  such  goods  or  services; 
or  if  a  court  rules  the  violation  was  not  willful. 

Restricting  contracts  with  companies  which  willfully  vio- 
late national  labor  law  would  be  consistent  with  the  policies 
embodied  in  other  federal  laws.  Moreover,  just  as  federal 
funds  ought  not  be  spent  to  support  other  forms  of  dis- 
crimination, they  ought  not  be  spent  to  support  violations  of 
the  rights  of  workers  to  organize  a  union. 

(B)  Double  Backpay 

(1)  Background:  The  discharge  of  employees  for 
union  activity  is  prohibited  under  the  law.  The  Board  is 
authorized  to  reinstate  illegally  discharged  employees  and 
award  backpay.  However,  the  proceedings  to  obtain  such 
relief  are  often  lengthy,  involving  most  particularly  issues 
concerning  the  extent  to  which  the  employee  has  "miti- 
gated" the  wage  loss  by  obtaining  other  employment. 
Thus,  the  deterrent  effect  of  the  presently  available  re- 
medies is  minimal. 

Moreover,  other  damages  over  and  above  the  em- 
ployee's actual  wage  loss  are  not  compensated.  Em- 
ployees who  abruptly  lose  their  jobs  may  be  unable  to  pay 
bills,  may  lose  insurance  or  property,  or  have  their  credit 
impaired.  Other  statutes,  recognizing  the  harm  which  re- 
sults from  a  loss  in  employment  or  wages,  provide  for 
"liquidated  damages  "  or  "double  backpay"  which  can  be 
obtained  without  any  proof  of  additional  loss.  One  example 
is  the  Fair  Labor  Standards  Act. 

(2)  Proposed  change:  Where  the  illegal  discharge 
occurs  during  the  course  of  a  union's  organizational  effort 
or  before  the  first  contract  is  obtained,  the  affected  workers 
would  receive  double  backpay  computed  on  the  basis  of 
the  employee's  wage  rate  in  effect  at  the  time  of  discharge. 
This  is  when  employees  are  most  vulnerable  to  illegal 
discharges  and  when  the  processing  of  their  claims  is  likely 
to  be  lengthy  because  there  may  be  a  number  of  affected 


employees  and  no  internal  grievance  procedures  will  be 
available.  Double  backpay  is  already  recognized  in  other 
statutes  as  part  of  remedial  relief,  and  this  sanction,  al- 
though not  a  penalty,  would  serve  to  discourage  violations. 

This  proposal  would  eliminate  any  requirement  that  the 
Board  determine  and  deduct  interim  earnings  from  the 
double  backpay  award.  This  is  a  critical  feature  of  the 
amendment.  There  is  no  concept  of  due  process  which 
requires  the  law  to  credit  an  illegally-discharged  em- 
ployee's intehm  earnings  against  an  employer's  wage  ob- 
ligation. Requiring  that  such  a  credit  be  given  fails  to  deter 
violations  and  results  in  lengthy  supplemental  trial  pro- 
ceedings during  which  testimony  is  received  as  to  how 
much  the  employees  earned  or  should  have  earned.  For 
example,  in  the  Darlington  Manufacturing  Co.  case,  it  has 
been  10  years  since  the  Supreme  Court  enforced  the 
Board's  order  to  offer  jobs  to  the  terminated  employees 
and  to  award  backpay.  But  the  participants  are  still  ad- 
judicating the  amount  of  backpay  due.  Meanwhile,  many  of 
the  employees  have  moved  away  or  died  since  the  Board's 
original  decision  in  1962. 

By  providing  double  backpay  without  mitigation  for  il- 
legal discharges  which  occur  during  a  union's  organizing 
efforts  or  negotiation  of  a  first  contract,  employees  are  at 
least  partially  compensated  for  the  full  damages  suffered 
for  this  violation  of  their  rights,  and  those  employees  are 
assured  that  this  compensation  will  not  be  delayed  for 
years  as  a  result  of  lengthy  hearings. 

(C)  Compensation  to  Employees  for  Unlaw- 
ful Refusals  to  Bargain 

(1)  Background:  A  major  imbalance  in  the  law  is  the 

absence  of  any  remedial  relief  to  compensate  employees 
when  their  employer  unlawfully  refuses  to  bargain  for  an 
initial  contract. 

An  employer  can  stall  bargaining  for  a  couple  of  years 
but  under  present  law,  the  Board  has  limited  itself  to  cease 
and  desist  orders  and  orders  to  bargain.  The  Board  itself 
and  the  courts  have  recognized  that  such  orders  are  an 
inadequate  remedy  for  employees  who  have  been  im- 
properly denied  the  benefits  of  collective  bargaining  while 
the  refusal  to  bargain  charge  was  litigated.  For,  an  em- 
ployer can,  without  any  cost  to  himself,  refuse  to  bargain 
solely  to  delay  reaching  an  agreement  with  the  union.  The 
employees,  meanwhile,  lose  any  benefits  that  they  would 
have  obtained  under  a  contract. 

(2)  Proposed  change:  Where  there  is  an  unlawful 
refusal  to  bargain  for  an  initial  contract  (but  not  for  all 
subsequent  contracts),  the  Board  would  be  authorized  to 
order  compensation  to  the  employees  for  the  delay.  The 
amount  would  be  equal  to  the  difference  between  the 
wages  and  fringes  received  by  the  employees  during  the 
period  of  the  delay  and  the  wages  and  fringes  received  at 
the  time  the  unfair  labor  practice  began,  multiplied  by  the 
percentage  change  in  wages  and  other  benefits  stated  in 
the  BLS  Average  Wage  and  Benefit  Settlements,  Ouarterly 
Report  of  Major  Collective  Bargaining  Settlements  for  the 
quarter  in  which  the  delay  began. 
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This  proposal  provides  for  readily  ascertainable  relief.  In 
addition,  it  removes  the  issue  of  damages  as  a  factor  which 
might  affect  the  subsequent  collective  bargaining  process. 
The  use  of  the  BLS  index  is  also  preferable  to  a  civil 
penalty — which  establishes  a  fixed  amount  and  is  often 
used  in  other  remedial  legislation — since  it  approximates 
the  actual  damages  suffered  and,  unlike  a  civil  penalty, 
results  in  money  being  paid  directly  to  the  injured  em- 
ployee. 

IV.  A  DEFINITIONAL  CHANGE  AFFECTING 
THE  NLRA'S  COVERAGE 

The  NLRA'S  beneficial  protections  should  be  available  to 
all  American  workers.  Unfortunately  the  trend  since  1935 
has  been  to  narrow  the  categories  of  employees  covered 
by  the  Act.  The  time  has  come  to  reverse  that  trend.  The 
AFL-CIO  has  constantly  made  it  clear  that  the  proper  first 
step  is  to  reinstitute  those  protections  for  the  employees 
who  formerly  enjoyed  them.  The  essential  long-term  goal 
is  to  extend  the  right  to  organize  to  those  who  have  never 
had  federal  protection. 

Greater  Protection  for  Guards 

(1)  Background:  Section  9(b)  (3),  which  was  added 
by  the  Taft-Hartley  Act,  prevents  the  Board  from  including 
in  a  unit  of  other  employees  "any  individual  employed  as  a 
guard  to  enforce  against  employees  and  other  persons, 
rules  to  protect  property  of  the  employers  or  to  protect  the 
safety  of  persons  on  the  employer's  premises."  In  addition, 
a  union  may  not  be  certified  as  the  representative  of  guards 
if  it  "admits  to  membership  or  is  affiliated  directly  or  indi- 
rectly with  an  organization  which  admits  to  membership, 
employees  other  than  guards." 

The  intent  of  Congress  in  enacting  this  section  was  to 
insure  that  during  strikes  or  labor  unrest  an  employer 
would  have  available  loyal  plant-protection  employees 
who  would  enforce  rules  for  the  protection  of  both  persons 
and  property. 


(2)  Proposed  change:  The  proposal  would:  (1 )  allow 
a  guard  union  to  affiliate  with  an  international  union  con- 
taining nonguard  employees,  and  (2)  allow  a  local  union  to 
represent  guards  as  long  as  the  nonguard  employees  em- 
ployed by  the  same  employer  at  the  same  location  as  the 
guard  employees  are  not  members  of  that  local  or  the 
international  with  which  the  local  is  affiliated.  The  proposal 
thus  retains  the  current  restriction  against  including  within 
a  single  unit  both  guards  and  nonguards. 

This  change  would  make  it  easier  for  guards  employed 
by  guard  companies  or  by  industrial  companies  to  exercise 
their  statutory  right  to  organize  for  collective  bargaining 
purposes  and  would  remove  them  from  second-class 
status.  Guards  are  no  different  from  the  many  other  work- 
ers who  are  in  jobs  that  are  crucial  to  the  employer's 
operations  but  who  enjoy  the  full  protection  of  the  Act.  The 
free  choice  of  union  members  is  not  inconsistent  with  the 
exercise  of  their  duties  to  their  employer. 

It  should  be  noted  that  the  1975  amendments  to  the 
Executive  Order  governing  labor  relations  in  the  federal 
sector  repealed  the  special  provisions  regarding  guards, 
which  were  substantially  similar  to  the  special  provisions 
presently  in  the  NLRA. 

CONCLUSION 

The  target  of  these  proposals  are  those  employers  who 
consider  themselves  above  the  law.  If  they  are  permitted  to 
continue  to  ignore  and  violate  the  labor  law  at  will,  then  no 
law  is  safe — environmental  controls,  job  safety  and  health, 
consumer  protection,  minimum  wages.  Once  the  pattern  of 
corporate  lawbreaking  is  established  and  sanctioned  by 
legislative  inaction,  the  legal  underpinning  of  this  society  is 
endangered. 

We  do  not  seek  a  new  national  labor  law.  The  present 
law  can  be  made  to  work  if  the  most  glaring  procedural  and 
remedial  deficiences  are  corrected — and  enforcement 
made  swift,  as  well  as  just. 
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vehicle  while  ndmg  a  bicycle 
causes  most  ol  ttie  lata! 
cycling  accidenis   Ride  sate 
Get  a  new  book  ol  12  more 
safety  tips  free  from  your 
Raleigh  Dealer 


SUBURBAN  HOMEMAKING 

AND  MATERNITY  AGENCY,  Inc. 
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Brookline,  Mass.  -  Telephone  232-7650 

J 

UUNION 
nHOUSE 
restaurant 


TELEPHONE  873-7162 


Eat  Hearty! 

You're  In  For 
A  Real  Treat 

Fine  food  pre- 
pared in  our 
own  special  way 
just  for  you.  Why 
wait  .  .  .  come 
and  enjoy! 


672  WAVERLY  STREET,  FRAMINGHAM,  MASS.  01701 


N      /■ 


811  WASHINGTON  ST.  ON  RTE.  53 
HANOVER,  MASS.  02339 


ttBerit/  free 
associaies 

madison  road,  halifax,  massachusetts 
617-293-9028 

•  AD  BOOKS 

•  PRESS  GUIDES 

•  FOOTBALL  SCHEDULES 

FROM  ART-TO  FINISH 

We  Can  Serve  Your 
Every  Printing  Need. 


Symmons  Industries  Inc.  •  31  Brooks  Drive. 

Braintree.  Massachusetts  02184  •  Telephone  [617\  848-2250 


'^mmfi^ 


J.    H.   WESTERBEKE 
CORP. 


588-7700 


Avon    Industrial    Park 
Avon 


120  Royall  Street,  Canton,  Ma.  02021 
Area  code  [617]  828-7000 


Boston  Mutual  has  been  making  a  difference 

in  the  security  of  families  and  businesses  since 

1891 


THOMAS  TAYLOR  &  SONS,  INC. 


What  we  do:  Weave,  Braid  and  knit  all  kinds  of  elastic  narrow 
fabrics  •  Weave  "shugor",  the  finest  stretch  material 
obtainable,  for  shoes  •  Braid  shoe-laces  and  stock-cord  jute 
belting  and  nylon  chute  cord  •  Knit  belts  and  grille-cloth,  room 
dividers  and  hand-bag  material  •  Constantly  create  and 
produce  new  fabrics  for  new  and  old  uses. 


You  Name  It  -  Well  Try  It! 

Cherry  Street,  Hudson 

662-3W1 

•  : 


CONTROLS 

CORPORATION 

125  HARTWELL  STREET 
WEST  BOYLSTON, 

MASSACHUSETTS  01583 


r 


V. 


Plants  located  in 
Boston    Braintree 

Fall     River    Lynn 

Worcester 

Providence 
Woonsocket 


r 


J.  F.  WHITE  CONTRACTING  COMPANY 

ONE  GATEWAY  CENTER    NEWTON, MASSACHUSETTS 

MAILING    ADDRESS     P    O    BOX    Z^O        NEWTONVILLE,   MASS.  02I60 

AREA    CODE     617      332-<720 


An  Equal  Opportunity  Employer 


KIMCO  OF  ROCKLAND,  INC. 

570  HILLSIDE  AVENUE 
NEEDHAM,MA. 


Energy  conservation  is  an 
idea  we  must  all  warm  up  to. 


^Bostongas 


L.  TISBERT  IVIASONRY 

138  GREENWOOD  ROAD 
ANDOVER,  MA.  01810 

(617)475-0281 

Masonry 

and  Concrete 

Contractors 


DOWNING 

& 
DESAUTELS 

10  Post  Office  Square 
Boston,  Mass.  02109 


General  Contractors 


CHAIN  CONSTRUCTION 
CORPORATION 


1330  Beacon  Street,  Brookline 


734-7540 


^cljool  of  ^team  <£ngtneertng 

Since  1946 

COURSES  IN 
STEAM  ENGINEERING 
and 
COMMERCIAL  REFRTGERATTON 


FOR  50  YEARS  BOSTON'S  FINEST  SEAFOOD 

ON  HISTORIC  BOSTON  FISH  PIER 


423-1000 


UNISTRUT 

NORTHEAST 


The  Black 
Rtse 

160  Stale  Street,  Boston 
523-8466 

Distinctly  Irish  Entertainment 

8:15  p.m.  - 12:30  a.m.  Tuesday  thru  Saturday 

Sunday  7  p.m.  - 11  p.m. 

Mon.  -  Irish  Flim  Festival  (Call  for  Information) 

Tues.  -  Seishium.  Irish  &  Celtic  Traditional  Music 

Wed.  thru  Sat. 
Music,  Pub  Ballads,  &  Contemporary  Irish  Music 

Lunch 

Mon.  thru  Sat.  11:30  -  3KX)  p.m.  (6  Days) 

Dinners 

5:00  p.m.  -  9:00  p.m.  (6  Days) 
Featuring;    Fish.  Prime  Rib,  SleaK  Pork  &  Veal 

Sunday  Brunch 

11:30  a.m. -6:00  p.m. 


GUINNESS  snnjvr 

,&HAIIPIA(a» 

ONDRAscrar  ~ 


Fnwvuil.  K 


BLAq 


VTttrw  srr. 


General 
Construction 
&  Design 


JACKSON  CONSTRUCTION  COMPANY, 
10  KEARNEY  ROAD 
NEEDHAM,  MASSACHUSETTS  02194 
TELEPHONE  449-2280 


INC. 


STONE  and  WEBSTER 
ENGINEERING  CORPORATION 


L 


245  Summer  Street 
Boston,  Mass.  02107 


1 

Tel.  WA  4-4498           Established  1932 

NONANTUM  LUMBER  CO.,  Inc. 

"Buy  Where  the  Builder  Buys" 

^ 

fti 

430  PLEASANT  STREET 

^1 

WATERTOWN,  MASS. 

V^^^Pf 

Phone  (617)  372-8951 

^^Ml 
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LUMBER 

s, 


Serving  New  England 
for  over  foily  ^ears! 

OITE  FUEL 

^^         M  BOSTON 

A  SUBSIDIARY  OF 

FrexAco] 


REnauLD 

inTERnaronaL 


342-8781 


LIMIT  \A/ITH 


1^^ 


380  RIVER  ST.  .  FITCHBURG,  MASSACHUSETTS  01420 


*^LQFT    **  144 


144  MOODY  STREET 
WALTHAM,  MASS.  02154 

894-1444 


(  WANG  ) 

Wang  Laboratories,  Inc.,  One  Industrial  Avenue 
Lowell,  Mass.  01851;  Telephone:  617/851-4111. 


SOUTH  BOSTON 

SAVINGS  BANK 


460  W.  Broadway 

S.  Boston 

268-2500 


THE  ASHER  COMPANY 

•Asher 

307    FALULAH    ROAD 
FITCHBURG,  MASSACHUSETTS 
PHONE  342-8771 
TROUSERS  AND  SPORTSWEAR 


VAPPI 


COMPANY 


240  SIDNEY  STREET 
CAMBRIDGE,  MA.  02139 


Knowles  Screen  Printing 


ParkSq.  —  172  Columbus  Ave. 
Boston  — 426-6143 


CONCRETE 

p.  O.  BOX  367 
FITCHBURG,    MASS.    01420 

Ready-Mixed         Bituminous 

RESERVOIR   RD.,   LUNENBURG,   MASS.   01462 

Tel,  Lunenburg  S82-993I 


CHARTERED  BUS 
SERVICE 


BROOKSIDE  BUS  SERVICE.  INC. 

Gleasondale  Rd.  (Rt.  62) 
STOW,  MA.  01775 

Tel.  897-5210  Tel.  897-7028 

Tel.  562-7198 


School  Buses 
Air  Conditioned 


i^^ 
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Shawmut  Bank 


Phone  387-6615 


EVERETT  FENCE  CO.,  INC. 

Sales  and  Service 

Residential  —  Industrial 


Ronald  J.  Vacca 


25  Spaulding  Street 
Everett,  Mass.  02149 


o 

International 

London,  England 

1 1 0  Tremont  Street 

Boston,  Massachusetts  02108 

Telephone:  (61 7)  423-1 775 

|E»g>N| 


120  Amesbury  Street 


FRED'S  EXXON 

Service  /s  Our  Justness." 
Fred  and  Allen 

Lawrence,  Ma. 01 840 


688-6663 
687-9528 


ORCHARD  PARK 
GRILLE 

208  WAVERLY  AVENUE 
WATERTOWN.  MASS. 


r 


DEDHAM 

INSURANCE 

Our  Clients'  Interests  Come  First! 


394  WASHINGTON  STREET 
DEDHAM,  MA.  326-0109 


RANDOLPH  SAVINGS  BANK 


H5 


RANDOLPH  OFFICE  963-2100 

129  North  Main  Street,  Randolph,  Mass.  02368 

NORTH  RANDOLPH  OFFICE  963-2100 

1  101   North  Main  Street,  Randolph,  Mass.  02368 

STOUGHTON  OFFICE  344-41  50 

15  Pleasant  Street,  Stoughton,  Mass.  02072 

HOLBROOK  OFFICE  963-2 1 00 

50  South  Franklin  Street,  Holbrook,  Mass.  02343 


Fresh  Natural  Food 

Cuisine 

SERVING: 

Fresh  Fish  •  Salads 

Vegetarian  Dishes 

Japanese  Specialties 

Omelettes 

SEVENTH  INN  —  Dining  Out 

Sun  4-10  p.m. 
Tues.  -  Sat.  Noon  -  1 0  p.m . 


o 

Naturally 


Seventh  Inn 

69-71  Provic'  ,nce,  Boston 
Telephone:  261-3965 


Lambert  Rainbow  Fruit 

220  Providence  Highway 
Westwood  —  326-5047 


Bird  J.  W.  Photo  Supply,  Inc. 


920  Main  St. 
Worcester  —  754-2993 


BERKSHIRE 
HATHAWAY, 


P.O.  BOX  C  904 
NEW  BEDFORD,  MA.  02741 


R.  S.  Robinson,  Jr.  Inc. 


4H':^-yh^ 


1 105  Commonwealth  Ave. 
Boston  — 783-1072 


MASSACHUSETTS 

CO-OPERATIVE  BANK 


supply  the  solution 


1442  DORCHESTER  AVENUE 
DORCHESTER,  MA.  825-5555 


MASSACHUSETTS  MUTUAL 

LIFE   INSURANCE 

COMPANY 

Springfield,   Massachusetts  01111 


Charles  V.  Fitzgerald,  General  Agent 
Suite  3,  210  Commercial  Street 
Boston,  Massachusetts  02109 
(617)    227-9765 


BUCKLEY  CORP. 


175  UNION  AVE. 
ROCKLAND,  MA. 


GEM 
REALTY 


ESTATE 


THHE'S  NO  HOME  LIKE  THE  ONE  TOU  OWN  I 


495  Blue  Hill  Avenue 
Roxbury,     442-1300 


277  OCEAN  STREET 
BRANT  ROCK,  MA. 


Anderson  -  N  ichols 

150  Causewav  Street 
Boston,  Massachusetts  02114 

(617)742-3400 


■  -  ^ 


/  Environmental  Consultants  / 


THE  VOLPE 
CONSTRUCTION  //  CO. 


Zl 


322-8430 


54  EASTERN  AVENUE 
MALDEN,  MASSACHUSETTS 


KARPOUZIS 

COMMERCIAL  REFRIGERATION  nc 


•  SALES  &  SERVICE 

•  EXPERT  INSTALLATION 

•  EMERGENCY  REPAIRS 

•  ALL  TYPES  OF  UNITS 

•  COMMERCIAL  REFRIGERATION 

•  AIR  CONDITIONING 

•  RESTAURANT  EQUIPMENT 

FEATURING: 
FOSTER  -  CAPITAL  -  DELFIELD 
HOWARD  -  JORDAN  -  &  OTHERS 


872-2500 


836  WAVERLY  ST..  FRAMINGHAM 


COTT 

CORPORATION 

An  Nil  Affiliate 

197  Chatham  Street 
New  Haven,  Connecticut  065 1 3 


MAVROFRIDESBROS. 


'^:k]:iM::\;s 


Gravel  —  Sand  and  Loam  Suppliers 

350  EAST  BROADWAY 

HAVERHILL,  MA. 


A.LB.  RUBBER 

COMPANY 


366  SOMERVILLE  AVENUE 
SOMERVILLE,  MA.  666-8110 


mw&il 


Whitman  &  Howard,  Inc. 

ENGINEERS  &  ARCHITECTS 
89    BROAD    STREET     •      BOSTON,     MASS.    021I0 
TEL.    (617)    426-6400 


EMILJ.  INCOLLINGOInc. 


Septic  System  Installations 
Leach  Beds  Repaired 

Residential  &  Commercial 
Woshing  Machine 
Drains  Installed 
Lie.  Drain  Layer 
239  Tyler  Street       ESTIMATES 
685-0235 


AAethuen 


PORRAZZO  and  HURLEY  CO.,  INC. 
MASON  CONTRACTORS 


^ 


DAN  PORRAZZO 
Tel.  969-8960 


Newton ville,  Mass.  02160 


m 

l^^  Harbor  National 

■Nwjj   BANK    OF     BOSTON 

(^ 

^S.^.  ■ 

37    RRAISJ  KLirsI     STREET                                                            1 

1                             BDSTOtsJ    ■   MASSACHUSETTS    Daiia       1 

^                                                                                                                                            J 

TEL:  336-9689 


Nat's  Garage 


32    HOLLISTON    RD. 
SEEKONK,    MASS. 


V. 


PHONE 
AREA  CODE  617  497-76S4 


Riggs  S. 

Lombard 

INCORPORATED 

MANUFACTURERS      OF 

DYEING       a       TEXTILE       FINISHING 

EQUIPMENT 


P.   O.   BOX   191,   FOOT   OF  SUFFOLK  ST. 
LOWELL,   MASS.  01853 


/r- 


LEACH    &   GARNER   COMPANY 


GENERAL  FINDINGS 

Division  of  LEACH  ano  GARNER  CO. 

49   PEARL   STREET 

ATTLEBORO.   MASSACHUSETTS  02703 


L.B.  DARLING  COMPANY,  INC. 

28  Newton  Street 
Southboro,  Mass. 

481-2750 


A    &   M 

CUSTOM  14 
BROKERS 


12e  STATE  STRE:e:T    .    boston,  mass.   02109 

TELEPHONE:    23  7-1336 
CABLE:    "ALMIKE" 


VklGL\8(§5]Si 
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MANUFACTURERS   OF   THE   COMPLETE 
LINE    OF    PLASTIK    AUTOBODY 
FILLERS 


Commercial 


Residential 


COSMOS 
Construction  Co. 

"Work  Done  With  Pride" 


Tel.  864-8400 


286  Prospect  Street 
Cambridge,  Mass. 


^    BEN  FRANKLIN    \ 
SAVINGS  BANK 

Fastesf  Growing  Savings  Bank 

In  Massachusetts 

FRANKLIN  BELLINGHAM 

MEDFIELD 


DOREL  STEEL  CORP. 

Ornamental  and  Structural  Erection 


33  NEWPORT  AVE. 
NORTH  QUINCY,  MA.  328-5691  —  328-4430 


I  LUMBER  PARLEE  LUMBER 


Warren  and  Mill  Rd. 
Littleton 

486-4681 


B.D.    BROOKS    CO..    INC. 

JOSEPH  D.  KLIER  MACHINE  DIVISION 

P.O.    BOX   202   •   ACCORD,    MASSACHUSETTS 


WATERTOWN 
ENGINEERING  CORP. 

America  Meets 
The  Challenge 

28  INTERVALE  STREET 
QUINCY,  MA.  472-8400 


(^ 


Quality  -  Service 

Marden-Wild 
Corporation 

500  Columbia,   P.O.   Box  499 

Somerville,  Mass.  02143 

P.O.  Box  518,  Amherst,  N.S., 

Canada    B4H-4A1 


TANNER'S 

OILS 

AND 

FAT 

LIQUORS 


Housing  Innovations,  Inc. 

50  Franklin  Street 

Boston,  Massachusetts  021 10 

telephone  426-5266 


COOLIDGE  BANic 

AND 
TRUST  COMPANY 


926-7000 

"THE  BANK  WHERE  YOU 

MEET  YOUR  FRIENDS' 
Conveniently  Located  in 
Watertown  —  Arlington  —  Bedford 
Cambridge  —  Everett  —  Lexington. 


The  Felters 

Company 

MANUFACTURERS     OF 

FELT    AND    FELT    PRODUCTS 

22  WEST  STREET,  MILLBURY.  MASSACHUSETTS  01527 
AREA  CODE  617     86S4401 


Greater 

irm  A         316  Hi 

l5os»toii 


YMCA 


Huntington  Avenue 
Boston 


jartuary 
22-29 


(617)  682-4715 


GcoAon 

FIRE  APPARATUS  DIVISION 

16  BROADWAY  AVENUE 
LAWRENCE,  MASSACHUSETTS    01841 


MAIN  PLANT   AND   GENERAL  OFFICES 
PRINCE   AVENUE   .   LOWELL,   MASS 


TELEPHONE:    GLENVIEW  7-7674 
CABLE:    PRIMAS,  LOWELL,    MASS. 


e) 


^M 


B 


jKa/t^/ 


'I'l  i. 


AT  YE  01,D  PROVINCF.  STEI'S 
ON  THE  FREEDOM  TRAH. 


DAILY  1 1  A.M.— 10  P.M.  EXCEPT  SUNDAYS 

10-1 1  BOSWORTH  ST.,  BOSTON,  MASS 

TEL.  423-6340 


60  TERMINAL  STREET 
CHARLESTOWN.  MASSACHUSETTS  02129 


CONSUMER  GROUP 

PLANS,  INC. 

88-90  PLEASANT  STREET 
WORCESTER,  MASSACHUSETTS  01608 


DP 


EXECUTIVE  OFFICES  (617)  752-4678 


Mass.  Electric  Construction  Co. 

Constructing  Electrical  Engineers 
(617)  254-1015 


15  MCDONALD  AVENUE 
ALLSTON.   MASS.  0213  4 


POOL  SPECIALTIES,  INC. 


•   POOL  SUPPLIES 

•  POOL  &  PATIO  FURNITURE 

•   EQUIPMENT  REPAIR  i  REPLACEMENT 
•   POOL  SERVICE 

•   ACID  WASH  i  POOL  CLEANINg 
AUTHORIZED  ANTHONY  POOL  SERVICE  CENTER 

781  Main  St.  (Rt.  27)       379  Broadway  (Rt.  1)      879  Washington  St.  (Rt.  53) 
Acton.  Mass.  01720       Lynndeld,  Mass.  01940         Hanover,  Mass.  02339 
263-8671   /  263-2979  599-1234  826-8702 


AChUd'sWorld  .  .  . 

.     .     .     should  be  Full  (>f  life 
jnd  jo>  uiid  luuKhler  und  rilled 
wilh  dreunis  or  a  wunderrul  future. 

Children  ufTlicled  with  muscular  d>slrt>phy 

wun'l  ever  have  thuse  dreams  become  reulilies. 

Such  children  probably  won'l  live  past  adolescence  — 

unless  a  cure  is  discovered  quickly  enough  to  save  them. 

Hope   lies    in   an   all-out    scientific   attack   on   neuromus- 
cular diseases. 


Clinics    .    .    . 

Boston  University  Medical  Ctr. 
New  England  Medical  Center 
St.  Vincent  Hospital,  Worcester 
Springfield  Medical  Center 

Camps  .  .  . 

Florian,  Haverhill 
Pablo,  Bedford,  N.H. 


MUSCULAR    DYSTROPHY    ASSOCIATION 

Active  Member,  National  Health  Council 

GREATER      BOSTON      CHAPTER 

391  Totten  Pond  Road,  Waltham,  Massachusens  02154 

(617)  890-0300 


New 
England 

Journal  of 
Medicine 

10  SHATTUCK  ST. 
BOSTON 


Bentley  Coflege . . . 
We  Practice  What 
We  Teach. 

For  information  about  the  Bentley  Colleffe  underfiraduate 
profiram,  please  call  or  write:  Dean  of  Day  Admissions, 
Bentley  College ,  Beaver  and  Forest  Streets,  Waltham, 
Massachusetts  02154.  (617)  891-2244 


I^DDARDJ 

i 

I     MEDICAL                    / 
I             ASSOCIATES    / 

1               ONE  PEARL  STREET                1 
1    BROCKTON,  MASSACHUSETTS     1 

1                      586-3600                       1 

Northeastern  University 


Northeastern  &  the  Unions. 
Working  together  to  help  people 
to  a  better  life. 


ROBERT  D.  GOODOAK 
ASSOCIATES 


17   Hall   Street,   Medford 
391-5212 


WURLITZER  MUSIC  STORE 

230a  NEEDHAM  STREET 

NEWTON  UPPER  FALLS,  MASS.  02164 

244-7744 


10-5  Mon.-Fri.  — 10-3  Sat. 

Paul  T.  Commangoa,  General  Manager 

New  England  Division 


HERB  CONNOLLY  BUICK 

ROUTE  9 
FRAMINGHAM,  MA.  879-3000 


NORTHGATE 
CONSTRUCTION  CORP. 


460TOTTEN  POND  ROAD 
WALTHAM,  MA.  890-1952 


MASSACHUSETTS  OXYGEN 
EQUIPMENT  COMPANY 


97  TURNPIKE  ROAD 
WESTBORO,  MA.  366-9901 


NEW  ENGLAND  BAPTIST 
HOSPITAL 

91  Parkerhill  Avenue, 
Boston 

738-5800 
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CHARLES  GOODHUE, 


28  STATE  STREET 
BOSTON,  MA.  523-5700 


GENEHI'S  LABORATORY  & 

HOSPITAL  SERVICE 

233  HARVARD  STREET 

BROOKLINE 

734-3001 


Msgr.  George  Kerr 

St.  Francis  DeSales  Church 
State  House  Office,  Room  254,  Boston 

175  Ruggles  Street 

Roxbury,  IVIass. 

727-2313 
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What  do  the  following  cities  and 
towns  have  in  common? 

Brockton,  Neeanam,  Watertown,  Heading, 

Wakefield,  Lynn,  Revere,  Dedham, 

Randolph,  Wrentham,  Hingtiam,  Danvers, 

Newburyport,  Rockland,  Avon,  Leominster, 

Stoneham,  Billerica,  Foxborough, 

Fitchburg,  North  Attleborough, 

Lincoln,  Weymouth,  Ashland, 

Norwood,  Yarmouth. 

They  are  all  using  the  new 

EVM  Computerized  Voting 

System  for  all  their  elections. 

Why  isn't  your  community 
among  them  ? 

Call  for  an  estimate 
and  a  proposal. 


P*I*T  • 


(617)  244-0700 


L 


Electronic  Voting  machine  Corp. 

86  Washington  Street,  Newton,  Massachusetts  02158 


PROFESSIONAL   LISTING 


ACADEMY  OF  NOTRE 
DAME 

Tyngsboro,  Ma. 
649-7611 

JOHNALLEGRINI, 

ESQ. 

1200  Hancock  St. 

Quincy,  Ma.  472-3950 

DRS. 

ATHANASOULAS, 

FALCIONE& 

BRODERICK 

155  Market  St. 

Lowell,  MA.  454-2924 


BEAN  AND  FINE 
199  Al wife  Brook 
Parkway 
Cambridge,  MA. 
864-4680 

PHYSICIANS 
BESSETTE,  KOCIT& 
MORSE 

Worcester,  MA. 
755-1221 

BETHEL,  DUCAN& 
O'ROURKE,  INC. 
Burlington,  MA. 
272-5910 

DR.  EUGENE  N. 

BINDER 

Brookline,  MA.  232-7780 

EDWARD  T.  BIGHAM, 

JR.,  ESQ. 

Waltham,  MA.  899-6040 

WILLIAM  A.  BINSTOCK 
51  Brattle  St. 
Cambridge,  MA. 
254-3577 

ROBERT  BLAKENEY, 

ESQ. 

50  Congress  St. 

Boston,  MA. 

523-4060 

ROBERT  W.BROWN, 

M.D. 

1199  Beacon  St. 

Brookline,  MA.  232-3940 


JAMES  G.  BOYD,  M.D. 
245  West  St. 
Milford,  MA.  473-3124 

BOSTON 

ARCHITECTURAL 

TEAM 

147  Milk  St. 

Boston,  MA.  423-2030 

BRUSCH  MEDICAL 

CENTER 

837  Mass.  Ave. 

Cambridge,  MA. 

864-1640 

BURKE,  ELLIS,  MINOR, 
&0'NEIL 
Worcester,  MA. 
791-7333 

BELTON  A.  BURROWS, 

M.D. 

720  Harrison  Ave. 

Boston,  MA. 


CAMBRIDGE  HOUSING 

AUTHORITY 

Acct.  Dept.  864-3020 

DR.  ANTHONY 

CARTER 

Boston  City  Hospital 

424-4678 

CATHOLIC  MEMORIAL 
HIGH  SCHOOL 
West  Roxbury,  MA. 
323-7333 

DOCTORS CHAPUT& 
CURRIE 
Chelmsford  256-8874 

CHRIST  UNITED 
METHODIST  CHURCH 
Maiden,  MA.  321-2490 

PATRICK  T.CLOONEY, 

ESQ. 

Woburn,  MA.  935-6550 

COHN,  REIMER,  & 
POLLOCK 
3  Center  Plaza 
Boston,  MA.  523-9000 

COMMUNITY  DENTIST 
76  Summer  St. 
Boston,  MA.  542-8970 

COMMITTEE  TO  ELECT 

TIPO'NEIL 

Boston,  MA.  723-6700 


THE 

COMMONWEALTH 

SCHOOL 

Boston  ,  MA.  266-7525 

JOHN  J.CONNELL, 

JR.,  ESQ. 

Lowell,  MA.  453-8895 

MARTIN  J.  CULLITY, 

ESQ. 

Boston,  MA.  227-1383 

CARDINAL  GUSHING 
HIGH  SCHOOL 
Soutfi  Boston,  MA. 
268-1912 


D 


DR.  LYDIA  DAWES 
49  Hawthorne  St. 
Cambridge,  MA. 
491-4049 

Carmine  W.  DiAdamo, 

Esq. 

Lawrence,  MA.  685-4271 

DR.  PETER  DiNATALE 
South  Boston,  MA. 
268-3290 

DOCTOR'S  HOSPITAL 
OF  WORCESTER 
107  Lincoln  St. 
Worcester,  MA. 
799-0534 

DREXEL,  BURNHAM& 

LAMBERT 

Boston,  MA.  482-3600 


F 


FALLON  CLINIC 
630  Plantation  St. 
Worcester,  MA. 
852-0600 

AMERICOFERULLO, 

ESQ. 

51  Commercial  Wharf 

Boston,  MA.  723-2700 

JOHNJ.  FINN,  JR., 

M.D. 

1101  Beacon  St. 

Boston,  MA.  277-3364 

DR.  ROBERT 
FREEDMAN 
200  Brooks  St. 
Medford,  MA.  395-5055 


FRIEDMAN  & 
ATHERTON 
Boston,  MA.  227-5540 

FUSARO  &  FUSARO 
Worcester,  MA. 
798-3771 


G 


GASTON,  SNOW,  ELY 
&  BARTLETT 
Boston,  MA.  426-4600 

WILLIAM  J.  GAVIN 
ASSOCIATES,  INC. 
Lowell,  MA,  452-3061 

DR.  GEORGE  GRANIS 
Lowell,  MA.  453-3831 

GOODWIN,  PROTOR,  & 

HOAR 

Boston,  MA.  523-5700 

REP.  BARBARA  E. 
GRAY 

Framingham,  MA. 
877-0920 


H 


VARANT  HAGOPIAN 
300  Mt.  Auburn  St. 
Cambridge,  MA. 
876-3660 

HARGRAVES,  KARB, 
WILCOX,  &  GALVANI 
Framingham,  MA. 
620-0140 

HARRISON,  MAGUIRE, 
&MONEGHAN 
Boston,  MA.  742-3810 

HELLENIC  COLLEGE 
Brookline,  MA.  731-3500 

HIPPOCRATES 
HEALTH  INSTITUTE 
Boston,  MA.  267-9525 

HOLY 

TRANSFIGURATION 
MONASTERY 
Brookline,  MA.  734-0608 

HOLY  UNION  SPECIAL 

SCHOOL 

Lowell,  MA.  454-2833 

WILBUR  A.  HYATT, 

ESQ. 

Lawrence,  MA.  688-3521 


M 


OU  R  LADY  OF  LORETO 
RECTORY 
Worcester,  MA. 
753-5001 

EDWARD  J.  OWENS, 

ESQ. 

Lowell,  MA.  452-6919 


IMMACULATE 
CONCEPTION  PARISH 
Lowell,  MA.  458-1474 

IMMACULATE 

CONCEPTION 

RECTORY 

Marlboro,  MA.  485-0016 


K 


KAPLAN,  LATTI,  & 

FALNNERY 

95  Commercial  Wharf 

Boston,  MA.  742-2341 

KEATING  &  PERRETTA 
15  Congress  St. 
Boston,  MA.  227-7575 

MSGR.  KERR 
House  of 
Representatives 
Boston,  MA.  727-2313 

DR.  DANIEL  M. 

KILLORAN 

Lynn,  MA.  593-5430 


LESLEY  COLLEGE 
Cambridge,  MA. 
868-9600 

BERNARD  LOGAN, 

M.D. 

82  Forest  St. 

Medford  ,  MA.  395-6000 

GERTRUDE  LOVELL, 

M.D. 

Natick,  MA.  653-0220 


JOHN  P.  MAHONEY, 

D.D.S. 

Lowell,  MA.  458-8611 

MASS.  TRADE  UNION 
COUNCIL  FOR 
HISTADRUT 
Boston,  Ma.  542-1448 

MATIGNON  HIGH 
SCHOOL 
Cambridge,  MA. 
876-1212 

MORIARITY  CLINIC 
Sfirewsbury,  MA. 
755-6687 

MT.CARMEL  PARISH 
Methuen,  MA.  685-6290 

CHARLES  J.  MURPHY, 
C.P.A. 

Framingham,  Ma. 
872-9120 


M 


NOTRE  DAME 

ACADEMY 

425  Salisbury  St. 

Worcester,  MA. 

757-6200 

EDWARD  F.  NOVICH, 

ESQ. 

Lowell,  MA.  458-2593 


o 


OBLATE  PROVINCIAL 
HOUSE 

216NesmithSt. 
Lowell,  MA  454-3482 


PARSONS, 
BRINCKERHOFF, 
QUADE,  &  DOUGLAS 
177  Milk  St. 
Boston,  MA.  426-7330 

PASSIONIST  FATHERS 

CALVARY 

MONASTERY 

59  South  St. 

Shrewsbury,  MA. 

842-2141 

PRESENTATION  OF 

MARY 

Methuen,  MA.  683-9074 

PROFESSIONAL  SELF 

IMPROVEMENTS 

HYPNOSIS  CENTER, 

INC. 

191  Broadway 

Methuen,  MA.  682-5191 

VASILIOS  P. 

PATSOURAKOS, 

ESQ. 

45  Merrimack  St. 

Lowell,  MA.  452-4769 


R 


GERALD 

ROSENBLATT,  M.D. 
Quincy,  MA.  773-2600 


JOSEPH  J.  SASSO, 

JR.,  ESQ. 

Everett,  MA.  387-1144 

ANDREWF.  SHEA,  III, 

ESQ. 

Andover,  MA.  475-9445 

SHEEHAM&  OWENS 
170  Merrimack  St. 
Lowell,  MA.  453-9694 

LEOSORGER,  M.D. 
Maiden,  MA.  321-3767 

ST.  ANNE'S  RECTORY 
82  W.  Milton  St. 
Hyde  Park,  MA. 
361-3443 

ST.  ANTHONY'S 

PARISH 

250  Revere  St. 

Revere,  MA.  289-1234 

ST.  AUGUSTINE  & 
ST.  MARTINE 
31  Lenox  St. 
Roxbury,  MA.  442-6395 

ST.  CATHERINE'S 

PARISH 

Main  St. 

Westford,  MA.  692-6353 

ST.  ELIZABETH 

HOSPITAL 

736  Cambridge  St. 

Brighton,  MA.  782-7000 

ST.  GREGORY'S  HIGH 

SCHOOL 

2214  Dorchester  Ave. 

Dorchester,  MA. 

296-3332 

ST.  JOHN'S  HIGH 
SCHOOL 
378  Main  St. 
Shrewsbury,  MA. 
842-8934 

ST.  JOHN'S  HOSPITAL 
Lowell,  MA.  458-1411 

ST.  JOSEPH  THE 
WORKER  CENTER 
37  Lee  St. 
Lowell,  MA.  458-6346 

ST.  MARY'S 
Our  Lady  of 
Czestochowa, 
Dorchester,  MA. 


ST.  MARY  MAGDALEN 
PARISH 
Tyngsboro  &  Dracut 

ST.  MARY'S  RECTORY 
31  Shirley  St. 
Ayer,  MA.  772-2414 

ST.  THERESA  CHURCH 
Everett,  MA.  389-0412 

SUFFOLK  LAW 
SCHOOL 
41  Temple  St. 
Boston,  MA.  723-4700 

ERNESTO.  SULLIVAN, 

ESQ. 

Lowell,  MA.  458-8717 


NOTE:  The  Massachusetts  State  Labor  Council  AFL-CIO  regrets  if  any  names  were  ommitted 
from  this  book.  This  is  due  to  the  fact  that  they  were  received  past  the  publication  deadline. 
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DR.  STEPHEN  P. 
TALMAN 
Worcester,  MA. 
756-2853 

TUFTS  NEW  ENGLAND 
MEDICAL  CENTER 
Boston,  MA.  956-5705 

TUCKER  ANTHONY & 
R.  L.  DAY 
1  Beacon  St. 
Boston,  MA.  725-2000 


I 


ALAN  M.  VOORHEES 
ASSOCIATES,  INC. 
Boston,  MA.  542-0512 


THIS  15 


A  &  B  AUTO  SEAT  COVER 
*  _B^  * 

»  86  Center  St.  * 

»  Lynn,  MA.  592-7652       * 

A  &  D  FREIGHT  LINES 
INC. 

Wilmington,  MA. 
658-4140 

A&G  CATERING 
Peter  Pan  Restaurant 
Fitchburg,  MA  342-7692 

A  &  M  BOILER  & 
GENERAL  REPAIRING 
Worcester,  MA. 
852-0284 

A&MTOOL&DIECO.I 


^0^^ 


^^ssg^ 


Mull  St. 
Southbridge,  MA. 


791-7257 


A&PTRANS.,INC. 
Marlboro,  MA.  485-1427 

A  &  R  CONSTRUCTION 
CO.,  INC. 
9  Pine  St. 
Methuen,  MA.  682-4891 

ABINGTON  NATIONAL 

BANK 

Abington,  MA. 

A.  C.  CHEVROLET.  INC. 


^CHEVROLET  / 


171  Great  Rd. 
Acton,  MA. 


,263-3381 


ACME  RUBBER  OF  N.E. 


6  Powerhouse  Rd. 
South  Boston,  MA. 


ACORN  STRUCTURES, 

INC. 

Keefe  Rd. 

East  Acton,  MA. 

369-4111 

ADVANCE  FINANCE 
CO. 

Lowell,  MA. 
457-7681 

AHMED  ASSOCIATES, 

INC. 

30  Boylston  St. 

Cambridge,  MA. 

661-0634 

AIR  LACARTE 
East  Boston,  MA. 
567-8080 

ALBANY  NOVELTY 
MANUFACTURING  CO. 
South  Boston,  MA. 
269-5775 

ALDEN  PRESS,  INC.—. 


Ommeieiaf 


AN  ASTOS  TRAVEL « 


217  Friend  St. 
Boston,  MA. 


*i^^^^^»iM^»MM^ 


542-0687 


227-45.^0 


ALEXANDER'S 
MARKETS 
451  Hildreth  St. 
Dracut,  MA.  458-2596 

ALLEN  CHEVROLET 
Dedham,  MA.  326-7700 

ALL  STATE  ROOFING  & 

WATERPROOFING 

CORP. 

Somerville,  MA. 

868-4900 

ALLSTON  WINDOW 
CLEANING 
53  Quint  Ave. 
Brighton,  MA.  782-5582 

JOSEPH  AMARA  & 
SONS,  INC. 
Hyde  Park,  MA. 
361-8000 

AMERICAN 
ARBITRATION 
ASSOCIATES 
Boston,  MA.  542-1071 

AMERICAN  ZIONIST 
FEDERATION 
Boston,  MA  267-3600 

AMES  SAFETY 
ENVELOPE  CO. 
Somerville,  MA  776-3360 


SERVICE    < 


MIMBIK 


9  South  Main  St. 
Bradford,  MA. 


•372-8566 


ANDY'S  SPORTSWEAR 
694  Washington  St. 
Boston,  MA.  482-2298 

S.  H.ANSELL&SON 
South  Boston,  MA. 
268-1102 

ARTHUR  ANDERSON,*-* 
INC. 


100  Federal  St. 
Boston,  MA 


»««»»««»>««» 


423-1400 


HERB  ANDERSON 
VOLKSWAGEN 
Norwood,  MA.  762-6820 

ANDERSON- 


O'DONNELL 
INSURANCE  AGENCY 


"SI  Sir 

DBS 


271  Mass.  Ave. 
Arlington,  MA. 


.^643-4444 


WAYNE  E.  ANDERSON 
CO.,  INC. 
Tewksbury,  MA. 
851-4336 

ANDOVER  TRACTOR 
TRAILER  SCHOOL 
Andover,  MA.  475-1881 

A-1  BUILDERS  & 
REMODELERS 
231  Middlesex  St. 
North  Andover,  MA. 
686-7451 

ARCHER  FINISHING, 

INC. 

Boston,  MA.  523-0706 


ASHER  TROUSERS' 


307  Falulah  Rd. 
Fitchburg,  MA. 


.342-8771 


ASSOCIATED 
SUBCONTRACTORS 

OF  MASS. 


15  Court  Sq. 
Boston,  MA. 


»i^^>^^>^>^>^>»»^% 


742-3423 


WILLIAM  D. 

ATHERTON  REALTY 

40VinalSq. 

North  Chelmsford,  MA. 

251-4421 

ATLANTIC  PHOTO 

SERVICE 

669  Boylston  St. 

Boston,  MA.  267-7480 

ATLAS  OIL  CORP. 
Dorchester,  MA. 
436-2800 

ATLAS  PAPER  CO. 
Woburn,  MA.  729-8750 

AUGUSTINE'S 
RESTAURANT 
Saugus,  MA.  233-5544 

AUSTIN  INDUSTRIES 
133  East  Main  St.  ' 
Marlboro,  MA.  481-0166 

AUTOMOTIVE 
MACHINE  CO.,  INC. 
Revere,  MA.  284-9145 

AUTUMN'S  END  FARM 
Marlboro,  MA.  485-9764 

AYER  SALES,  INC. 
2  Industrial  Pkwy. 
Woburn,  MA.  933-8770 


BANKS  K-9  KAPERS- 


241  Boston  Ave. 
Medford,  MA. 


.395-8421 


BACK  BAY  SIGN 
CORP.,  INC. 
236  Pearl  St. 
Somerville,  MA. 
666-5550 

BALDARELLIBROS., 

INC. 

West  Boylston,  MA. 

835-3568 

BALLO'S 

RESTAURANT 

North  Chelmsford,  MA. 

251-8185 

BALTIMORE  AIRCOIL 

CO. 

Boston,  MA.  482-7060 

BANCROFT  PRESSED 
METAL  CO. 
Worcester,  MA. 
756-1369 

B  &  F  ASSOCIATES 
Framlngham,  MA. 
872-3529 

B  &  W  AUTO  BODY 
Billerica,  MA.  667-5131 

BANKER & 
TRADESMAN 
PUBLISHING 
Boston,  MA.  426-4495 

BANNER  SIGN 
108  Mass.  Ave. 
Boston,  MA.  267-7250 

BARGAIN  SPOT 
Lynn,  MA.  593-0544 

BARNES  &  JONES, 

INC. 

34  Crafts  St. 

Newtonville,  MA. 

332-7100 

BARRETTO  GRANITE,   * 
INC.* 

* 
* 


* 

* 

* 
* 
* 


478GrotonRd. 
Nabnasset,  MA. 


*•••*•*  •  A692-6521 

BARRETT 
WAREHOUSE & 
TRANSPORT,  INC. 
Methuen,  MA.  688-1801 

BASTIAN  BROS.  CO. 

79  Milk  St. 

Boston,  MA.  542-1133 

BAY  OIL  CO.,  INC. 
Peabody,  MA.  531-1284 

BAY  STATE  CABINET 
,     CO.,  INC. 
li     Milford,  MA.  473-2657 


BAY  STATE  JUNIOR       fl 
COLLEGE  I 

Ibax'  state 


122  Commonwealth 

Ave. 

Boston,  MA. 

I  266-0220 

BAY  STATE  YORK  CO., 

INC. 

94  Baconfleld  Rd. 

Brookline,  MA.  232-7840 

BEACON  MEDICAL  LAB 


280  Washington  St. 
Brighton,  MA. 

^..— _^^  783-1 1 68 


BEAUDRY  ROOFING 

CO. 

Lowell,  MA.  454-9574 

BEE  FREE 
ENTERPRISES 
Billerica,  MA.  663-2024 

BELLA 

CONSTRUCTION  CO. 
Wrentham,  MA. 
384-2116 

BELLEVUE 
APARTMENTS 
Boston,  MA.  357-7845 

BEMIS  ASSOCIATES 
294  Pleasant  St. 
Watertown,  MA. 
924-5910 

L.  E.  BERGERON 
PAPER  BOX  CO. 
72  Jackson  Ave. 
Fitchburg,  MA.  343-6707 

SERNHEIMER'S 
ANTIQUES 
Cambridge,  MA. 
547-1177 

BERTS  LOUNGE J 


61  Mechanics  St. 
Marlboro,  MA. 


BEST-PAK,  INC.— 

*^|THt 


JUDGE 


24  Superior  Dr. 
Natick,  MA. 


653-2150 


BETHEL,  DUNCAN  & 
O'ROURKE 
Burlington,  MA. 
272-5910 

BILLERICA  MOTOR 

PARTS 

Billerica,  MA.  667-2787 

J.  BIOTTI&SONSs 


BUSINESS 

97  Adams  St. 
Newton,  MA. 


^t-n-B-B-n-aafc 


«« 


BLACKINGTON  CO 


BLANCHARD 
CHARTER  SERVICE, 
INC. 

Tewksbury,  MA. 
851-9861 

GEORGE  BLAKE,  INC. 
Worcester,  MA. 
798-2592 

J.J.  BODNER 
INSURANCE AGENCY 
Watertown,  MA. 
923-1015 

DAVID  BOETT,  INC. 
Boston,  MA.  542-4452 

BON  ACORSO  3|(3i:9Mn|n|e 

CONSTRUCTION  CO. 


* 


89  Veteran's  Rd. 
Winthrop,  MA. 


4t 
* 


485-5572        #  Hf*******  846-5201 


G.  BONAZZOLI  &SONS 

CO.,  INC. 

Hudson,  MA.  562-2542 

BOSTON  BURIAL  CASE 


♦ 


CO.,  INC. 


EimpsnnG 


«    a 


Sword  St. 
Auburn,  MA. 


i 

.757-7796 


BOSTON  ENVELOPE 
Canton,  MA.  828-6100 

BOSTON  LINE  & 
SERVICE,  INC. 
Boston,  MA.  227-0755 

BOSTON  MIMEO& 
STENO  SERVICE 
Boston,  MA.  482-4696 

BOSTON  OLD  COLONY 
INSURANCE 
Boston,  MA.  482-8500 

BOSTON  PLUMBING 

CO. 

7  Boates  Ct. 

Boston, MA.  542-3777 

BOSTON  PRECISION 
PARTS  CO. 
Hyde  Park,  MA. 
361-1000 

BOSTON  SHOWCASE 

CO. 

Newton  Highlands,  MA. 

965-1100 

BOSTON  SPECIALTY 

SALES 

1319  Pleasant  St. 

East  Weymouth,  MA. 

331-3207 

BERTIN  A.  BOUDREAUw  * 
&  SONS,  INC.  * 

* 
* 

* 
* 
* 


I*- 
k 

it- 
tl- 
i»- 

M- 


79  Shannon  Rd. 
Salem,  N.H. 


»**••**•*  682-4917 
BOYDEN  PLASTICS  CO. 


34  Plastic  Ave, 
Taunton,  MA. 


BOURBON  KING 
KENNELS 
348  Hudson  St. 
Northboro,  MA. 
393-6040 

BOUVIER  BROS.,  INC. 
Everett,  MA.  389-2032 

BOYD 

WATERPROOFING 

CORP. 

22  Clifton  St. 

Somerville,  MA. 

628-7900 

BRAINTREE  CO- 

OPERATIVE  BANK 


1010  Washington  St. 
Braintree,  MA. 


.843-1370 


BRANDING  IRON 
STEAK  HOUSE 
Tewksbury,  MA. 
851-9313 

BRENNAN 

INSURANCE AGENCY 
11  Union  Sq. 
Somerville,  MA. 
666-5600 

BRESNAHAN  TRAVEL 
AGENCY,  INC. 
Lynn,  MA.  593-0100 

DAVID  BRETT,  INC. 
Boston,  MA.  542-4452 

BREWER  &  LORD 
INSURANCE 

INSURANCE 

OF  ALL  KINDS 


FINANCIAL 
INDEPENDENCE 

40  Broad  St. 
Boston,  MA. 


1426-0830 

BRIDE  BRIMES&  CO., 

INC. 

14  Atl<inson  Court 

Lawrence,  MA.  685-1576 

BROADWAY  AUTO 
REPAIR  CO.,  INC. 
Maiden,  MA.  324-3950 

BROOKLINE  MACHINE 

CO.,  INC. 

Brighton,  MA.  782-4018 

BROOKS 

CONSTRUCTION  CO., 

INC. 

Lawrence,  MA.  686-0260 


HOMER  T.BROWN 
INSURANCE 
1423  Beacon  St. 
Brookline,  MA.  731-0600 

A.  C.  BROX 
ELECTRICAL  CORP. 
Dracut,  MA.  453-8329 

GEORGE  BROX,  INC. 
CONTRACTING 
1471  MethuenSt. 
Dracut,  MA.  454-9105 

BRUCE  ANIMAL 
HOSPITAL  &  KENNEL 
Dedham,  MA.  326-2800 

BRUNSWICK  LINCOLN 
LANES 


525  Lincoln  St. 
Worcester,  MA. 


852-0783 


BRUSTIN  REALTY, 

INC. 

178  East  Main  St. 

Milford,  MA.  473-3334 

BILL    BUDD'S    HOUSE  | 


OF  FLOWERS,  INC. 
FLOWERS 


firillOccititu 


100  Howe  St. 
Methuen,  MA. 


....».»  ^686-3291 

BUILDING 

COMPONENTS,  INC. 
Sterling  Rd. 
Lancaster,  MA.  365-3110 

BURLINGTON  HOUSE. 
OF  PIZZA 


•L2A 


114  Cambridge  St. 
Burlington,  MA. 

272-5839 


BURNS  AUDIPHONE 
59  Temple  PI. 
Boston,  MA.  452-1500 

BUTTONWOOD 
AUCTION 
42  Fruit  St. 
Shrewsbury,  MA. 
642-9551 


PAUL  BURRAGE,  INC. 
460  Totten  Pond  Rd. 
Waltham,  MA.  890-3740 

PHILLIP  BUXTON,  INC. 
Worcester,  MA. 
798-3333 

RALPH  L.  BUZZELL 
TRUCKING 
Merrimac,  MA.  346-8332 


CABOT  CORPORATION' 


125  High  St. 
Boston,  MA. 


.423-6000 


CAFE  TOPO,  INC. 
Newton,  MA.  527-8531 

CAFE  VENDOMEaatJt 


160  Commonwealth 
Boston,  MA. 

1536-3556 

CALAS  PAINTING  & 
DECORATING,  INC. 
Peabody,  MA.  531-7159 

CAMBELL  •••••*** 


36  Pleasant  St. 
Watertown,  MA. 


>••**•*•  1*332-1343 


CANTEEN  CORP. 


CANTEEN 


71  First  St. 
Waltham,  MA. 


CAMBRIDGE  HOUSING 
AUTHORITY 
Cambridge,  MA. 
864-3020 

CAMP  FUN 
17  Pleasant  St. 
Maiden,  MA.  324-0350 

COOL  FROSTEE 
Sherbourne,  MA. 
655-7570 

CAP'N  LEE'S  FISH  & 
CHIPS 

Whitensville,  MA. 
234-6078 

CAPORALE  MARKET 
Revere,  MA.  284-4642 

CAPRICORN 
CONSTRUCTION,  INC. 
Lowell,  MA.  452-6977 

CARR  LEATHER  CO. 
Lynn,  MA.  599-2511 

CASA  MEXICO 
RESTAURANT 
Cambridge,  MA. 
491-4552 

CENSI'S  BAKERY 
Burlington,  MA. 
272-2442 

CENTRAL  TILE  CO. 
Lynn,  MA.  595-0611 

CENTURY 
MANUFACTURING 
Holliston,  MA.  429-2342 

CENTURY  PAPER  CO., 

INC. 

281  Summer  St. 

Boston,  MA.  482-2505 

CENTURY  PLASTIC  CO. 


INJECTION 
MOULDERS 


Sawyer  Passway 
Fitchburg,  MA. 


.^45-4319 


890-9227 


JAMES  H.  CHANDLER 
South  Boston,  MA. 
426-5367 

CHANNEL  FISH  CO. 
31  Fish  Pier 
Boston,  MA.  482-1525 

CHARLIE  &  SONS 
AUTO  PARTS 
220  Merrimack  Ave. 
Methuen,  MA.  683-7667 

CHELMSFORD  AUTO 
SCHOOL,  INC. 
55  Central  Sq. 
Chelmsford,  MA. 
256-0941 


CHELMSFORD  FUEL 
COMPANY 
Lowell,  MA.  452-5011 

CHELMSFORD 
LANDSCAPING  CO. 
Stedman  St. 
Lowell,  MA.  251-7045 

CHEMICAL  SALES  & 
SERVICE  CO. 
Worcester,  MA. 
756-4653 

JOYCE  CHEN 
RESTAURANT 
SQORindgeAve. 
Cambridge,  MA. 
868-7474 

CHEESE 

CORPORATION  OF 

AMERICA, 

INC. 

70  Bay  State  Rd. 

Lawrence,  MA.  682-8957 

CHICAGO  DRESSED*-!- 
BEEF  CO.,  INC. 


CLARK'S  SHELL- 
STATION 


256  Franklin  St. 
Worcester,  MA. 


.755-1234 


J.S.  CHISHOLMCO. 
Watertwon,  MA. 
923-8888 

J.  D.  CHRISTIE 
CONSTRUCTION  CO. 
15Sinford  Way 
Medford,  MA.  391-2550 

D.  CICCONI,  INC. 
Brighton,  MA.  254-2195 

CITY  MIRROR  &  GLASS 

CO.,  INC. 

Lowell,  MA.  452-5976 

CITY  PATTERN  WORKS 
233  River  St. 
Rochdale,  MA.  892-4245 

CLARK  MAILING  -"  — '  T 
SERVICE,  INC.  ' 


38  Harlow  St. 
Worcester,  MA. 


752-1953 


RICHARD  F.  CLARK 

CO. 

Boston,  MA.  426-2270 


1181  Worcester  Rd. 
Framingham,  MA. 

872-1 441 


CLIFTONDALE 

WOODWORKING  CO., 

INC. 

48  Denver  St. 

Saugus,  MA.  233-0020 

COCKE'N  KETTLE 
RESTAURANT 
South  Main  St. 
Uxbridge,  MA.  278-5517 

THECODMANCO. 
211  Congress  St. 
Boston,  MA.  423-6500 

COLMER  MONUMENT 

WORKS 

Lowell,  MA.  452-7821 

COLONIAL  GAS  & 
ENERGY  SYSTEMS 
Boston,  MA.  426-1872 

COLONIAL  X-RAY,  INC. 
Woburn,  MA.  933-3582 

COLOR  GRAPHICS, 

INC. 

245  Commercial  St. 

Maiden,  MA.  321-3530 

COMMODORE  FOODS, 

INC. 

Lowell,  MA.  459-2551 

COMMONWEALTH 
PUBLISHING  CO. 
368  Congress  St. 
Boston,  MA. 
426-1291 

COMMUNICATION  & 
INFORMATION 
SYSTEM,  INC. 
Maynard,  MA.  897-5303 

COMMUNITY  DENTIST 

&  OPTICIANS 

76  Summer  St. 

Boston,  MA. 

CONCORD  OPTICAL 

CO. 

Concord,  MA.  369-6707 

W.  J.CONNELLCO. 
Newton,  MA.  332-3630 

CONSOLIDATED 
MOTOR,  INC. 
Boston,  MA.  423-1700 

CONTINENTAL  FIRE 
TRUCK 
88  Elm  St. 
Hopkinton,  MA. 
435-5121 


COPY  FAST  PRINTING 

CENTER 

505  Worcester  Rd. 

Framingham,  MA. 

875-0130 

COPYQUICK.  INC. 
1230  Mass.  Ave. 
Cambridge,  MA. 
864-1816 

CONSUMER GROUP— 
PLANS,  INC. 


CULLINANECORP 


88-90  Pleasant  St. 
Worcester,  MA. 


754-9224 


CORENCO 
CORPORATION 
525  Woburn  St. 
Tewksbury,  MA. 
454-8811 

COREY 

STEEPLEJACKS  & 
WRECKING  CO. 
Wilmington,  MA. 
658-6050 

CORMIER'S  HOME 
FASHIONS 
Dracut,  MA.  957-3911 

COSENTINI 
ASSOCIATES 
Cambridge,  MA. 
876-3830 

LEO  COUTURE  &  SONS  :«■ 

*  * 

*  54  Medford  St.         * 

*  Lawrence,  MA.        ^ 

******  •••687-9527 

CRANE  RENTAL 
205  Main  St. 
Tewksbury,  MA. 
851-3993 

CROSSING  AUTO 

BODY 

30  Terrace  St. 

Roxbury,  MA.  427-0029 

CROWLEY  H«9KHc3ieH(4c4::i 

ASSOCIATES,  INC.  * 

Quality  And  Service      [j    m, 

4t     25  Mohawk  Dr.  ^ 

jl     Leominster,  MA.        -jt 


t^ 


M.  J.  CULLITY, 

ENGINEER 

Boston,  MA.  227-1383 

C.  W.  C.  BUILDERS 


G«!^iDIIMIfllB 


20  Kilby  St. 
Boston,  MA. 


sae 


aaHM  742-4371 


D 


DAN  CHEN- 
RESTAURANT 


John  Fitch  Highway     | 
Fitchburg,  MA.  a 

^_  ^_  342-3574 


RICHARD  DANE  CORP 
45  Appleton  St. 
Everett,  MA.  387-1775 

DANVERS  SAVINGS 
BANK 

LARGE  AND  SMALL 


1  Oil  MS 


AT   LOWEST   RATES 

1  Conant  St. 
Danvers,  MA. 


DARIO  DIESEL 
34  Southwest  Cutoff 
Worcester,  MA. 
753-8177 

J.  L.  DARLING 
Uxbridge,  MA.  278-2567 
N.  W.DAY  SUPPLY  UU. 
Worcester,  MA. 
798-3711 


DARTMOUTH  FINISH- 
CORP. 


45  Cove  St. 

New  Bedford,  MA. 


DEANGELIS 
CONSTRUCTION  CO. 
9  Irving  St. 
Worcester,  MA. 
791-5766 

DECANDIA  OIL  CO. 
Dorchester,  MA. 
282-2931 

DECOLLIBUS  T.  V. 
Framingham,  MA. 
875-5200 

DEDHAM  INN 
Dedham,  MA.  326-6700 

DELAND,  GIBSON, 
MEAD  &  GALE,  INC. 
40  Broad  St. 
Boston,  MA.  423-2222 

THE  DELI  ARVAN,  INC. 
Deaconess  Hospital 
Boston,  MA.  277-7100 

DELONE-TASNEY,  INC. 
Boston,  MA.  542-2622 

DELTA  ELEVATOR 

SERVICE 

Allston,  MA.  782-4050 

DELUCCA  FENCE  CO., 

INC. 

5  Old  Ferry  Rd. 

Methuen,  MA.  688-2877 

DELUXE  AUTO  BODY 
Worcester,  MA. 
852-3060 

N.  P.  DEMIS,  INC. 


24  Marshall  St. 
Lowell,  MA. 


459-9401 


DENNISON 

MANUFACTURING  CO. 
Framingham,  MA. 
879-0511 

DEPAOLI  MOSAIC  CO. 
126  Magazine  St. 
Boston,  MA.  445-2381 

DESINY  PUBLISHERS 
Merrimac,  MA.  346-9311 


DIRENZO  BROS.  SAND 
& GRAVEL 
Worcester,  MA. 
753-4522 

THE  DONUT  VILLA 
Maiden,  MA.  322-3028 

DRACUT  SEWER 
SERVICE,  INC. 
Lowell,  MA.  452-4851 

DREW  FARMS  1 


Boston  Rd. 
Westford,  MA. 

_i692-2742 

DURGIN  PARK 
RESTAURANT 
30  North  Market  St. 
Boston,  MA.  227-2038 

DUTEC,  INC. 
Westwood,  MA. 
326-8014 


E 


EAGLE  CAN  CO. 


/-I  Always  At  Your  Service JY 


First  Ave. 
Peabody,  MA. 


.532-0400 


E  &  S  BOX  CO. 
Somerville,  MA. 
776-2370 

EASTPRINT,  INC. 
Andover,  MA.  475-8960 

EASTERN  TOOL  & 
STAMPING  CO.,  INC. 
109  Ballard  St. 
Saugus,  MA.  233-3800 

ECONOMY  DENTAL** 
LABORATORY 


86-90  Pleasant  St. 
Worcester,  MA. 


ECONOMY  PLUMBING 

SUPPLY 

2967  Washington  St. 

Boston,  MA.  442-9090 

EDGEWOOD  NURSING 

HOME 

Grafton,  MA.  839-4980 

EDUCATOR  COOKIE 

STORE 

Lawrence,  MA.  682-1080 

ELECTRIC  PRODUCT 
SALES,  INC. 
Framingham,  MA. 
873-7448 

ELECTRO  CIRCUITS, 

INC., 

Lowell,  MA.  452-8981 

ELECTRO  CONTRAC  *  * 
TING  » 

129  Russell  St.  ♦ 

Waltham,  MA.  * 

»  * 

^  Mr&u&tiumf  4. 

»  a55S555r  ♦ 

lilr*******893-7792 


BENELFMAN&SON, 

INC. 

I 


155  Portland  St. 
Boston,  MA. 


*«: 


•523-3260 


.754-9224 


ELKI'S  BEAUTY 

SALON 

Newton  Highlands,  MA. 

527-5545 

ELLIS  TOOL  &  DIE  CO., 

INC. 

36  Winter  St. 

Maiden,  MA.  324-6880 

EMMONS,  FLEMINGS 

BIENVENU 

North  Billehca,  MA. 

663-6525 

EMPIRE  ELECTRIC  CO. 
Medford,  MA.  395-5000 

ENGRAVERS  OF 
WORCESTER 
Worcester,  MA. 
757-4133 

ERIE  PUB 

Dorchester,  MA. 

436-9588 

ESSEX  BITUMINOUS 

CONCRETE  CORP. 

Dracut,  MA.  454-7878 


EQUIPMENT  SALES 
COMPANY,  INC. 
Chelmsford,  MA. 
256-8547 

ESSEX  OIL 
197  Essex  St. 
Swampscott,  MA. 
595-3551 

EUROPEAN  FLAIR 
West  Concord,  MA. 
369-1051 


EUROPEAN 

RESTAURANT,  INC. 


od  Food 


^**^ERVICI 

218  Hanover  St 
Boston,  MA. 
^227-1 1 09 


EVERETT  FENCE  CO.,  INC. 


It 
It 

#  25SpauldingSt. 

*  Everett,  MA. 


•if 
« 
He 

¥t 
It 
¥t 
He 

Ht 


^i|c9|u|e:ie:i(:^:|e:|e:|e  387-6615 

EVERHOLT 
ALL  COPPER 
5  AppletonSt. 
Boston,  MA.  542-1226 


FARRAGUT 
COOPERATIVE  BANK 


706  East  Broadway 
South  Boston,  MA. 


268-8880 


FEDERAL  DISTILLERS 


15  Mnsr.  O'Brien  Hgwy.  I 
Cambridge,  MA.  \ 

.«.,..,».»>  742-9700 


FEDERAL  PAPER 
BOARD  CO. 
Medford,  MA.  395-5305 

A.J.  FELZCO. 
Burlington,  MA. 
272-2500 

FESTA-ROCCO  &  SONS 
Revere,  MA.  284-6325 

FICHERA-GRIFFITHS 

CORP. 

Lawrence,  MA.  686-9574 

FIDELITY  PRESS 

2401  Revere  Beach 

Parkway 

Everett,  MA.  389-6220 

FINANCIAL 
PUBLISHING  CO. 
82  Brookline  Ave. 
Boston,  MA.  262-4040 

FIVE  SEASONS 
HARDWARE,  INC. 
57-59  Drum  Hill  Rd. 
Chelmsford,  MA. 
453-4941 

FLOCO  DISTRIBUTING 

CO.,  INC. 

Peabody,  MA.  352-1220 

FLOORS,  INC. 
Melrose,  MA.  665-7750 

FLOWERS  BY  VOYER 
Lowell,  MA.  453-2190 

J.  J.FLYNN,  INC. 
41  Second  St. 
North  Andover,  MA. 
686-3559 

FORECASTER  OF 
BOSTON,  INC. 
192  Friend  St. 
Boston,  MA.  742-6230 

FORE  COURT  TENNIS 
CLUB,  INC. 
441  Pulaski  Blvd. 
Bellingham,  MA. 
883-4444 

DEBORAH  FORSMAN 
Cambridge,  MA. 
491-6757 

FOUR  STAR  AVIATION, 

INC. 

North  Andover,  MA. 

686-3412 

FOX  TRAVEL  AGENCY— 


61  Hickory  Dr. 
Waltham,  MA. 


FRAMINGHAM 
NURSING  HOME 
Braintree,  MA.  848-5313 

FRAMINGHAM 
WELDING  &ENG. 
CORP. 

Framingham,  MA. 
873-3563 

FRANCOISE  BROS. 
CONSTRUCTION 
Natick,  MA.  653-9044 

FRANK'S  AMOCO 
SERVICE  STATION 
Wilmington,  MA. 
658-2355 

ALICE  N.  FRANZ 
DANCING  SCHOOL 
Lawrence,  MA.  685-6883 

FRANK  FREDERICK 
CONSTRUCTION  CO. 
1039  East  St. 
Dedham,  MA.  329-1044 

FRIENDLY  TEA  ROOM 
Boston,  MA.  338-7601 

FRUITGROWERS 

OUTLET 

738  North  Main  St. 

Leominster,  MA. 

534-9476 

WILLIAM  FULLER  & 
SONS,  PRINTER 
44  Shirley  Ave. 
Methuen,  MA.  688-7238 


G 


G.&C.  ELECTRIC  CO., 

INC. 

Brighton,  MA.  782-1122 

G&G  PRINTING  CO., 

INC. 

677  Main  St. 

Wi  Imi  ngton  ,M  A. 

657-7001 

GANTEAUMET, 
MCMULLEN,  INC. 
99ChaunceySt. 
Boston,  MA.  423-7450 

GATELY,  MORGAN  & 
GILFOYLE  INSURANCE 
66  Long  Wharf 
Boston,  MA.  523-2818 

FRANCIS  A.  GATTO,  INC. 


,.890-1770 


496MillburySt. 
Worcester,  MA. 


GAUDET  &  COMPANY, 

INC. 

Dracut,  MA.  957-3322 

G.C.C.  UNIFORM  <«-M>< 


684  Washington  St. 
Boston,  MA. 


.423-4795 


CLAUSGELOTTE 
CAMERA'S,  INC. 
1 85  Alwife  Brook 
Pkwy. 

Cambridge,  MA. 
868-2366 

GENALCO  ^»»»»^^»^^«^^| 


322  Reservoir  St. 
Needham,  MA. 


444-9500 


GENE'S  BARBER 

SHOP 

Hoyt  City,  Plaistow, 

N.H. 

GENERAL  MICROFILM  4. 

♦  * 

^  Z-|Quality  -  Service  -  Value |^  t^ 


lOOInmanSt.  * 

Cambridge,  MA.     ^. 

t■k^r^ri,^r^t^f^^  864-2820 


* 


.754-5769 


GENERAL  REALTY 

COMPANY 

Bradford,  MA.  372-1962 

GERARD  FREEZER  & 
ICE  CO.,  INC. 
325  North  St. 
Boston,  MA.  523-9111 

OILMAN  BROS.,  INC. 
20  Freeport  St. 
Dorchester,  MA. 
288-2522 

GIRRIOR  BROTHERS 
TRUCKING  CO. 
Merrimac,  MA.  346-8831 
GLYNN  AUTOMOTIVE 
SUPPLY,  INC. 
Norwood,  MA.  769-4663 


GILMORE  LEATHER- 
PRODUCTS,  INC. 


York  St. 
Andover,  MA. 


475-3442 


GITCH'S  AUTO  BODY 


HlflOBQlly 


111  Quebec  St. 
Lowell,  MA. 


452-8600 


GLENDALE  MORTON ■ 
PETROLEUM  CORP. 


\simm^  i 


222  Lee  Burbank         f 

Hgwy.  i 

Revere,  MA.  » 

289-5050 


GLOVER  COATING : 
CO.,  INC. 


y 


Lk 


376  Washington  Ct. 
Maiden,  MA. 

322-6349 
«»^ ^* 


GRANT  INSURANCE 
AGENCY 
Worcester,  MA. 
753-7245 

GRANITE  CITY 
ELECTRIC  SUPPLY  CO. 


ithinci 


19Quincy  Ave. 
Quincy,  MA. 


GRAY  ROCK  INN,  INC. 
Hartford  Ave. 
North  Uxbridge,  MA. 
278-2403 


HARRY  GRAVES 
Leominster,  MA. 
?537-1756 

GREAT  AMERICANS ^ 

CHEMICAL  CO. 


650  Water  St. 
fj         Fitchburg,  MA. 


I 


_343-6973 

GREATER  LAWncNCE 
INDUSTRY 
ASSOCIATES,  INC. 
550  Broadway 
Lawrence,  MA.  685-8512 

GREENHOUSE 
CERAMICS 
Medford,  MA.  396-4430 

GREENWOOD 
DISPOSAL 
Chelmsford,  MA. 
256-3432 


HAIRCUTTING  CO. 
322  Harvard  St. 
Brookline,  MA.  731-8800 

THE  HAIR  OASIS 

SALON 

90  Main  St. 

Maiden,  MA.  324-5455 

R.B.HALL  CORP. 
Lynn,  MA.  595-1434 

HALLER  TESTING 
LABS 

Watertown,  MA. 
924-2321 

HAMEL&SONS 

RUBBISH  DISPOSAL 

CO., 

INC. 

North  Chelmsford,  MA. 

251-4201 

F.J.  HAMILLCO. 
1220  Adams  St. 
Dorchester,  MA. 
298-6900 

HAM  LUMBER  & 
CONTAINER  CORP. 
Bradford,  MA.  374-6331 

HANOVER 
CONTRACTING  CO., 
INC. 

87WaiteSt.  Ext. 
Maiden,  MA.  324-0580 

F.  E.  HARDING 
Boston,  MA.  542-9533 


J.  E.  HARRINGTON  &•  • 
SONS,  INC.  J 

• 

• 
99  Littleton  Rd.  • 

Chelmsford,  MA 


256-0787 


THE  HARVARD  COOP 
Cambridge,  MA. 
492-1002 

HARVARD  PASTRY  OF 

MEDFORD 

Medford,  MA.  396-2650 

C.  L.  HATHAWAY  & 

SONS 

Lynn,  MA.  592-6444 

HAVA-NAGILA 
RESTAURANT 
1653  Beacon  St. 
Brookline,  MA.  227-3433 

R.  A.  HEBERT 


MACHINE  TOOL  CO. 
SERVICE 


m 


212  Main  St 
Middleton,  MA. 

777-1313 


HEDLUND 

MANUFACTURING 

CO., 

INC. 

Worcester,  MA. 

754-3514 

HERSEY  PRODUCTS-  -- 


»  250  Elm  St.  1 

I         Dedham,  MA.         f 

ti»  ^.^  ..>..,.. .  326-940G 
HEWLETT  PACKARD  CO. 


*   We   • 

A|ipRciate 

your 
Fatronage 


175WymanSt. 
Waltham,  MA. 


T.  J.  HIGGINS 

INSURANCE  AGENCY, 

INC. 

Lowell,  MA.  458-6309 

HIGHLAND 
PHARMACY 
Haverhill,  MA.  372-3271 

E.  H.  HINDS,  INC.  ••*• 


19CoolidgeHillRd. 
Watertown,  MA. 


,924-6027 


MANNY  HAJJ 

CONSTRUCTION 

CORP. 

455  Market  St. 

Lawrence,  MA.  686-7178 

HOLT&BOGBEE 

COMPANY 

1600ShawsheenSt. 

Tewksbury,  MA. 

851-7201 

HONDA  OF  BOSTON, MA 


916  Commonwealth 

Ave. 

Boston,  MA. 

, 734-8200 


J.  H.  HORNE&SONSCO. 


I 


□ 


109BlanchardSt. 
Lawrence,  MA. 


683-2463 


HOWARD JOHNSON. 
RESTAURANT 


.890-6300 


Route  2 

West  Concord,  MA. 


HUB  FLORAL  CORP. 
53  Fargo  St. 
South  Boston,  MA. 
482-1650 

HUDSON  DAILY  SUN  & 
MARLBORO  DAILY 
ENTERPRISE 
Marlboro,  MA.  485-5204 

THEODORE  M.  HUNT 

CO.,  INC. 

Everett,  MA.  387-5165 

HYDROMATIC  SALES  &  ■ 
SERVICE 

(SATISPISO 
CUSTOMERS 
are  Our  pest; 


4  Joy  St. 
Somerville,  MA. 


623-9691 


IDEAL  MATTRESS 
East  Boston,  MA. 
569-0130 

IDEAL  TAPE  COMPANY 
Lowell,  MA.  458-8833 

IMPERIAL 
RESTAURANT 
238  Harvard  St. 
Brookline,  MA.  731-3322 

INDUSTRIAL 
SUPPLIERS  OF 
WORCESTER, 
INC. 

Worcester,  MA. 
757-5606 

C.  S.  INGALLS 
AGENCY 
Plaistow,N.H.  382-8121 

INSURANCE 
CONSULTANTS,  INC. 
13BowdoinSt. 
Boston,  MA.  523-2222 

INSURANCE  *•••*-**- 


PLANNERS  AGENCY, 
'NC.       INSURANCE 

♦  A      lOM  Mil 

♦  AajL-JKFIITIIK 

^  UUPWTECTWII 


607  Common  St. 
Lawrence,  MA. 


» 

4- 
* 
* 
♦ 
4- 

* 


.369-9508 


•  ••••••••  683-3111 

INTERSTATE  UNIFORM 

SERVICES 

15  0lympia  Ave. 

Woburn,  MA.  933-5800 


ITT ••••••••• 

SEMICONDUCTORS 


500  Broadway 
Lawrence,  MA. 


688-1881 


JACK'S  FLOORING 

COMPANY 

Methuen,  MA.  686-5494 

JACOPPI  ITALIAN 
RESTAURANT 
Tyngsboro,  MA. 
649-9179 

JEAN'S  AUTO 

SERVICE 

Dracut,  MA.  957-4429 

JOE'S  GETTY  SERVICE 

STATION 

North  Uxbridge,  MA. 

278-7568 

JOE'S  YELLOW  CAB, 
INC. 

Wilmington,  MA. 
658-2949 

JOHNSON  HEATER 

CORP. 

25  Griffin  Way 

Chelsea,  MA. 


K 


KADRE  DRIVING 
SCHOOL 
Plaistow,N.H.  382-6912 

CHARLES  D.KEEFE 
FUNERAL  HOME 
Cambridge,  MA. 
547-5544 

JAMES  T.  KEEFE«^^*->****i 
COMPANY 


J.  K.  CO. 

& 

W.  S. 


12  Perkins  St. 
Lowell,  MA. 

.459-256: 

KELLY'S  CAB 

COMPANY 

Acton,  MA.  897-2513 


KELLY  SQUARE  PIZZA 
Worcester,  MA. 
754-7522 

KELLY'S  PACKAGE-  — 
STORE 

YOUR 
FAVORITE 

WINE 
tllD 
IIOIIUS      m 


LAMB'S  IRON  SHOP* 


134  Pollard  St.  | 

North  Billerica,  MA.      ; 

_^^_^^_^^_^    667-3666* 

KENDALL  BOILER  & 
TANK  CO. 
275  Third  St. 
Cambridge,  MA. 
876-2930 

WILLIAM  B.  KENT  & 
SONS,  INC. 
North  Andover,  MA. 
683-9439 


KIERULFF    ******' 
ELECTRONICS,  INC. 


i^Sc^ 


13  Fortune  Dr. 
Billerica,  MA. 

667-8331 


KIMBALL  FARMS 
Littleton,  MA. 

BASIL  KINSON, 
SCHOOL  BUSES 
6  Railroad  Ave. 
Georgetown,  MA. 
352-8787 

KOOL-SHADE 
CONTROL  CO. 
Boston,  MA.  482-0214 

S.  H.  KUNINFELTCO. 
INC. 

Brussel  St. 
Worcester,  MA. 
755-1241 


THE  LAKEVIEW 
1  Whalon  Rd. 
Lunenburg,  MA. 
343-9757 

L&MAUTOSPRING 

SERVICE 

437  Lawrence  St. 

Lowell,  MA.  452-7925 


108  Lunenburg  St. 
Fitchburg,  MA. 

.  i^^^^^^^^M^^^^^^^^  343-1 81  c 


LANGFORDSEA 

FOODS 

Lawrence,  MA.  682-3891 

LARKIN  ASSOCIATES, 

INC. 

Distributors  of  NoreIco 

Dictating 

Boston,  MA.  643-1410 

H.  W.LARSON  &  SON, 

INC. 

Lynn,  MA.  598-4038 

LA  VOIR 

CONSTRUCTION  CO., 

INC. 

Methuen,  MA.  686-6762 

LAWRENCE  CO- 
OPERATIVE BANK 
390  Essex  St. 
Lawrence,  MA.  688-1861 

LAWRENCE 
PACKAGING  & 
PAPERBOARDCORP. 
250  Canal  St. 
Lawrence,  MA.  686-6122 

LAZOTT  PLASTICS 

CORP. 

Route  62 

Stow,  MA.  562-6444 

LENMAR  REALTY 
949  Worcester  Rd. 
Natick,  MA.  655-5020 

LEISURE  TIME 


BUY  HERE 


815BoylstonSt. 
Brookline,  MA. 

277-0441 


LELAND  POWER 

SCHOOL 

Boston,  MA.  247-1300 

LEWIS  BUILDERS 
Sawyer  Ave. 
Atkinson,  N.H.  362-5333 

LEXINGTON 

PLUMBING  & 

HEATING  CO., 

INC. 

Bedford,  MA.  275-0124 


LINCOLN  FOODS 
1  Newbury  St. 
Lawrence,  MA.  685-9151 

LINCOTOOL& 
MACHINE  CO. 
264  Arlington  St. 
Watertown,  MA. 
924-0110 

LINDMAE 

RESTAU  RANT  &  BAKE 

SHOP 

699  Morrisey  Blvd. 

Dorchester,  MA. 

825-8989 

LITTE-WEST 
COIFFURES 
439  Littleton  Rd. 
Westford,  MA.  486-8054 

LINNELL&CO.,INC.  *** 

I  * 

:^ 

*  150  Causeway  St. 

*  Boston,  MA. 

* 


Service  That  Pleases 


s: 


***••**•* 

LIQUID  CARBONIC 
CORP. 

Tewksbury,  MA. 
851-4511 

LOOMIS  SAYLES  &  CO 


* 

* 

227-8710 


225  Franklin  St. 
Boston,  MA. 

.482-2450 


LOUISE'S  VILLAGE 
RESTAURANT 
Everett,  MA.  389-9504 

LT  INDUSTRIES 
Andover,  MA.  475-8578 

C.  E.  LUNDGREN,  INC. 
598  Essex  St. 
Lynn,  MA.  592-4615 

FRED  LUNN&  SON 
Dracut,  MA.  957-0711 

LYNN  PORSHE  AUDI,  INC. 


593-0150 


TOM  LYONS 
FIRESTONE 
Waltham,  MA.  894-4900 


MacKOUL  • 
WHOLESALE 
PRODUCE 


76  Webster  Place  Ext 
Worcester,  MA. 

•  ••••••  •  •799-4423 


MAGRATH  FUNERAL 

HOME 

325  Chelsea  St. 

East  Boston,  MA. 

567-0910 


MAGGIORE 

CONSTRUCTION  CO. 


101  Hicks  Ave. 
Medford,  MA. 
395-7555 


MAGNETOMETRIC 
DEVICES,  INC. 
45  Osgood  St. 
Methuen,  MA.  682-0570 

CHARLES  T.  MAIN, 

INC. 

Prudential  Center 

Boston,  MA. 

MAI-TAI  RESTAURANT 

420QuincyAve. 

Braintree,  MA.  848-0081 

MAKANNA,  INC. 
Boston,  MA.  536-6238 

MALDEN  GLASS  CO. 
50  Eastern  Ave. 
Maiden,  MA.  322-3355 

C.  MALONE 
TRUCKING,  INC. 
154  Newton  St. 
Waltham,  MA.  893-0072 

MANAGEMENT, 
ANALYSIS  CENTER 


lOMoultonSt. 
Cambridge,  MA. 

>«^>MM^MM^  661-7600 


M  &  B  FOREIGN  AUTO 
REPAIR 


MMlMlliM 

243  Howard  St. 
Framingham,  MA. 

e«!ft«i»879-52g7 


MANPOWER,  INC.—  -^ 
I  1 

k       MANPOWER'      I 

I  TEMPORARY  SERVICES  ■ 


I 


I 


k      30  Boylston  St.  k 

'      Cambridge,  MA.        ' 

I  —  —  —  —  492-1717 


MARCONI'S  ITALIAN 
RESTAURANT 
Ashland,  MA.  872-3665 

MARIE  ANNE  FLOWER 
SHOP 
Route  125 
Plalstow,N.H.  382-8600 

MARKET  FORGE 
35  Garvey  St. 
Everett,  MA.  387-4100 

MARKHAM-PRIEST*-** 

INSURANCE 

AGENCY, 

INC. 


15  Washington  St. 
Ayer,  MA. 


772-0800 


MARLBORO  '^— ^ 
COOPERATIVE  BANK 


CA$H 


175  Main  St. 
Marlboro,  MA. 


MARLBORO  COUNTRY 

CLUB 

Marlboro,  MA.  481-1660 

MAROUN  BROTHERS, 

INC. 

Lawrence,  MA.  686-6548 

MARSHALL  FARNIR, 

INC. 

Fitchburg,  MA.  343-6255 


MARTIN'S  MALE  STOP 
Lowell,  MA.  454-8866 

MARTIN  NURSING 

HOME 

415  Columbia  Rd. 

Dorchester,  MA. 

436-4170 

MARUM  KNITTING 

MILLS 

Lawrence,  MA.  683-2763 

MASCO  ENGINEERING 

CO.,  INC. 

South  Boston,  MA. 

268-7580 

MASS.  FIRE  ALARMS^  * 
*  * 


:^ 


PROMPT  SERVICE 


s: 


*  * 

*  14MclntireSt.         * 
n-  Lowell,  MA.  4. 

•  *••••  •*•  459-4461 

MASS.  JOINT  BOARD 
OF  MILLINERY 
WORKERS 
554  Main  St. 
Worcester,  MA. 
799-6545 

MASS.  SCHOOL  OF 
BARBERING 
1254  Washington  St. 
Boston,  MA.  482-6360 

MASS.  TRADE  UNION 

COUNCIL  FOR 

HISTADRUT 

185  Devonshire  St. 

Boston,  MA.  542-1448 

MATERIALS 
DEVELOPMENT  CORP. 
81  Hicks  Ave. 
Medford,  MA.  391-0400 

BOB&LEEMATHIEU 

Route  9 

Westboro,  MA.  481-4332 

MATHEWSON  CORP. 
North  Quincy,  MA. 
328-7250 

MCDONALD'S 
RESTAURANT 
Milford,  MA.  478-3400 

WALTER  A.  9|nie9i(sit9i()K«R 


McKINNON 
ASSOCIATES 


8  Washington  St. 
Braintree,  MA. 


* 
* 


MEADOWBROOK  SOFT" 
WATER  LAUNDRY, 

UUrixT  AND 
~^jr  OfANING 

sovir 


231  Sutton  St. 
North  Andover,  MA 

,^^682-5211 


MEDFORD  SAVINGS- 

LOANS 


CaMriDIMTIM.IT 

29  High  St. 
Medford,  MA. 


•395-7700 


MEDWAY  BLOCK  & 
SUPPLY 
120  Main  SL 
Medway,  MA.  533-6701 

MERRIMACK  PARK 
DRIVE-IN  THEATRE 
Lowell  Boulevard 
Methuen,  MA.  683-3340 

MERCHANTS  BEEF 

CO. 

Boston,  MA.  445-7220 

MEREDITH  &  GREW, 
INC. 


125  High  St. 
Boston,  MA. 


•482-5330 


A.  MERULLOTILECO.- 


4c4c«4:*:|:3ininK   843-8989 


8  "A"  St.  ' 

Belmont,  MA.  | 

-  —  — >   ■     »  489-0795 

METROPOLITAN  AUTO 

BODY  CO. 

Maiden,  MA.  324-2804 

METROPOLITAN  PIPE 
&  SUPPLY  CO.,  INC. 
303  Binney  St. 
Cambridge,  MA. 
492-6400 


CHRISTIAN  F.  METZ 
Worcester,  MA. 
799-5256 

MICRO-CAST  DENTAL 
LAB,  INC. 
Framlngham,  MA. 
872-1123 


MISTER  DONUT 


MICROWAVE  •-•-^ 
ASSOCIATES,  INC. 


ICE 

33  South  Ave. 
Burlington,  MA. 


MIDDLESEX  ALARMS 
Lowell,  MA.  452-4635 
MIDDLESEX  WELDING 
SUPPLY  CO. 
Cambridge,  MA. 
547-7640 

MIDWAY  DATSUN 
Natick,  MA.  655-2450 

MILFORDSHOE 
62  North  Bow  St. 
Milford,  MA.  473-5800 

MILFORD  SAVINGS 

BANK 

Milford,  MA.  473-1200 

MILLER  BLUEPRINT 

CO.,  INC. 

Quincy,  MA.  479-7900 

NATHAN  MILLER 
PROPERTIES,  LTD. 
6  Beacon  St. 
Boston,  MA.  742-9480 

MINELLI  TRUCKING,— 
INC. 


21  Atlantic  House  Rd. 
Hull,  MA. 
925-0298 


MINUTEMAN  CO. 
Boston,  MA.  482-2501 

MIRRA  CONTRACTORS 
Woburn,  MA.  933-3671 

MIRROR  GLAZE 
DISTRIBUTORS  CO. 
90  Canal  St. 
Maiden,  MA.  321-1100 

MUTUAL  BENEFIT  LIFE 
INSURANCE  AGENCY 
1130BoylstonSt. 
Chestnut  Hill,  MA. 
734-2900 


338  Park  Ave. 
Worcester,  MA. 

,752-9329 

MODERN  MARKET 
248  "E"  St. 
South  Boston,  MA. 
268-1590 

MOE'S  RADIATOR 

SERVICE 

Lowell,  MA.  458-0861 

MONSANTO  CO. 
Mystic  View  Rd. 
Everett,  MA.  387-5010 

MONSON  CHEMICALS, 

INC. 

Hopkinton,  MA. 

MOONEY'S&CO.,INC. 
74  Lowland  St. 
Holliston,  MA.  429-4780 

MORELLI'S 
RESTAURANT,  INC. 
Milford,  MA.  473-9030 


]^ 


N  A  E,  INC. 


69  Bennett  St. 
Lynn,  MA. 

■598-4800 


trpnr-n-ffatt> 


NATALIE'S    — 
RESTAURANT 


I 


STEAKS 
"""ChoPS 


356  Andover  St. 
Danvers,  MA. 


1 


»— —  —  —  777-2600 

NATIONAL  AUTO 
BODY  CO.,  INC. 
Methuen,  MA.  682-0813 


NATICK     FEDERAL 
SAVINGS  &  LOAN 


QUICkJI^ 


AUTO  -^ 
LOANS 

49  Main  St. 
Natick,  MA. 


NEW  HOME  BROKERS 


653-2340 


NATIONAL  CARPET 
CO. 

Tyngsboro,  MA. 
649-7579 

NATIONAL  FREIGHT 
TRAFFIC  SERVICE 
81  Hicks  Ave. 
Medford,  MA.  391-3020 

NAUTICAL  BOWLING 

ALLEYS 

Revere,  MA.  284-7300 

NEPSCO  METAL 
PRODUCTS 
Natick,  MA.  653-6000 

NEW  BALANCE*"  ^** 

* 

* 
* 


ATHLETIC  SHOE  CO. 


A  WORLD 

OFziil 

VALUES 


38  Everett  St 
Allston,  MA. 
•  *•••••*  783-4000 

NEWBURY  PIZZA 
225  Newbury  St. 
Boston,  MA.  247-7715 

NEW  ENGLAND 

ELECTRIC  MOTORS, 

INC. 

Chelsea,  MA.  884-9200 

NEW  ENGLAND 

FOUNDATION  CO., 

INC. 

376  Boylston  St. 

Boston,  MA.  536-2830 

NEW  ENGLAND  NEWS 

&  PHOTO 

Brookline,  MA.  232-1200 

NEW  ENGLAND  TEA  & 
COFFEE  CO.,  INC. 
Maiden,  MA.  324-8094 

NEW  ENGLAND! 
TROPHY  & 
ENGRAVING 


44  Bronfifield  St. 
Boston,  MA. 

542-7090 


%%%• 


170  Forbes  Rd. 
Braintree,  MA. 

848-6575 


NEWTON  MUSIC 

SCHOOL 

321  Chestnut  St. 

West  Newton,  MA. 

527-4553 

NICHOLSON  & 

COMPANY 
INSURANCF 


161  First  St. 
Cambridge,  M*. 

876-6600 


NICOLLS  & 

SONS,  CONTRACTORS 


453-6706 


NORTHEAST  WELDING  ^ 
&  MACHINE  CO. 


662  Cross  St. 
Maiden,  MA. 


—  322-6431 


NORMANDINE& 

SONS,  STEEPLE 

JACKS 

Dracut,  MA.  454-6712 

NORTH  AMERICAN 

MANAGEMENT  CORP. 

28  State  St. 

Boston,  MA.  523-4775 

NORTHERN 

LANDSCAPE, 

INC. 

Methuen.  MA.  686-6583 

NORTH  STAR  VALET, 

INC. 

63  Union  St. 

Newton,  MA.  527-6211 


NORTHGATE- 
CONSTRUCTION  CO. 


460  Totten  Pond  Rd. 
Waltham,  MA. 

,890-1572 


NORTHWEST 

WELDING  &  MACHINE 

CO. 

Maiden,  MA.  322-6431 

NUCLEAR  METALS,— 
INC. 


s-'^mHiL 


2229  Main  St. 
Concord,  MA. 

369-5410 


NURSING  HOME 
ASSOCIATES 
Chestnut  Hill,  MA. 
969-7990 

NYLOCARB  —  -i 


40  Plain  St. 
Clinton,  MA. 


O 


O'DONNELL 
TRANSPORTATION 
37  Blakeley  St. 
Lynn,  MA.  592-8270 

THEOGANCO.,INC. 

590  Revere  Beach 

Parkway 

Revere,  MA.  284-8500 

OLD  MOTHER 
HUBBARD'S 
CUPBOARD 
80  Rogers  St. 
Lowell,  MA.  454-8084 

OPTO-LINE 
CORPORATION 
North  Andover,  MA. 
688-8600 


O-RAY-O  SANDWICH 

SHOP 

Lowell,  MA.  452-8327 

ORIENTAL  GARDENj 


Westgate  Shopping 
Center 
Haverhill,  MA. 

■,^^375-5626 


■ff-H-B-p- 


LEOJ.OUELETTE& 
SON  FUNERAL  HOME 
327  Hiedbeth  St. 
Lowell,  MA.  458-6183 
OXFORD     DEVELOP- 
MENT CORP. 
1  Boston  Place 
Boston,  MA.  742-6850 


PACELLA  BROTHERS, 
INC. 


3  Madison  St. 
Plainville,  MA. 

.762-7755 


PAINE  FURNITURE 
81  Arlington  St. 
Boston,  MA.  426-1500 

PALMER  NEWS 
COMPANY 
226  Appleton  St. 
Lowell,  MA.  454-7612 

P  &  L  BODY  SHOP 
35  Wamesit  St. 
Lowell,  MA.  452-5381 

THE  PANT  SHOP 
Lynn,  MA.  592-0365 
PARKER-DANNERCO.  * 
*  i/  \Z  ♦ 


* 
* 
25  Factory  St.  » 

Hyde  Park,  MA.       * 

* 

361-2700 
•••*•••* 


PARKER  SPECIAL- 
DELIVERY, 
INC. 


1 


I 


14CordavilleRd. 
Ashland,  MA. 


I 


881-2480 


PARKWAY  ♦*-• 
RESTAURANT 


CAREFULLY     PREPARED 


370  Oak  St. 
Brockton,  MA. 

_^^^^^^^  588-8976 


PARSON  PRINTING-—^ 
LTD. 


8  Thayer  St. 
Boston,  MA. 


.426-8785 


PAUL  &  FRANK'S- 
TEXACO  SERVICE 
STATION 


rrEXACOj 


1  Main  St. 
Tewksbury,  MA. 

452-8803 


PAUL  LOBSTER  CO. 
150  Northern  Ave. 
Boston,  MA.  482-4234 

PEABODY 

CONSTRUCTION  CO., 

INC. 

Braintree,  MA.  848-2680 

PEERLESS 
ELECTRICAL  SUPPLY 
CO. 

Somerville,  MA. 
623-8200 

PEIRCE  BROTHERS 
OIL  SERVICE,  INC. 
Waltham,  MA.  894-0251 

PELLON 
CORPORATION 
221  Jackson  St. 
Lowell,  MA.  454-0461 


PENACHIO  BROTHERS 
Revere,  MA.  284-2603 

PEPSI'COLA 
BOTTLING  CO.  OF 
METHUEN 
Methuen,  MA.  686-2923 

PETERSON'S  SCHOOL 

OF  STEAM 

ENGINEERING 

167  Milk  St. 

Boston,  MA.  482-3770 

PHIL'S  AUTO  &  AUTO 

BODY 

Methuen,  MA.  682-3112 

PILOT'S  PORT  OF 

BOSTON 

Boston,  MA.  227-3575 

PINKERTON 
Boston,  MA.  227-3965 

PIPE  FOUNDERS 
SALES  CORP. 
Maiden,  MA.  324-3920 

PLASTICAN,  INC' 


Industrial  Rd. 
Leominster,  MA. 

^537-4911 


>^0m0^^t^^  > 


PLEASANT  DRESS 
COMPANY,  INC. 
Lowell,  MA.  458-6123 

PLAZA  TEXACO 
54  Stafford  Rd. 
Worcester,  MA. 
752-9555 

PLY-GEM  PANELING 

CENTER 

Lowell,  MA.  459-3361 

POT  BELI  DELI,  INC.  ■ 


412  Washington  St. 
Holliston,  MA. 

■  II  ^  II  ^  II  ■  429-61 44 

PRECISION  COATING 
Dedham,  MA.  329-1420 

PRIDE  OF  ERIN  PUB 
Watertown,  MA. 
924-9684 

PRIESTLY 

ASSOCIATES 

77  North  Washington 

St. 

Boston,  MA.  723-7466 


PRIME  DRESSED- 
POULTRY 


24  Chesterton  St. 
Roxbury,  MA. 

442-0707 


PRIME"  —  —'—-' 
MANUFACTURING  CO. 


545  Washington  St. 
Lynn,  MA. 


592-9430 


PRODUCTION 
ENGINEER 
Ashland,  MA.  881-2280 

PROGRESSIVE  STEEL>^ 
RULE  DIE  CO. 

WE  MAKE 


^ 


L^ 


Ve^imi^ 


lOAIIertonSt. 
Lynn,  MA. 
592-1 523 


HERMAN  G.  PROTZE 
Newton  Highlands,  MA. 
332-8460 

PROVIDENCE 
PACKING  CO. 
134  Fulton  St. 
Boston,  MA.  523-4322 


Q 


QUINCY  SAVINGS 

BANK 

1200  Hancock  St. 

Quincy,  MA.  471-3500 


R 


R&WTRUCKING,  INC. 

Georgetown,  MA. 

352-6689 

RAY'S     FENCE     CO. 

INC. 

145  Broadway  Rd. 

Dracut,  MA.  459-3592 

RAY  FUEL 
Dorchester,  MA. 
436-9724 

RECORDING  &' 
STATISTICAL  CO. 


OUR  MOTTO 

55  Morrissey  Blvd. 
Boston,  MA. 

^^^^  282-8007 

RED  MILL 
RESTAURANT & 
LOUNGE 
Tewksbury,  MA. 
851-9230 

RED  TAVERN,  INC. 
Methuen,  MA.  683-1246 

WALTER  REED  CORP. 
Boston,  MA.  536-1610 

JOHN  REEM  FUNERAL 

HOME 

Brighton,  MA.  782-1000 

REFRIGERATION! 
ENGINEERING  & 
CONTRACTING 


23  Crystal  St. 
Maiden,  MA. 

-321-4110 


REFRIGERATED  FOOD 

EXPRESS 

316  Summer  St. 

Boston,  MA.  482-3830 

REGENCY  HEALTH,  ** 

ri  \ 

♦  11  Otis  St.  * 

♦  Boston,  MA.  ^ 


S.  REITANO  &  SON 
INSURANCE  AGENCY 
Lawrence,  MA.  683-1410 
RESEARCH  &  DESIGN 


>•• ••**• 


338-7975 


R&MSHEETMETAL 
Waltham,  MA.  894-2340 


REGIONAL 
CONSTRUCTION  CO. 
80  Union  Ave. 
Sudbury,  MA.  879-3740 


48  Brattle  St. 
Cambridge,  MA. 

.  868-8700 


RESTHAVEN  NURSING 

HOME 

155  Quincy  Ave. 

East  Braintree,  MA. 

843-2155 

ROBERTSON'S 

FURNITURE 

210TyngsboroRd. 

North  Chelmsford,  MA. 

251-8364 

ROBERTS  PRESS,  INC. 

Cambridge,  MA. 

ROME'S  FASHIONS 
Fitchburg,  MA.  342-8932 

R.  ROSENBLOOM 
PAPER  CO.,  INC. 
Lowell,  MA.  455-3031 
ROSINSKI  FUNERAL — 
HOME 


M    Funeral 
Kj  Director 


17  Beacon  St. 
Haverhill,  MA. 

374-7316 


ROY  DEE  THEATRICAL 

AGENCY 

80  Boylston  St. 

Boston,  MA.  426-3564 

RUSTCRAFT 
GREETING  CARDS, 
INC. 

RustcraftPark 
Dedham,  MA.  327-6000 

RYDER TRUCK 

RENTAL 

Medford,  MA.  391-5600 


HERVEY  A. 
ROUSSEAU 
VINYL&ALUMINUM 
Lowell,  MA.  453-8626 
ROWINSKY'S  CHEESE 
CAKE,  INC. 
10  Hurley  St. 
Cambridge,  MA. 
492-5090 

IrOYAL  SAUNA  — "  — "  7 


f       199  Alewife  Brook      ' 

(Pkwy.  I 

Cambridge,  MA.        J 

)  254-1805 


RUDOLF'S 

Revere,  MA.  284-9611 


SABATINELLI 
CONSTRUCTION 
Mllford,  MA.  473-2615 

SAGAMORE  FUEL  CO. 
Lynn,  MA.  593-0230 
SAGE  ENTERPRISES  — 


137  Devon  St. 
Roxbury,  MA. 

440-9762 

SAM'S  AUTO  BODY 
Worcester,  MA. 
752-9833 

SAMTAN 
ENGINEERING  CORP 


HEiUVBTin 

SAVINGS 

36  Broadway 
Maiden,  MA. 

^1^^^^^^^^^^^^  322-7880 


S&G  ELECTRONICS, 

INC. 

Lowell,  MA.  459-2578 

SANVITI  INSURANCE 
Everett,  MA.  389-2020 
MAURICE  H.S AVAL 
INSURANCE 
22  Batterymarsh  St. 
Boston,  MA.  956-4400 
SCANNELL'S  DAIRY 
Methuen,  MA.  686-6874 
SCHOFIELD 
BROTHERS,  INC. 
1071  Worcester  Rd. 
Framingham,  MA. 
879-0030 


NICHOLAS  SARRIS.  INC. 


87  Pevey  St. 
Lowell,  MA. 

k^^^^^^^^  458-9762 

W.A.SCHLOTTTIRE 

CO. 

Lawrence,  MA.  685-0771 

STEVE  SCHMITT 
PHOTO  STUDIO 
409  West  Broadway 
South  Boston,  MA. 
269-5611 

FRANK  SCHOLZ  X-RAY 

CORP. 

Needham,  MA.  444-7900 

SCHOOL  ST.  GARAGE 
South  Acton,  MA. 
263-7393 

SCREENPRINT,  INC- 


271  Ballardvale  St. 
Wilmington,  MA. 

657-7290 


SEILERS  CATERERS,INC. 


SENTER  BROTHERS, 

INC. 

Old  Rd. 

Plaistow,  MA.  382-8648 

SEXTON  CAN  CO 

WE  AIM  AT 


31  Cross  St. 
Everett,  MA. 


-•H 


387-2500 


SEABOARD  TERMINAL 

CO.,  INC. 

South  Boston,  MA. 

268-1340 


SEM-TEC,  INC. 
35  LaG  range  St. 
Worcester,  MA. 
798-8551 

SEPTIC  TANKS,INC. 
273  Riverneck  Rd. 
Chelmsford,  MA. 
256-6911 

SHANGHAI 
RESTAURANT 
21  Hudson  St. 
Boston,  MA.  482-4797 

SHAWSHEEN  RUBBER 
CO.,  INC. 
AndoverSt. 
Andover,  MA.  475-1710 

SHEPARD  &  MORSE  •  • 

LUMBER  CO. 

* 

* 
* 

*■ 
* 

♦  Riverside  Rd 

♦  Weston,  MA. 


*•*•*•*•••••• 

SHREWSBURY  TRUCK 

STOP 

866  Hartford  Pike 

Shrewsbury,  MA. 

842-9597 

SIDNEY  HILL 
COUNTRY  CLUB 
77  Florence  St. 
Chestnut  Hill,  MA. 
332-6100 

SILTON  GLASS  CO. 
612WaverlySt. 
Framingham,  MA. 

SILVERITE 

GUTTERMANCCINC. 
Boston,  MA.  445-4000 

THE  SKI  MARKET 
Brookline,  MA.  731-6100 

SLEEPER  INSURANCE 

AGENCY 

Medford,  MA.  396-9210 

S  M  H  BAR  REVIEW 
Boston,  MA.  742-3900 

C.  SMITH  &  SON, 

ROOFING 

Lowell,  MA.  458-1804 

THE  SODA  SHOPPE 
Milford,  MA.  473-1465 

SOMERVILLE- 
CAMBRIDGEHOME 
CARE  CORP. 
Somerville,  MA. 
628-2601 

SOMERVILLE  LUMBER 
Somerville,  MA. 
623-2800 


SPECTROWAX  CORP. 
Brighton,  MA.  254-2800 

SPENCER  COMPANIES 
450  Summer  St. 
Boston,  MA.  542-8120 

SPINDLE  PUB 
Lowell,  MA.  452-8311 

SPRAY-O-MATIC 

CORP. 

71  Glenn  St. 

Lawrence,  MA.  686-3885 

ST.  HILLAIRE'S 
UNISEX,  INC. 


<P 


103  Main  St. 
Westford,  MA. 
957-0200 


ST.  JEAN'S  CREDIT, 
UNION,  INC. 


,V    C  R  E  D  .  . 
V-'  UNION 


527  Western  Ave. 
Lynn,  MA. 
^^o^^o^  592-5420 

STANDARD  RIVET  CO. 

71  "A"  St. 

South  Boston,  MA. 

268-3100 

STANDBY  SYSTEMS,a5ai 
INC.  ^B 


322  Mystic  Ave. 
Medford,  MA. 


^e^^i^eaoBti  391-0400 


STANTON  FUNERAL 

SERVICE 

786  Mt.  Auburn  St. 

Watertown,  MA. 

924-3838 

STAR  AUTO 

PARTS 

CO. 

Somerville,  MA. 

666-4850 

STAR  CONTAINER 
CORP. 
Nashua  St. 
Leominster,  MA. 
537-1676 


ANNE  STARR,  INC. 
Wellesley,  MA.  235-0709 

STATE  STREET 
ANSWERING  SERVICE 
Boston,  MA. 

STERLING 
INSULATION 
26  Emerson  Rd. 
Waltham,  MA.  894-7050 

STYROFOMICS 
Medford,  MA.  391-6650 

SUBURBAN' 
APPLIANCE  SERVICE 


SUBURBAN  WELDERS 

SUPPLY 

72  Nickerson  Rd. 

Ashland,  MA.  881-3200 

SUDBURY  AMERICAN 
Sudbury,  MA.  443-2265 

SULLIVAN  BUS 
COMPANY 


asrSfmy 


270  Littleton  Rd. 
Westford,  MA. 

692-3131 


SUMMERFIELD  —  —  ^. 
FURNITURE  CO. 


Compute 

Home 

Outfitters 


33  Traveler  St. 
Boston,  MA. 

l^—  ,—  —  —  ^542-8072 

SUN  ISLAND 
RESTAURANT 
58  North  Street 
Medfield,  MA.  359-8543 

SUN  MEI 
RESTAURANT 
Waltham,  MA.  899-4024 

SUPERFOOT 
Cambridge,  MA. 
492-1250 

SWERLING  & 
GINSBERG 
Boston,  MA.  523-2065 


SUPREME  SEA- 
PRODUCTS 


47  Ellery  St. 
South  Boston,  MA. 

269>1500 


SYRIL 

MANUFACTURING  CO. 
Lynn,  MA.  593-1455 


THE  TAILOR  MAN 
Worcester,  MA. 
753-9979 

CHARLIE  TANNER, 
RUBBISH  DISPOSAL 
148  Goldsmith  St. 
Littleton,  MA.  486-3140 

TARANTO  NURSURIER 


32  Hudson  Rd. 
Stow,  MA. 

897-7569 


TAYLOR  &  MURPHY 
HOME  HEAT 
188  Lexington  St. 
Waltham.  MA. 
893-3544 

TAYLOR,  WOODROW& 
BLITMAN 
lOTremontSt. 
Boston,  MA.  723-7730 

TECHNICAL  DEVICES  & 
RESEARCH  CORP. 
South  Chelmsford,  MA. 
256-0831 

TECHNOLOGY 
GARAGE,  INC. 
Cambridge,  MA. 
547-3837 

TEXTILE  WORKERS  OF* 
AMERICA 


^ 


Pleasing  You  Pleases  Us  [~7 

104  Fairfield  St. 
Worcester,  MA. 
»^^^^^^^»^i  756-571 9 


THERMO  KING  REPAIR 

SERVICE 

Auburn,  MA.  799-9122 

TOGI'S  SALES  & 

SERVICE 

Upton,  MA.  529-7731 

TOPJIAN  PLUMBING  &* 
HEATING,  INC. 


15  West  Third  St. 
Lowell,  MA. 


4 


455-5084 


TORROMEO 
TRUCKING  CO.,  INC. 


33  Old  Ferry  Rd. 
Methuen,  MA. 

,686-5634 

TOURAINE  PAINTS,  INC. 

*  ♦ 
»     1760  Revere  Beach   * 

*  Pkwy.  * 

*  Everett,  MA.  * 


^tc-k -k -k -k -k -k  * 


387-4690 


TRAILER  LUNCH 
Lowell,  MA.  452-8505 

J.  WILLIAM  TRAINOR 
INSURANCE 
67  Concord  Rd. 
Billerica,  MA.  663-391 7 

TRAVIS  ASSOCIATES, 

INC. 

Burlington,  MA. 

272-6750 

TRIANGLE  TOOL  &  DIE 

CO. 

Lynn,  MA. 

TRIPLE-A-PACKING 

CORP. 

129  Corporation  Way 

Medford,  MA.  389-7380 

TRI-TOWN  MOBIL 
Wilmington,  MA. 
658-8171 

TROMBLY  MOTOR 
COACH  SERVICE,  INC. 
Route  1 25  Bypass 
North  Andover,  MA. 
686-9703 


TRIRAM  CORP. 
Framingham,  MA. 
875-6600 

TROMBLY  BROTHERS, 

INC. 

Fuel  Oils  and  Towing 

Andover,  MA. 

TRU-VISION 


Swampscott  Mall 
Lynn,  MA. 
9»e«:ttat«5  599-41 31 

TSE  TELEMETRY 

SYSTEMS 

ENGINEERING,  INC. 

Andover  Industrial 

Center 

Andover,  MA.  475-4086 

TUCKER,  ANTHONY  & 

R.  L.  DAY 

Boston,  MA.  725-2000 

WILLIAM  E.TULLY& 

SON 

107  Canal  St. 

Boston,  MA.  523-7171 

TUPPERWARE 
12aOakSt.  Ter. 
Shrewsbury,  MA. 
844-6161 


IJ 


UNI-GRAPHIC,  INC. 
Saugus,  Ma.  233-5200 

UNITED  ELECTRICAL- 
CONTRACTORS 


9 


/i 


HKTIKAL 

snvKi 


^ 


1616  Soldiers  Field  Rd 
Brighton  ,  MA. 
254-7721 


UNITED 
FREIGHTWAYS,  INC.  — - 


I 


671  Chestnut  St.  | 

North  Andover,  MA.    J 

682-9962 


U.S.  FIGURE  SKATING 
Boston,  MA.  723-2290 

U.S.  PLASTICS  CORP. 
Lynn,  MA. 

UNITED  WELDING 
PROCESSES,  INC. 
510  Washington  St. 
Lynn,  MA.  598-4124 
UNIVERSAL  FENCE*-«H 
CO.,  INC. 


423  Merrimack  St. 
Lawrence,  MA. 
683-0005 


UNIVERSITY  BANK  &i 
TRUST  CO. 


2400  Mass.  Ave. 
Cambridge,  MA. 

i899-7500 

UNIVERSITY  BANK  &, 
TRUST  CO. 


i 


354  Waverly  St. 
Framingham,  MA. 
^^M^*^*^"*^*^*^*^  899-7500 


UNIVERSITY  COFFEE 

SHOP 

Boston,  MA.  338-7167 

UXBRIDGE 


COOPERATIVE  BANK 


30  South  Main  St. 
Uxbridge,  MA. 
278-2426 


VATCO 

MANUFACTURING  CO. 
Boston,  MA.  266-5700 

VENUSWHEAT 
WAFERS,  INC. 
Quincy,  MA.  471-0014 


VALCOURT  - 
ELECTRICAL 


4  Smith  St. 
Westford,  MA. 

692-4081 


VERN  BAY  COMPANY, 
ASPHALT 
Tewksbury,  MA. 
658-3463 

VICTOR  COFFEE 

South  Boston,  MA. 

268-6280 

THE  VILLAGE  PUB 

1574  Washington  St. 

Holliston,  MA.  429-2838 

GEORGE  R.  VINAL, 
INC.  CONTRACTOR 
Dracut,  MA.  454-2161 
V.I. P.  VENDING 
East     Boston 
567-1441 

B.  VITANINI,  INC. 
12SouthfreeSt. 
Milford,  MA.  473-0500 


MA. 


w 


WALKER    INSURANCE 

CO. 

Medford,  MA.  396-4210 

WALKER  PROCESS  ■ 
HEAT  CO. 


Mear  Rd. 
Holbrook,  MA. 

,767-1100 

JAMES  WALSH  SONS, 
INC.  ASPHALT  PAVING 
Lowell,  MA.  459-0186 

WALTHAM  GRINDING. 
WHEELS,  INC. 

PROMPT 


115  Bacon  St. 
Waltham.,  MA. 

I  894-060C 


WALTHAM  SUPER 
MARKET 
840  Main  St. 
Waltham,  MA. 

WALTON  BUICK  — 


k 


4100  Mystic  Valley 
Pkwy. 

Medford,  MA. 
,.  _  ^_  _^  395-6400 


WANG 
LABORATORIES,  INC.  4 


(  WANG  ) 


1  Industrial  Ave. 
Lowell,  MA. 

(851-4111 

WARD  ELECTRIC  CO.,  • 
INC.  * 


^  I 


* 


11  East  Putman  Ave. 
Chelmsford,  MA. 


* 


*••••*•  ••256-0760 

WATERFRONT 
SERVICE  CO.,  INC. 
South  Boston,  MA. 
268-4467 

WATERREST 
103  Norwood  Ave. 
Newtonville,  MA. 
965-4650 

WATERTOWN 
ENGINEERING  CORP.  I 

Watertown 
Engineering 
Corp. 

28  Intervale  St. 
Quincy,  MA. 

:L.^^^^^^  ^472-8400 

WATERTOWN  HOUSE 
OF  PIZZA 
Watertown,  MA. 
924-0720 

WEE  TODDLERS 
CENTER,  INC. 
11  ClarkwoodSt. 
Mattapan,  MA.  298-3471 


WEIGHT  WATCHERS 
30  Mann  St. 
Attleboro,  MA.  372-2740 

WEI  NER  TOBACCO 
Maiden,  MA.  321-3593 

WESTLON  UNIFORM 
CO.,  INC. 
80  Boylston  St. 
Boston,  MA.  482-1906 

WHITE  ELECTRIC 

MOTORS 

Lowell,  MA.  458-6336 

C.  W.  WHITTIER  &  ««iii 
BROTHERS 


WORKWARE  UNIFORM 

SALES 

Lawrence,  MA.  682-3038 

WRIGHT  MACHINE  CO., 


1  Federal  St. 
Boston,  MA. 


,523-0370 


WILLIAMS  SCHOOL  OF 

DANCE 

Maiden,  MA.  324-3126 

WILMINGTON  PUMP 
SUPPLY,  INC. 
Wilmington,  MA. 
658-9111 

R.H.WILSON  AUTO 

PARTS 

East  Pepperell,  MA. 

433-2503 

WINFIELD 

WOODWORKING  CO. 
Holliston,  MA.  429-4320 

WINN  DEVELOPMENT 

CO. 

1  Beacon  St. 

Boston,  MA.  742-4500 

WINTHROP 
MANAGEMENT  CORP. 
Boston,  MA.  426-5326 

JIM  WITT  PONTIAC 

CORP. 

Lowell,  MA.  457-7671 

HAYDEN  WOOD 
INSURANCE 
Framingham,  MA. 
873-7466 

WOODIS  SUPPLY 
CORP. 

Worcester,  MA. 
791-3121 

WOODSTOCK  SERVICE 

CORP. 

Boston,  MA.  423-7440 

WORCESTER 
INDUSTRIAL 
INSULATION  CO. 
42  Granite  St. 
Worcester,  MA. 
798-8479 


Worcester,  MA. 
753-8158 

YORK 
OLDSMOBILE. 


YORK 

OLDSMOBILEJNC 


440  Beach  St. 
Revere,  MA. 


.284-6800 


z 


ZELDA'S 
RESTAURANT 
240a  Newbury  St. 
Boston,  MA.  247-8516 

ZITO'S  RESTAURANT& 

LOUNGE 

60  Devonshire  St. 

Boston,  MA.  227-6736 


MASSACHUSETTS 

STATE  LABOR  COUNCIL 


